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IMPORTANT COMMUNICATION TO MEMBERS 

 

The Ministry of Corporate Affairs has taken a “Green Initiative in the Corporate Governance” by allowing 

paperless compliances by the companies and has issued circulars stating that service of notice / documents 

including Annual Report can be sent by e-mail to its members. To support this green initiative of the Government 

in full measure, members who have not registered their e-mail addresses, so far, are requested to register their e-

mail addresses, in respects of electronic holding with the Depository through their concerned Depository 

Participants 
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Building Scale, Strengthening Foundations 
 

 

Message from the Promoter and Managing Director 
 

 

  
 

 

Dear Shareholders, 

 
It gives me great pleasure to present the Annual Report of 

Promax Power Limited for FY 2025–26. This report reflects 

the Company’s performance during the year, the challenges 

encountered, the progress achieved and the strategic 

foundation being created for sustainable long-term growth. 

 
FY 2025–26 was a year of operational growth, strategic 

transition and resilience. Despite a dynamic business 

environment, increasing execution costs and competitive 

market conditions, Promax remained firmly committed to 

delivering reliable, cost-effective and high-quality solutions 

across the power, infrastructure and renewable-energy 

sectors. 

 
The progress achieved during the year was made possible 

by the dedication of our employees, the confidence of our 

shareholders and financial partners, and the enduring 

relationships we have built with our customers, suppliers 

and business associates. 

 

 

 

Our Journey 

 

Promax traces its origins to M/s Promax Technologies, a proprietorship concern founded by Mr. Vishal Bhardwaj 

in 2005. The business was subsequently corporatised through the incorporation of Promax Power Limited in 2017 

by Mr. Vishal Bhardwaj and Mrs. Shweta Bhardwaj, with the objective of expanding its operations and 

strengthening its institutional framework. In 2020, Promax Power Limited formally acquired the project-

management and execution business of Promax Technologies on a slump-sale and “as is where is” basis pursuant 

to an agreement dated March 31, 2020, for a consideration of ₹1.82 crore. 

 

With a legacy of more than 21 years of experience, Promax has developed strong capabilities in engineering, 

procurement and construction across power transmission and distribution, substations, electrification, solar 

energy, water infrastructure and associated civil and electrical works. Over the years, the Company has evolved 

from a proprietorship-led enterprise into a professionally managed and publicly listed EPC company. Its growth 

has been supported by extensive execution experience, in-house engineering capabilities, an experienced 

management team and long-standing relationships with customers, suppliers and other stakeholders. 

 

Our Execution Capabilities 

 

Our principal strength lies in our professionally managed and technically competent team, supported by 

established project-management systems and multidisciplinary execution capabilities. Promax has experience in 

executing transmission lines and substations up to 220 kV, including projects in challenging geographical 

conditions such as hilly, remote and coastal terrains. The Company’s in-house design, engineering and civil 
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capabilities enable it to manage projects from initial planning and engineering through procurement, construction, 

testing and commissioning. 

 

The Company also possesses experience in coordinating statutory permissions and project approvals with 

transmission utilities, distribution companies, Railways, telecommunications authorities and other government 

and regulatory bodies. This integrated capability supports timely execution and effective management of complex 

infrastructure assignments. 

 

Commitment to Safety, Quality and Sustainability 

 

Promax is an ISO-certified organisation committed to maintaining high standards of quality, occupational health 

and safety, and environmental responsibility. Our projects are executed through defined quality-control 

procedures, safety plans, risk assessments, method statements and project-monitoring systems. These processes 

are intended to ensure compliance with applicable standards, contractual requirements and customer expectations. 

 

Guided by an experienced leadership team, the Company continues to emphasise operational discipline, 

continuous improvement, responsible execution and cost efficiency. These principles have helped Promax build 

credibility as a dependable partner in the power and infrastructure sectors. 

 

As we move forward, we remain focused on strengthening our core EPC operations while expanding our 

capabilities in solar energy, asset ownership, battery energy storage and EV-charging infrastructure. We believe 

this balanced approach will enable Promax to participate meaningfully in India’s evolving energy landscape and 

create sustainable value for all stakeholders. 

 

A Year of Growth and Strategic Transformation at Promax Power Limited 

▍ Operational and Financial Highlights - FY 2025–26 

FY 2025–26 was an important year of operational growth and strategic transformation for Promax Power Limited. 

The Company achieved its highest-ever revenue from operations of ₹7,073.12 lakh, compared with ₹6,642.18 

lakh in the previous year, representing year-on-year growth of approximately 6.5%. Total income increased to 

₹7,122.35 lakh from ₹6,680.84 lakh in FY 2024–25. 

While revenue continued to grow, profitability moderated during the year. Profit Before Tax stood at ₹109.73 

lakh, compared with ₹312.80 lakh in the previous year, while Profit After Tax was ₹85.67 lakh, compared with 

₹234.26 lakh in FY 2024–25. The decline in profitability reflects the increase in operating and project-related 

costs relative to revenue growth during the year. 

Financial Highlights — FY 2025–26 (₹ in lakh) 

Particulars FY 2025–26 FY 2024–25 Change 

Revenue from Operations 7,073.12 6,642.18 +6.5% 

Total Income 7,122.35 6,680.84 +6.6% 

Profit Before Tax 109.73 312.80 (64.9)% 

Profit After Tax 85.67 234.26 (63.4)% 

Revenue Trend (₹ in lakh) 

Revenue FY 2025–26 ██████████████████ 7,073.12 

Revenue FY 2024–25 █████████████████ 6,642.18 

Total Income FY 2025–26 ██████████████████ 7,122.35 

Total Income FY 2024–25 █████████████████ 6,680.84 

Profitability Trend (₹ in lakh) 

PBT FY 2025–26 █████ 109.73 
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PBT FY 2024–25 ████████████████ 312.80 

PAT FY 2025–26 ████ 85.67 

PAT FY 2024–25 ████████████ 234.26 

 

Despite the moderation in margins, the Company remained profitable and continued to strengthen its operational 

base, execution capabilities and future business pipeline. The year demonstrated Promax Power’s ability to 

maintain revenue momentum while undertaking investments and strategic initiatives aimed at supporting its next 

phase of growth. 

The Company remains focused on improving project selection, execution efficiency, cost control, working-capital 

management and operating margins. These measures are expected to strengthen profitability while supporting 

sustainable growth across the power EPC, renewable energy and clean-energy infrastructure sectors. 

New Developments 

FY 2025–26 marked an important phase in Promax Power’s evolution from a conventional EPC company into a 

diversified energy solutions enterprise. During the year, the Company continued to execute projects across the 

power transmission and distribution, substation, electrification and solar infrastructure segments. 

Promax also advanced its plans to participate in solar power generation through an asset-ownership model. This 

initiative represents a strategic step towards developing long-term, annuity-based revenue streams alongside the 

Company’s established EPC business. 

The Company continued to strengthen its capabilities in renewable energy, digital monitoring, SCADA integration 

and intelligent power infrastructure. It also explored opportunities in battery energy storage systems and EV-

charging infrastructure, including potential participation in international markets. 

These developments are intended to broaden the Company’s addressable market, strengthen its technical 

capabilities and create a more balanced combination of project-based and recurring revenues. 

Strategic Priorities 

As Promax Power strengthens its position in the EPC sector, the Company is laying the foundation to become an 

integrated energy and infrastructure solutions provider. Its principal strategic priorities include: 

Strategic Priorities at a Glance 

Priority Focus Area 

Core EPC Business 
T&D, substations, electrification, water infrastructure and solar EPC — 

selective order acquisition, timely execution, cost discipline 

Solar Power Asset Ownership 
Develop and operate solar projects under IPP, captive, group-captive and 

other viable structures 

Battery Energy Storage 
BESS and solar-plus-storage for renewable integration, grid stability and 

peak-demand management 

Clean-Energy Supply 
Supply of clean energy to commercial and industrial consumers under open-

access, captive and group-captive structures 

EV-Charging Infrastructure 
EV-charging equipment and networks — charging technology, product 

quality, domestic and export markets 

Operational and Financial 

Discipline 

Project selection, procurement efficiency, working capital, collections, cost 

control and margin improvement 
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▍ Strengthening the Core EPC Business 

The Company will continue to expand its presence in power transmission and distribution, substations, 

electrification, water infrastructure and solar EPC projects. The focus will remain on selective order acquisition, 

timely execution, cost discipline and improved project-level margins. 

▍ Solar Power Asset Ownership 

Promax intends to develop and operate solar power projects under suitable independent power producer, captive, 

group-captive and other commercially viable structures. This initiative is expected to create long-term and 

predictable revenue streams while complementing the Company’s EPC capabilities. 

▍ Battery Energy Storage Systems 

The Company is evaluating opportunities in battery energy storage systems, including solar-plus-storage 

solutions. These systems can support renewable-energy integration, grid stability, peak-demand management and 

more reliable power supply for commercial and industrial consumers. 

▍ Clean-Energy Supply Solutions 

Promax aims to leverage its engineering and execution experience to explore opportunities for supplying clean 

energy to commercial and industrial consumers under open-access, captive and group-captive structures, subject 

to applicable regulatory and commercial requirements. 

▍ EV-Charging Infrastructure 

The Company plans to pursue opportunities in EV-charging equipment and infrastructure through its specialised 

business platform. The focus will be on dependable charging technology, network availability, product quality 

and expansion into suitable domestic and international markets. 

▍ Operational and Financial Discipline 

Improving profitability will remain a key priority. The Company will focus on project selection, procurement 

efficiencies, working-capital management, timely collections, cost control and disciplined execution to achieve 

sustainable revenue growth with stronger margins. 

Together, these priorities are expected to provide Promax Power with a balanced growth model combining EPC 

revenues with long-term opportunities in renewable-energy ownership, storage and EV infrastructure. 

Looking Forward 

Promax Power enters the next phase of its journey with a clear focus on sustainable and profitable growth. The 

Company will continue to pursue suitable opportunities in power EPC, transmission and distribution, substations, 

solar infrastructure, battery energy storage and EV charging. 

Alongside the expansion of its core EPC operations, Promax is preparing to develop and operate its own 

renewable-energy assets. This strategy is intended to establish a portfolio of long-term, annuity-based income 

streams while enhancing the Company’s participation across the clean-energy value chain. 

The Company’s future approach will be guided by disciplined order acquisition, timely project execution, prudent 

capital allocation and improved operating efficiency. Promax remains committed to supporting India’s objective 

of achieving 500 GW of non-fossil-fuel-based installed electricity capacity by 2030. 

By combining its established EPC expertise with emerging opportunities in renewable-energy ownership, energy 

storage, digital power systems and EV infrastructure, Promax Power aims to create enduring value for its 

shareholders, customers and other stakeholders. 
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Gratitude 

On behalf of Promax Power Limited, I express my sincere gratitude to the Board of Directors for its guidance, 

wisdom and continued confidence in the Company’s strategic direction. 

I also thank our shareholders, investors, bankers, customers, business associates, channel partners, regulators and 

members of the wider community for their continued trust and support. Their confidence remains a vital source 

of strength as the Company navigates an evolving business environment and prepares for its next phase of growth. 

Most importantly, I extend my heartfelt appreciation to every member of the Promax team. Their dedication, 

technical competence, safety-first approach and commitment to quality have enabled the Company to execute 

complex projects and strengthen its position in the industry. 

Together, we remain committed to building not only critical infrastructure but also a sustainable and enduring 

growth platform for India’s power and clean-energy sectors. 

Warm regards, 

 

Sd/- 

Mr. Vishal Bhardwaj 

Promoter and Managing Director 

Promax Power Limited 
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Our Business Area 
 

 

Business Segments at a Glance 

Segment Scope of Work 

Power Transmission and 

Distribution 

Engineering, procurement, construction, testing and commissioning of 

transmission and distribution lines 

Substations and Electrification 
Supply, erection, testing and commissioning of substations; electrification for 

utilities, industry and infrastructure 

Solar EPC and Renewable Energy 
Solar EPC and associated power infrastructure; preparing to enter solar power 

generation 

Water and Wastewater 

Infrastructure 

Electrical, mechanical and allied works — pumping systems, installations, 

automation and control 

▍ Power Transmission and Distribution 

Promax Power Limited undertakes engineering, procurement, construction, testing and commissioning of power 

transmission and distribution infrastructure. The Company’s capabilities include electrification works, 

substations, transmission lines, distribution networks, underground cabling and associated electrical 

infrastructure. 

With over two decades of experience, Promax has developed the technical expertise and project-management 

capabilities required to execute complex assignments across diverse geographical and operating conditions. The 

Company follows a disciplined approach to engineering, procurement, safety, quality control and timely project 

execution. 

 
 

▍ Substations and Electrification 

The Company has experience in executing substations and associated infrastructure, including supply, erection, 

testing and commissioning of switchyards, transformers, protection systems, control equipment and related civil 

works. 



  
 

    

11 | Page  

Promax also undertakes electrification projects for utilities, industries, institutions and infrastructure 

developments. Its integrated execution capabilities enable the Company to manage projects from initial 

engineering and procurement through installation, testing and final commissioning. 

 

 

 

Renewable Energy and Water Infrastructure 
 

▍ Solar EPC and Renewable Energy 

Promax Power continues to strengthen its presence in the renewable-energy sector by undertaking solar EPC and 

associated power-evacuation works. The Company’s capabilities cover project engineering, procurement, civil 

works, module mounting structures, electrical installation, substations, transmission infrastructure, SCADA 

integration, testing and commissioning. 

The Company is also preparing to participate in solar power generation through an asset-ownership model. This 

strategic initiative is intended to complement the EPC business and create long-term, annuity-based income 

streams. 
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▍ Water and Wastewater Infrastructure 

Promax also undertakes electrical, mechanical and associated infrastructure works for water supply, water 

treatment, sewage treatment and distribution projects. These projects require careful coordination among 

engineering, civil, electrical and mechanical teams to ensure reliable and efficient operations. 

The Company’s capabilities include pumping systems, electrical installations, substations, control panels, 

instrumentation, automation and associated project infrastructure. 
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Our Competitive Strengths 
 

Competitive Strengths at a Glance 

Strength What It Means for Promax 

Established industry experience More than two decades in the engineering and infrastructure sector 

Integrated execution capability 
End-to-end engineering, procurement, construction, testing and 

commissioning 

Diversified sector presence T&D, substations, electrification, solar EPC and water infrastructure 

Experienced management and 

technical team 
Qualified engineers and project personnel under experienced leadership 

Customer relationships Long-term relationships built on transparency and reliable delivery 

Strong supply-chain network Established manufacturers, suppliers and contractors 

Safety and quality ISO-certified processes with safety and quality integral to execution 

▍ Established Industry Experience 

Promax Power has more than two decades of experience in the engineering and infrastructure sector. This 

experience has enabled the Company to develop strong project-management capabilities, technical expertise and 

an understanding of the operational requirements of power and infrastructure projects. 

▍ Integrated Project-Execution Capabilities 

The Company provides end-to-end services covering engineering, procurement, construction, project 

management, testing and commissioning. This integrated approach helps ensure better coordination, quality 

control and accountability throughout the project lifecycle. 

▍ Diversified Sector Presence 

Promax operates across power transmission and distribution, substations, electrification, solar infrastructure, 

water projects and emerging clean-energy segments. This diversified presence allows the Company to pursue 

opportunities across multiple infrastructure sectors. 

▍ Experienced Management and Technical Team 

The Company is led by an experienced management team supported by qualified engineers, project managers, 

site personnel and other professionals. Their collective knowledge and execution experience enable Promax to 

manage technically demanding and geographically dispersed projects. 

▍ Customer Relationships 

Promax focuses on developing long-term customer relationships through transparent communication, responsive 

service and disciplined project execution. The Company’s commitment to quality and timely delivery supports 

repeat business and sustained engagement with customers. 

▍ Strong Supply-Chain Network 

The Company maintains relationships with established manufacturers, suppliers, contractors and service 

providers. Its procurement network supports the timely availability of critical equipment and materials while 

facilitating competitive sourcing and quality assurance. 

▍ Safety and Quality 

Safety and quality are integral to the Company’s project-execution processes. Promax follows defined quality-

control procedures and site-safety practices to protect its employees, contractors, customers and project assets. 
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▍ Forward-Looking Statement 

Statements relating to future plans, solar-asset ownership, battery energy storage systems, EV charging and 

expected growth are forward-looking and subject to regulatory approvals, market conditions, funding availability 

and other risks. 

Our Strategy and Growth Priorities 
 

Promax Power’s strategy is centred on strengthening its core EPC business while building capabilities in 

renewable-energy generation, energy storage and EV-charging infrastructure. 

▍ Strengthening the Core EPC Business 

The Company will continue to pursue suitable projects in power transmission and distribution, substations, 

electrification, solar EPC and water infrastructure. The focus will remain on selective order acquisition, 

disciplined execution, cost control and improved project-level margins. 

▍ Expanding Renewable-Energy Capabilities 

Promax intends to expand its participation in solar EPC and associated power infrastructure. The Company will 

leverage its engineering and project-management experience to pursue opportunities across utility-scale, captive, 

group-captive and commercial and industrial solar projects. 

▍ Developing Promax-Owned Solar Assets 

The Company proposes to develop and operate solar power projects under suitable asset-ownership structures, 

subject to necessary approvals, financing arrangements and market conditions. If successfully implemented, this 

initiative may complement the EPC business and contribute recurring revenue over the long term. 

▍ Battery Energy Storage Systems 

Promax is evaluating potential opportunities in battery energy storage systems, including solar-plus-storage 

solutions, subject to technical feasibility, regulatory requirements, commercial viability and availability of 

funding. Such systems may support renewable-energy integration, grid stability and peak-load management. 
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▍ EV-Charging Infrastructure 

The Company intends to explore opportunities in EV-charging equipment and infrastructure through Promax 

PlugUp EV Pvt. Ltd., a separate legal entity and associate company of Promax Power Limited.. The focus will be 

on dependable technology, equipment quality, network availability and suitable domestic and international 

opportunities. 

▍ Improving Operational Efficiency 

Promax will continue to strengthen procurement, project monitoring, working-capital management and cost-

control systems. Digital monitoring, automation and SCADA-based solutions will be used wherever appropriate 

to improve efficiency and project visibility. 

 
 

Opportunities, Risks and Human Capital 
 

▍ Opportunities 

India’s continuing investment in power infrastructure, renewable energy, electrification and clean mobility 

presents significant long-term opportunities for Promax Power. The principal areas of opportunity include: 

• Modernisation and expansion of transmission and distribution infrastructure  

• Growth in utility-scale and commercial and industrial solar projects  

• Increasing demand for captive and open-access renewable energy  

• Emerging demand for battery energy storage systems  

• Expansion of EV-charging infrastructure  

• Growing use of automation, SCADA and digital monitoring in infrastructure projects  

• Government and private-sector investment in water and urban infrastructure  
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▍ Principal Risks 

The Company operates in a competitive and project-driven business environment. Key risks include: 

• Delays in project approvals, site availability and customer clearances  

• Volatility in the prices of equipment, materials and transportation  

• Working-capital pressure arising from extended project and payment cycles  

• Competition and pricing pressure in EPC tenders  

• Availability and retention of skilled technical personnel  

• Regulatory changes affecting power, renewable energy and infrastructure projects  

• Delays in procurement and disruption of supply chains  

Promax seeks to manage these risks through selective bidding, contractual safeguards, project monitoring, 

diversified sourcing, cost control and continuous engagement with customers and suppliers. 

▍ Human Capital and Industrial Relations 

Promax Power recognises that its employees are central to the Company’s long-term success. The Company 

remains focused on attracting, developing and retaining qualified professionals across engineering, project 

management, procurement, finance, compliance, sales and site operations. 

Training, technical development, workplace safety and employee engagement remain important priorities. 

Promax encourages a professional work environment based on accountability, teamwork, integrity and continuous 

improvement. 

Industrial relations remained cordial during FY 2025–26. The Company appreciates the commitment and 

contribution of its employees and project teams in supporting its operations and growth initiatives. 
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Achievements of Promax PlugUp EV Pvt. Ltd. 
 

(An Associate Company of Promax Power Limited – Equity Holding: 20.83%) 

 

During FY 2025–26, Promax PlugUp EV Pvt. Ltd. continued to strengthen its position in the EV-charging 

infrastructure sector by expanding its product portfolio, enhancing its technology capabilities and progressing its 

domestic and international business initiatives. Supported by the Promax Group’s extensive EPC and electrical-

infrastructure experience, PlugUp is building integrated capabilities across charger design, manufacturing, 

installation, commissioning and after-sales support. 

▍ Expansion of Product Portfolio 

During the year, PlugUp expanded and refined its portfolio of AC and DC charging solutions. The range includes 

AC chargers for residential and destination charging, together with DC fast chargers from 30 kW to 360 kW for 

commercial properties, dealerships, fleet operators, highway facilities and public charging hubs. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The portfolio includes single-gun, dual-gun and hybrid charging configurations, allowing customers to select 

solutions according to available electrical capacity, vehicle compatibility, expected utilisation and site 

requirements. 
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PlugUp’s expanding portfolio of DC fast-charging solutions. 

▍ High-Power Charging and Product Innovation 

PlugUp continued to advance its high-power DC charging solutions, including its 180 kW and 240 kW dual-gun 

chargers. The 240 kW model is designed to charge two vehicles simultaneously and incorporates an integrated 

advertising display, offering charging-station operators an additional platform for digital engagement and revenue 

generation. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Selected products incorporate user-friendly touch displays, intelligent power distribution, cable-management 

systems, multiple authentication options and remote monitoring capabilities. 
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▍ Charging Software and Digital Integration 

During FY 2025–26, PlugUp continued to strengthen its digital-charging capabilities through remote monitoring, 

diagnostics, user authentication, transaction management and integration with charger-management platforms. 

The Company’s chargers are designed to support OCPP-based communication, enabling Charge Point Operators 

to monitor charger availability, charging sessions, energy consumption, payments and fault conditions remotely. 

▍ End-to-End Charging Infrastructure 

Leveraging the Promax Group’s engineering and project-execution experience, PlugUp offers integrated 

charging-infrastructure support covering site assessment, electrical-load planning, utility coordination, charger 

supply, civil and electrical installation, testing, commissioning and after-sales service. This integrated approach 

enables customers to work with a single organisation from initial feasibility assessment through commissioning 

and ongoing operational support. 

▍ Development of Charging-Hub Solutions 

The Company developed scalable charging-station and multi-bay charging-hub configurations for commercial, 

fleet and highway applications. These solutions can be configured according to available power capacity, 

anticipated traffic, charging demand and future expansion requirements. 
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▍ White-Label and Customised Manufacturing 

PlugUp continued to pursue white-label manufacturing opportunities for Charge Point Operators and other EV-

infrastructure businesses. Under this model, charging equipment can be customised according to the customer’s 

branding, technical specifications and operating requirements. This approach enables PlugUp to address a broader 

market while supporting customers seeking customised and dependable EV-charging solutions. 

▍ Progress in the United States 

During the year, the Company progressed its EV-charging activities in the United States through its wholly owned 

subsidiary, PlugUp EV LLC, incorporated in California. The subsidiary is intended to support the Company’s 

sales, installation, commissioning, servicing and customer-support activities in North America. PlugUp also 

continued its technical assessment and compliance-related initiatives for chargers intended for deployment in the 

U.S. market. 

▍ Building a Platform for Scalable Growth 

PlugUp remains focused on strengthening its technology, product-development, supply-chain,  

installation and service capabilities. Its priorities include expanding domestic sales, developing relationships with 

Charge Point Operators, pursuing international opportunities and establishing a dependable after-sales support 

network. With an expanding product portfolio and integrated execution capabilities, Promax PlugUp EV Pvt. Ltd. 

is positioning itself to participate in the continued growth of EV-charging infrastructure in India and international 

markets. 
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Achievements of Promax CarbonTier Pvt. Ltd. 
 

(An Associate Company of Promax Power Ltd. – Equity Holding: 24.00%) 
 

During FY 2025–26, Promax CarbonTier Pvt. Ltd. continued to develop its capabilities in carbon-credit advisory, 

sustainability consulting and environmental, social and governance-related services. The Company focused on 

building a platform to assist businesses and project developers in identifying, developing and monetising eligible 

emission-reduction initiatives. 

▍ Carbon-Credit Advisory 

The Company provides advisory support across the carbon-credit project lifecycle, including preliminary project 

assessment, selection of an appropriate crediting framework, preparation of project documentation, coordination 

of validation and verification processes, registration, issuance and potential monetisation of carbon credits. Its 

advisory capabilities cover recognised voluntary and compliance-based carbon-credit frameworks, subject to the 

eligibility requirements applicable to each project. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

▍ Sustainability and ESG Consulting 

Promax CarbonTier continued to develop consulting capabilities across sustainability strategy, ESG assessments, 

climate-impact evaluation, management systems and sustainability reporting. These  services are intended to help 

organisations evaluate environmental risks, improve sustainability practices and respond to evolving regulatory, 

stakeholder and voluntary reporting requirements. 

▍ Support for Renewable-Energy and Infrastructure Projects 

The Company is exploring opportunities to provide carbon and sustainability advisory services for renewable-

energy, energy-efficiency, waste-management, clean-mobility and other emission-reduction projects.  Its 

association with Promax Power provides access to practical engineering and infrastructure experience, creating 



  
 

    

22 | Page  

opportunities to integrate sustainability considerations with project development and execution. 

▍ Strategic Relevance to Promax Power 

 

Promax Power’s 24% equity interest in Promax CarbonTier supports the Group’s broader participation in the 

clean-energy and sustainability ecosystem. The association complements Promax Power’s activities in renewable-

energy infrastructure, solar power, EV charging and emerging energy solutions.  

Through this association, the Promax Group aims to strengthen its ability to offer integrated engineering, clean-

energy and sustainability-related solutions. 

 

Note: Images are illustrative or conceptual and may not depict actual Company projects, products, facilities or 

employees.
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Development of Promax-Owned Solar Power Project 
 

Promax Solar One Hubli Pvt. Ltd. 
 

Promax Solar One Hubli Pvt. Ltd. is developing a 6 MW (AC) solar photovoltaic power project under a long-

term power-purchase arrangement with Hubli Electricity Supply Company Limited (HESCOM). 

Project Snapshot — Promax Solar One Hubli Pvt. Ltd. 

Parameter Details 

Project company Promax Solar One Hubli Pvt. Ltd. 

Capacity 6 MW (AC) solar photovoltaic 

Offtaker Hubli Electricity Supply Company Limited (HESCOM) 

Power Purchase Agreement Executed 6 February 2026 

Interconnection Hippargi 33/11 kV Substation via associated 11 kV evacuation line 

Land Registered long-term lease executed; site cleared, cleaned and levelled 

Current stage 
Pre-construction - design engineering, topographical, geotechnical and route 

surveys completed 

▍ Execution of Power Purchase Agreement 

A Power Purchase Agreement was executed with HESCOM on 6 February 2026 for the development and supply 

of power from the 6 MW solar project. The agreement represents an important step in Promax Power’s strategy 

of expanding from EPC execution into renewable-energy asset ownership and long-term power generation. The 

project is proposed to be connected to the Hippargi 33/11 kV Substation through the associated 11 kV power-

evacuation infrastructure. 

▍ Land Acquisition and Site Development 

Subsequent to the close of FY 2025–26, the project land was finalised and a registered long-term lease deed was 

executed. Initial site-development activities, including site cleaning, bush clearing and land levelling, were also 

completed. 

▍ Surveys, Engineering and Design 

The Company progressed several important pre-construction and engineering activities, including: 

a) Preliminary design engineering and array-layout planning 

b) Contour and topographical survey 

c) Soil and geotechnical investigation 

d) Module-mounting structure drawings 

e) Survey of the proposed 11 kV transmission-line route 

f) Assessment of the proposed interconnection and power-evacuation arrangement 

These activities provide the technical foundation for detailed engineering, procurement and project 

execution. 
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▍ Power-Evacuation Infrastructure 

The proposed evacuation arrangement involves the development of an 11 kV transmission line connecting the 

solar project with the Hippargi Substation. The transmission-line route survey has been completed, and the 

proposed route and pole locations have been submitted for the necessary coordination and approvals. 

▍ Current Status and Next Steps 

 

The key next steps include obtaining final approval for the interconnection and evacuation arrangement, 

completing detailed engineering, finalising major equipment and contractor packages, commencing civil and 

structural works, constructing the evacuation line and undertaking installation, testing and commissioning. 

 

The project remains subject to statutory approvals, technical clearances, procurement schedules, grid-connectivity 

requirements and other project-execution risks.  Upon completion, the project is expected to establish Promax 

Power’s presence in renewable-energy asset ownership and create a long-term, recurring revenue stream alongside 

its established EPC operations. 

 

Note: The PPA was signed during FY 2025–26. The registered lease deed, site clearing, surveys and subsequent 

progress should be specifically described as “developments subsequent to the close of FY 2025–26” because they 

occurred after 31 March 2026. 
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NOTICE OF 09TH ANNUAL GENERAL MEEETING 

 

 

NOTICE is hereby given that the 09th ANNUAL GENERAL MEETING (AGM) of the members of PROMAX 

POWER LIMITED (“the Company”) will be held on Wednesday, 30th day of September, 2026 at 11:00 A.M 

IST, at First Floor, SCO 69, Sector 38C, Chandigarh 160036 India to transact the following businesses: 
 

ORDINARY BUSINESS: 
 

1. To receive, consider and adopt Standalone Financial Statement including Audited Balance Sheet of the 

Company as at 31st March, 2026 and statement of Profit and Loss and Cash Flow Statement for the year ended 

31st March, 2026 together with Board of Directors’ and Auditors’ Report thereon. 
 

2. Reappointment of Ms. Shweta Bhardwaj (DIN: 03521776) as a Director who retires by rotation and being 

eligible offers herself for re‐appointment. 
 

3. To consider and, if thought fit, to pass with or without modification(s) the following resolution as an Ordinary 

Resolution: 
  

“RESOLVED THAT pursuant to the provisions of Sections 139, 142 and other applicable provisions, if any, 

of the Companies Act, 2013 read with the Companies (Audit and Auditors) Rules, 2014, including any 

statutory modification(s) or re-enactment(s) thereof for the time being in force and pursuant to the 

recommendation of the Audit Committee and the Board of Directors of the Company thereof, the consent of 

the members be and is hereby accorded for the appointment of M/s Manish Jain & Associates, Chartered 

Accountants, (Firm Registration No. 015608N) as the Statutory Auditors of the Company for a period of 5 

(Five) years from the conclusion of this 9th Annual General Meeting till the conclusion of 14th Annual General 

Meeting in the year 2031 in place of M/s. Raj Gupta & Co., Chartered Accountants (FRN:000203N1) to fill 

the casual vacancy caused due to the resignation, at such remuneration as shall be fixed by the Board of 

Directors of the Company.” 
  

“RESOLVED FURTHER THAT the Board of Directors of the Company (which includes a Committee, 

constituted for the time being in force) be and is hereby authorized to do all such acts, deeds and things, to 

enter into such agreement(s), deed(s) of amendment(s) or any such document(s), as the Board may, in its 

absolute discretion, consider necessary, expedient or desirable including power to sub-delegate, in order to 

give effect to this resolution or as otherwise considered by the Board to be in the best interest of the Company, 

as it may deem fit.” 
 

4. To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution: 
 

“RESOLVED THAT pursuant to the provisions of Section 204 and other applicable provisions, if any, of the 

Companies Act, 2013 (“Act”), read with Rule 9 of the Companies (Appointment and Remuneration of 

Managerial Personnel) Rules, 2014, Regulation 24A of the Securities and Exchange Board of India (Listing 

Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI Listing Regulations”), and other 

applicable rules, regulations, circulars and guidelines, as amended from time to time, and based on the 

recommendation of the Audit Committee and approval and recommendation of the Board of Directors of the 

Company, M/s. Prachi Lad & Associates, Company Secretaries (Membership No. F13079; Certificate of 

Practice No. 23015; Peer Review Certificate No. 6923/2025), be and is hereby appointed as the Secretarial 

Auditors of the Company for a term of five (5) consecutive financial years commencing from Financial Year 

2025-26 to Financial Year 2029-30, to conduct the Secretarial Audit of the Company and issue the Secretarial 

Audit Report for the aforesaid period, on such remuneration, plus applicable taxes and reimbursement of out-

of-pocket expenses, as may be determined by the Board of Directors of the Company in consultation with the 

Secretarial Auditors and based on the recommendation of the Audit Committee.  
 

RESOLVED FURTHER THAT the Board of Directors of the Company, including any Committee thereof 

and/or the Company Secretary, be and are hereby authorised to do all such acts, deeds, matters and things and 

to execute all such documents, instruments and writings as may be necessary, proper, expedient or incidental 

for giving effect to this resolution, including making necessary filings with the Registrar of Companies, stock 

exchanges and other regulatory authorities, as may be required.” 
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SPECIAL BUSINESS: 
 

5. To consider and, if thought fit, to pass with or without modification(s) the following resolution as a Special 

Resolution:  
 

“RESOLVED THAT pursuant to Sections 149, 150, 152 and other applicable provisions of the Companies 

Act, 2013 The Companies (Appointment and Qualification of Directors) Rules, 2014 read with Schedule IV 

to the Companies Act, 2013 and Regulation 16(1)(b), 17, 25 and other applicable regulations of the Securities 

and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (including 

any statutory modification(s) or re-enactment(s) thereof) and the provisions of the Articles of Association of 

the Company and based on the performance evaluation, recommendation of the Nomination & Remuneration 

Committee and approval of the Board of Directors at their respective Meetings held on September 05, 2026, 

Mr. Sanjay Kumar (DIN: 09293392), who has submitted a declaration that he meets the criteria of 

independence as provided in Section 149(6) of the Companies Act, 2013 and the Rules made thereunder and 

Regulation 16(1)(b) of the Securities and Exchange Board of India (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 and is eligible for re-appointment and in respect of whom the company has 

received a notice in writing from a member under Section 160 of the Companies Act, 2013 proposing his 

candidature for the office of an Independent Director, be and is hereby re-appointed as an Independent Director 

of the Company for a second term of 5 years w.e.f. September 30, 2026 upto September 30, 2031. 
 

RESOLVED FURTHER THAT any Director and/or the Company Secretary of the Company be and are 

hereby severally authorized to take such steps, as may be required, for obtaining necessary approvals, if any, 

and further to do all such acts, deeds, and things as may be necessary to give effect to this resolution.” 
 

6. To consider and, if thought fit, to pass with or without modification, the following Resolution as a Special 

Resolution: 
 

“RESOLVED THAT pursuant to the provisions of Section 188, 196, 197, 203 read with Schedule V and 

other applicable provisions, if any, of the Companies Act, 2013, the Company do hereby accord its approval 

to the reappointment of Mr. Vishal Bhardwaj (DIN:03133388) as Managing Director of the Company, liable 

to retire by rotation, for a period of 5 years with effect from 20th August, 2026 to 19th August, 2031 on the 

terms and conditions and the remuneration mentioned hereunder (which have been approved by Nomination 

and Remuneration Committee) and that he be paid remuneration (even in the year of losses or inadequacy of 

profit) by way of Salary, perquisites and Commission not exceeding the amount thereof as set out in the 

Explanatory Statement which is permissible under Section II of Part II of Schedule V of the Companies Act, 

2013. 
 

“RESOLVED FURTHER THAT subject to the applicable laws, the extent and scope of Salary and 

Perquisites as specified in the Explanatory Statement be altered, enhanced, widened or varied by the Board of 

Directors in accordance with the relevant provisions of the Companies Act, 2013 for the payment of managerial 

remuneration in force during the tenure of the Managing Director without the matter being referred to the 

Company in General Meeting again.” 
 

   

  Date: 07th September, 2026                                           BY ORDER OF THE BOARD OF DIRECTORS OF 

       Place: Chandigarh                                                                                            PROMAX POWER LIMITED 

 

 

  Registered Office: 

  First Floor, SCO 69, Sector 38C,                                                                                                            SD/‐ 

  Chandigarh-160036 India                                                                                              VISHAL BHARDWAJ                                                                                                                    

                                                                                                          MANAGING DIRECTOR & CHAIRMAN 
 

 

 

 
 

https://taxguru.in/sebi/sebi-listing-obligations-disclosure-requirements-regulations-2015.html
https://taxguru.in/sebi/sebi-listing-obligations-disclosure-requirements-regulations-2015.html
https://taxguru.in/company-law/presidents-assent-companies-act-2013.html
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IMPORTANT NOTES: 
 

1. The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013, in respect of Special 

Business in the Notice is annexed hereto. 

 

2. The relevant details, pursuant to Regulation 36 (3) of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015, and Secretarial Standard-02 on General Meetings, issued by the 

Institute of Company Secretaries of India, in respect of directors seeking appointment/re-appointment at 

the Annual General Meeting are furnished as annexure to the Notice. Requisite declarations have been 

received from the directors for seeking appointment/re-appointment. 

 

3. A MEMBER ENTITLED TO ATTEND AND VOTE IN THE MEETING IS ENTITLED TO 

APPOINT A PROXY/PROXIES TO ATTEND AND VOTE INSTEAD OF HIMSELF/HERSELF 

SUCH A PROXY/PROXIES NEED NOT BE A MEMBER OF THE COMPANY. 

 

4. A person can act as a Proxy on behalf of members not exceeding 50 (fifty) and holding in the aggregate 

not more than 10 (Ten) percent of the total issued share capital of the company carrying voting rights. 

However, a member holding more than 10 (ten) percent of the total issued share capital of the company 

carrying voting rights may appoint a single person as Proxy and such person shall not act as a proxy for 

any other person or shareholder. 

 

5. A member would be entitled to inspect the proxies lodged at any time, except the date of AGM, during 

the business hours of the Company. The required statutory registers will be made available at the AGM 

venue for inspection by the members at the Annual General Meeting. 

 

6. The instrument of proxy, in order to be effective, should be deposited at the registered office of the 

company at least 48 hours before the commencement of the Meeting, duly complete and signed. A proxy 

does not have the right to speak at the meeting and cast votes only on a poll. A proxy form is annexed to 

this report. Proxies submitted on behalf of limited companies, societies, etc. must be supported by an 

appropriate resolution/ authority, as applicable. 

 

7. Corporate members intending to send their authorized representative to attend the Meeting pursuant to 

section 113 of the Companies Act 2013 are requested to send to the company, a certified true copy of the 

relevant Board of Director resolution together with their respective specimen signatures authorizing their 

representative (s) to attend and vote on their behalf at the meeting. 

 

8. In case of Joint holders attending the meeting, only such joint holders who are first holders/ higher in 

order of names will be entitled to vote. 

 

9. The Voting rights of members shall be in proportion to their shares in the paid-up equity share capital of 

the company as on the cut-off date. A person, whose name is recorded in the register of members or in 

the register of beneficial owners maintained by the depositories as on the cut-off date i.e., 23rd September, 

2026, only shall be entitled to avail facility of voting at the venue of meeting. A person who is not a 

member as on the cut-off date should treat this notice for information only. 

 

10. The Register of Members and Share Transfer Books of the Company will remain closed from 24th 

September, 2026 to 30th September, 2026 (both days inclusive) for the purpose of determining the names 

of Members eligible for voting at the AGM. 

 

11. Shareholders may be aware that the Companies Act, 2013, permits the service of the Notice of the Annual 

General Meeting through electronic mode. In view of this, the company would communicate the 

important and relevant information, and events and send the documents including the intimations, notices, 

annual reports, financial statements, etc. in electronic form, to the email address of the respective member. 

To support the green initiative of the Government in full measure, members who have not registered their 

email address, so far, are requested to register their e-mail addresses in the following manner 

 

• For members holding shares in physical mode-please provide necessary details like Folio No, 

Name of shareholder by email cs@promax.co.in. 

mailto:cs@promax.co.in
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• Members holding shares in Demat mode can get their e-mail id registered by contacting their 

respective Depository Participant or by email to cs@promax.co.in. 

 

The electronic copy of the Annual Report including Notice of the 09th Annual General Meeting 

of the company inter-alia indicating the manner of voting along with Attendance Slip, Proxy 

Form is being sent to all the members whose email ids are registered with the 

company/Depository Participant(s) for communication purposes. The Annual Report of the 

company will also be available on the company’s website www.promax.co.in.       

 

12. Section 20 of the Companies Act, 2013 permits service of documents on Members by a Company through 

electronic mode. So, in accordance with the Companies Act, 2013 read with the Rules framed thereunder, 

the Annual Report for the year 2025-26 is being sent through electronic mode to those members whose 

email addresses are registered with the Company/Depository Participant. Members are requested to note 

that SEBI vide Circular no. SEBI/HO/CFD/PoD-2/P/CIR/2023/4 dated January 05, 2023 read with MCA 

General Circular no. 10/2022 dated December 28, 2022, compliance norms pertaining to requirement of 

sending physical copies of annual reports to shareholders for general meeting to be held up-to September 

30, 2026 has been dispensed off. In view of the above the Company will not be printing physical copies 

of the Annual Report. The Annual Report and Notice of the AGM is being sent to members who have 

registered their email ID with the Company / Depositories. The Members who have not registered their 

email ID with the Company can access the Annual Report on the website of the Company 

www.promax.co.in, website of the Stock Exchange, BSE Limited at www.bseindia.com. and on the 

website of NSDL (agency for providing the Remote e-Voting facility) i.e., www.evoting.nsdl.com. 

Members who would like to obtain pdf copy on their email ID may write an email to cs@promax.co.in.    

 

13. The company or its Registrar and Transfer Agents, Cameo Corporate Services Limited, cannot act on any 

request received directly from the members holding shares in electronic form for any change of bank 

particulars or bank mandates, such changes are to be advised only to the Depository Participants. 

Members holding the shares in dematerialized form are requested to notify immediately, the information 

regarding change of address and bank particulars to their respective Depository Participant.  

 

14. The Securities and Exchange Board of India (SEBI) has mandated the submission of a Permanent Account 

Number (PAN) by every participant in the securities market. Members holding shares in electronic form 

are, therefore, requested to submit their PAN to the Depository Participants with whom they maintain 

their Demat accounts. 

 

15. The Register of Directors’ and Key Managerial Personnel and their shareholding maintained under 

Section 170 of the Companies Act, 2013, the Register of contracts or arrangements in which the Directors 

are interested under Section 189 of the Companies Act, 2013 and all other documents referred to in the 

Notice will be available for inspection by the Members at the Registered Office of the Company during 

business hours on all working days, up to the date of the Annual General Meeting.   

 

16. The Company has appointed M/s. Prachi Lad & Associates, Company Secretaries (Membership No 

F13079; CP No. 23015, Peer Reviewed Certificate No. 6923/2025), to act as the Scrutinizer for 

conducting the voting process in a fair and transparent manner. 

 
 

17. To prevent fraudulent transactions, members are advised to exercise due diligence and notify the 

company/ Registrar of any change in address or demise of any member as soon as possible. Members are 

also advised not to leave their demat account(s) dormant for long. A periodic statement of holding should 

be obtained from the concerned Depository Participant and holding should be verified. 

 

18. MEMBERS HOLDING EQUITY SHARES IN ELECTRONIC FORM, AND PROXIES THEREOF, 

ARE REQUESTED TO BRING THEIR DP ID AND CLIENT ID FOR IDENTIFICATION. Members 

are requested to bring their attendance along with copies of their Annual Report at the meeting. 

 

19. Member/Proxy holder shall hand over the attendance slip, duly filed in all respect, at the entrance for 

attending the Meeting along with a valid identity proof such as the PAN card, passport, AADHAR card 

mailto:cs@promax.co.in
http://www.promax.co.in/
http://www.promax.co.in/
http://www.bseindia.com/
http://www.evoting.nsdl.com/
mailto:cs@promax.co.in
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or Driving License. 

 

20. Route-map to the venue of the Meeting is provided in this Notice. 

 

21. During the period beginning 24 hours before the time fixed for the commencement of the Meeting and 

ending with the conclusion of meeting, a member would be entitled to inspect the proxies lodged at any 

time during the business hours of the Company. All documents referred to in the notice and the 

explanatory statement and other statutory registers shall be available for inspection by the members at the 

registered office of the Company during office hours on all working days between 11.00 a.m. and 4.00 

p.m. on all days except Saturdays, Sundays and public holidays, from the date hereof up to the date of the 

Meeting and at the venue of the Meeting for the duration of the Meeting. 

 

22. Subject to the receipt of requisite number of votes, the Resolutions forming part of the AGM Notice shall 

be deemed to be passed on the date of the AGM, i.e., 30th September, 2026. 

 

23. Those shareholders who have already registered their e-mail address are requested to keep their e-mail 

addresses validated with their depository participants / the Company’s Registrar and Share Transfer 

Agent, Cameo Corporate Services Limited to enable servicing of notices / documents / annual Reports 

electronically to their e-mail address. 

 

24. Voting through electronic means:  

  

Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with Rule 20 of the Companies 

(Management and Administration) Rules, 2014 (as amended) and Regulation 44 of SEBI (Listing 

Obligations & Disclosure Requirements) Regulations 2015 (as amended), and the Circulars issued by the 

Ministry of Corporate Affairs dated April 08, 2020, April 13, 2020 and May 05, 2020 the Company is 

providing facility of remote e-Voting to its Members in respect of the business to be transacted at the 

AGM. For this purpose, the Company has entered into an agreement with National Securities Depository 

Limited (NSDL) for facilitating voting through electronic means, as the authorized agency. The facility 

of casting votes by a member using remote e-Voting system as well as venue voting on the date of the 

AGM will be provided by NSDL. 

 

Commencement of e-voting: From 9.00 a.m. on September 27, 2026 

End of e-voting: Up to 5.00 p.m. on September 29, 2026 

 

E-voting shall not be allowed beyond September 29, 2026. During the E-voting period, the shareholders 

of the company, holding shares either in physical form or dematerialized form, as on the closing of 

business hours of the cut-off date, may cast their vote electronically. The cut-off date for eligibility for e-

voting is Wednesday, September 23, 2026. Any person, who acquires shares of the company and becomes 

a member of the company after dispatch of the notice and holding shares as on cut-off date i.e. 23rd 

September, 2026, may cast vote as provided in the notice convening the Meeting, which is available on 

the website of the company. 

 

THE INSTRUCTIONS FOR MEMBERS FOR REMOTE E-VOTING ARE AS UNDER: - 

 

The remote e-voting period begins on Sunday, September 27, 2026 at 9:00 A.M. and ends on 

Tuesday, September 29, 2026 at 05:00 P.M. The remote e-voting module shall be disabled by NSDL 

for voting thereafter. The Members, whose names appear in the Register of Members / Beneficial 

Owners as on the record date (cut-off date) i.e., September 23, 2026 may cast their vote 

electronically. The voting right of shareholders shall be in proportion to their share in the paid-up 

equity share capital of the Company as on the cut-off date, being September 23, 2026. 

 

 

 

 

 

 



  
 

    

30 | Page  

How do I vote electronically using NSDL e-Voting system? 

 

The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned 

below: 

 

STEP 1: Access to NSDL e-Voting system 

 

A. Login method for e-Voting for Individual shareholders holding securities in demat mode: 

 

In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, 

Individual shareholders holding securities in demat mode are allowed to vote through their demat account 

maintained with Depositories and Depository Participants. Shareholders are advised to update their 

mobile number and email Id in their demat accounts in order to access e-Voting facility. 

 

Login method for Individual shareholders holding securities in demat mode is given below: 

 
Type of shareholders  Login Method 

Individual Shareholders 

holding securities in demat 

mode with NSDL. 

1. Existing IDeAS user can visit the e-Services website of NSDL Viz. 

https://eservices.nsdl.com either on a Personal Computer or on a mobile. On the 

e-Services home page click on the “Beneficial Owner” icon under “Login” 

which is available under ‘IDeAS’ section, this will prompt you to enter your 

existing User ID and Password. After successful authentication, you will be able 

to see e-Voting services under Value added services. Click on “Access to e-

Voting” under e-Voting services and you will be able to see e-Voting page. Click 

on company name or e-Voting service provider i.e. NSDL and you will be re-

directed to e-Voting website of NSDL for casting your vote during the remote e-

Voting period If you are not registered for IDeAS e-Services, option to register is 

available at https://eservices.nsdl.com.  Select “Register Online for IDeAS 

Portal” or click at https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp  

2. Visit the e-Voting website of NSDL. Open web browser by typing the following 

URL: https://www.evoting.nsdl.com/ either on a Personal Computer or on a 

mobile. Once the home page of e-Voting system is launched, click on the icon 

“Login” which is available under ‘Shareholder/Member’ section. A new screen 

will open. You will have to enter your User ID (i.e. your sixteen-digit demat 

account number hold with NSDL), Password/OTP and a Verification Code as 

shown on the screen. After successful authentication, you will be redirected to 

NSDL Depository site wherein you can see e-Voting page. Click on company 

name or e-Voting service provider i.e. NSDL and you will be redirected to e-

Voting website of NSDL for casting your vote during the remote e-Voting period.

  

3. Shareholders/Members can also download NSDL Mobile App “NSDL Speede” 

facility by scanning the QR code mentioned below for seamless voting 

experience. 

 
Individual Shareholders 

holding securities in demat 

mode with CDSL 

1. Users who have opted for CDSL Easi / Easiest facility, can login through their 

existing user id and password. Option will be made available to reach e-Voting 

page without any further authentication. The users to login Easi /Easiest are 

https://eservices.nsdl.com/
https://eservices.nsdl.com/
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp
https://www.evoting.nsdl.com/
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Type of shareholders  Login Method 

requested to visit CDSL website www.cdslindia.com and click on login icon & 

New System Myeasi Tab and then user your existing my easi username & 

password. 

 

2. After successful login the Easi / Easiest user will be able to see the e-Voting 

option for eligible companies where the evoting is in progress as per the 

information provided by company. On clicking the evoting option, the user will 

be able to see e-Voting page of the e-Voting service provider for casting your 

vote during the remote e-Voting period. Additionally, there is also links provided 

to access the system of all e-Voting Service Providers, so that the user can visit 

the e-Voting service providers’ website directly. 

 

3. If the user is not registered for Easi/Easiest, option to register is available at CDSL 

website www.cdslindia.com and click on login & New System Myeasi Tab and 

then click on registration option. 

 

4. Alternatively, the user can directly access e-Voting page by providing Demat 

Account Number and PAN No. from a e-Voting link available on 

www.cdslindia.com home page. The system will authenticate the user by sending 

OTP on registered Mobile & Email as recorded in the Demat Account. After 

successful authentication, user will be able to see the e-Voting option where the 

evoting is in progress and also able to directly access the system of all e-Voting 

Service Providers. 

Individual Shareholders 

(holding securities in demat 

mode) login through their 

depository participants 

You can also login using the login credentials of your demat account through your 

Depository Participant registered with NSDL/CDSL for e-Voting facility. upon logging 

in, you will be able to see e-Voting option. Click on e-Voting option, you will be redirected 

to NSDL/CDSL Depository site after successful authentication, wherein you can see e-

Voting feature. Click on company name or e-Voting service provider i.e. NSDL and you 

will be redirected to e-Voting website of NSDL for casting your vote during the remote e-

Voting period. 

 

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and 

Forget Password option available at abovementioned website. 

 
 

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to 

login through Depository i.e. NSDL and CDSL. 

 

Login type Helpdesk details 

Individual Shareholders holding securities in 

demat mode with NSDL 

Members facing any technical issue in login can contact NSDL helpdesk 

by sending a request at  evoting@nsdl.co.in or call at 022 - 4886 7000 and 

022 - 2499 7000 

Individual Shareholders holding securities in 

demat mode with CDSL 

Members facing any technical issue in login can contact CDSL helpdesk 

by sending a request at helpdesk.evoting@cdslindia.com or contact at toll 

free no. 1800 22 55 33 

 

B. Login Method for shareholders other than Individual shareholders holding securities in demat mode 

and shareholders holding securities in physical mode. 

 

       How to Log-in to NSDL e-Voting website? 

 

1. Visit the e-Voting website of NSDL. Open web browser by typing the following URL: 

https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile.  

http://www.cdslindia.com/
http://www.cdslindia.com/
mailto:evoting@nsdl.co.in
mailto:helpdesk.evoting@cdslindia.com
https://www.evoting.nsdl.com/
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2. Once the home page of e-Voting system is launched, click on the icon “Login” which is available under 

‘Shareholder/Member’ section. 

 

3. A new screen will open. You will have to enter your User ID, your Password/OTP and a Verification 

Code as shown on the screen. Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can 

log-in at https://eservices.nsdl.com/ with your existing IDEAS login. Once you log-in to NSDL eservices 

after using your log-in credentials, click on e-Voting and you can proceed to Step 2 i.e. Cast your vote 

electronically. 

 

4. Your User ID details are given below: 

 
Manner of holding shares i.e. Demat (NSDL or 

CDSL) or Physical 
 Your User ID is: 

a) For Members who hold shares in Demat account 

with NSDL. 

8 Character DP ID followed by 8 Digit Client ID 

For example, if your DP ID is IN300*** and Client ID is 

12****** then your user ID is IN300***12******. 

b) For Members who hold shares in Demat account 

with CDSL. 

16 Digit Beneficiary ID 

For example, if your Beneficiary ID is 12************** then 

your user ID is 12************** 

c) For Members holding shares in Physical Form. 

EVEN Number followed by Folio Number registered with the 

company 

For example, if folio number is 001*** and EVEN is 101456 then 

user ID is 101456001*** 

 

5. Password details for shareholders other than Individual shareholders are given below: 

 

a. If you are already registered for e-Voting, then you can use your existing password to login and cast 

your vote. 

b. If you are using NSDL e-Voting system for the first time, you will need to retrieve the ‘initial 

password’ which was communicated to you. Once you retrieve your ‘initial password’, you need to 

enter the ‘initial password’ and the system will force you to change your password. 
 

c. How to retrieve your ‘initial password’? 

 

i. If your email ID is registered in your demat account or with the company, your ‘initial 

password’ is communicated to you on your email ID. Trace the email sent to you from NSDL 

from your mailbox. Open the email and open the attachment i.e. a .pdf file. Open the .pdf 

file. The password to open the .pdf file is your 8 digit client ID for NSDL account, last 8 

digits of client ID for CDSL account or folio number for shares held in physical form. The 

.pdf file contains your ‘User ID’ and your ‘initial password’.  

ii. If your email ID is not registered, please follow steps mentioned below in process for those 

shareholders whose email ids are not registered 

 

6. If you are unable to retrieve or have not received the “Initial password” or have forgotten your password: 
 

a. Click on “Forgot User Details/Password?”(If you are holding shares in your demat account with 

NSDL or CDSL) option available on www.evoting.nsdl.com. 

b. Physical User Reset Password?” (If you are holding shares in physical mode) option available on 

www.evoting.nsdl.com. 

c. If you are still unable to get the password by aforesaid two options, you can send a request at 

evoting@nsdl.co.in mentioning your demat account number/folio number, your PAN, your name and 

your registered address etc. 

d. Members can also use the OTP (One Time Password) based login for casting the votes on the e-

Voting system of NSDL. 
 

 

7. After entering your password, tick on Agree to “Terms and Conditions” by selecting on the check box. 

 

8. Now, you will have to click on “Login” button. 

https://eservices.nsdl.com/
http://www.evoting.nsdl.com/
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/PhysicalUser.jsp
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/PhysicalUser.jsp
http://www.evoting.nsdl.com/
mailto:evoting@nsdl.co.in
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9. After you click on the “Login” button, Home page of e-Voting will open. 

 

Step 2: Cast your vote electronically on NSDL e-Voting system. 

 

How to cast your vote electronically on NSDL e-Voting system? 

 

1. After successful login at Step 1, you will be able to see all the companies “EVEN” in which you are 

holding shares and whose voting cycle is in active status. 

2. Select “EVEN” of company for which you wish to cast your vote during the remote e-Voting. 

3. Now you are ready for e-Voting as the Voting page opens. 

4. Cast your vote by selecting appropriate options i.e. assent or dissent, verify/modify the number of shares 

for which you wish to cast your vote and click on “Submit” and also “Confirm” when prompted. 

5. Upon confirmation, the message “Vote cast successfully” will be displayed. 

6. You can also take the printout of the votes cast by you by clicking on the print option on the confirmation 

page. 

7. Once you confirm your vote on the resolution, you will not be allowed to modify your vote. 
 

General Guidelines for shareholder 

 

1. Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to send scanned copy 

(PDF/JPG Format) of the relevant Board Resolution/ Authority letter etc. with attested specimen signature of 

the duly authorized signatory(ies) who are authorized to vote, to the Scrutinizer by e-mail to 

csprachi.ppa@gmail.com with a copy marked to evoting@nsdl.co.in.  
 

2. It is strongly recommended not to share your password with any other person and take utmost care to keep 

your password confidential. Login to the e-voting website will be disabled upon five unsuccessful attempts 

to key in the correct password. In such an event, you will need to go through the “Forgot User 

Details/Password?” or “Physical User Reset Password?” option available on www.evoting.nsdl.com  to reset 

the password. 

 

3. In case of any queries, you may refer the Frequently Asked Questions (FAQs) for Shareholders and e-voting 

user manual for Shareholders available at the download section of www.evoting.nsdl.com or call on toll free 

no.: 022 - 4886 7000 and 022 - 2499 7000 or send a request to (Ms. Pallavi Mhatre) at evoting@nsdl.co.in.  

 

Process for those shareholders whose email ids are not registered with the depositories for procuring user 

id and password and registration of e mail ids for e-voting for the resolutions set out in this notice: 

 

1. In case shares are held in physical mode please provide Folio No., Name of shareholder, scanned copy of the 

share certificate (front and back), PAN (self-attested scanned copy of PAN card), AADHAR (self-attested 

scanned copy of Aadhar Card) by email to cs@promax.co.in 

 

2. In case shares are held in demat mode, please provide DPID-CLID (16-digit DPID + CLID or 16-digit 

beneficiary ID), Name, client master or copy of Consolidated Account statement, PAN (self-attested scanned 

copy of PAN card), AADHAR (self-attested scanned copy of Aadhar Card) to cs@promax.co.in. If you are 

an Individual shareholder holding securities in demat mode, you are requested to refer to the login method 

explained at step 1 (A) i.e. Login method for e-Voting and joining virtual meeting for Individual 

shareholders holding securities in demat mode. 

 

3. Alternatively, shareholder/members may send a request to evoting@nsdl.co.in for procuring user id and 

password for e-voting by providing above mentioned documents.  

 

4. In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, 

Individual shareholders holding securities in demat mode are allowed to vote through their demat account 

maintained with Depositories and Depository Participants. Shareholders are required to update their mobile 

number and email ID correctly in their demat account in order to access e-Voting facility. 

 

 

mailto:csprachi.ppa@gmail.com
mailto:evoting@nsdl.co.in
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/NewUser.jsp
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/NewUser.jsp
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/PhysicalUser.jsp
http://www.evoting.nsdl.com/
http://www.evoting.nsdl.com/
mailto:evoting@nsdl.co.in
mailto:cs@promax.co.in
mailto:cs@promax.co.in
mailto:evoting@nsdl.co.in
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Scrutinizer to scrutinize the e-voting process 

 

The Board of Directors has appointed Ms. Prachi J. Lad of M/s. Prachi Lad & Associates, Practising Company 

Secretaries (Membership No. F13079; Certificate of Practice No. 23015; Peer Review Certificate No. 6923/2025) 

as the Scrutinizer to scrutinize the e-voting process in a fair and transparent manner. The The Scrutinizer shall, 

immediately after the conclusion of voting at the AGM, first count the votes cast during the AGM, thereafter 

unblock the votes cast through remote e-voting and make, not later than 48 hours of conclusion of the AGM, a 

consolidated Scrutinizer’s Report of the total votes cast in favour or against, if any, to the Chairman or a person 

authorised by him in writing, who shall countersign the same. 

 

The result declared along with the Scrutinizer’s Report shall be placed on the Company’s website 

www.promax.co.in and on the website of NSDL https://www.evoting.nsdl.com  immediately. The Company’s 

shall simultaneously forward the results to and BSE Limited, where the shares of the Company are listed. 

 

EXPLANATORY STATEMENT 
 

In respect of Item 3:  
 

At the 6th Annual General Meeting (AGM) of the Company held on September 30, 2023, M/s. Raj Gupta & Co., 

Chartered Accountants having Firm Registration No. 000203N, were appointed as Statutory Auditors of the 

Company for a tenure of five years (i.e. from FY 2022-23 to FY 2026-27) from the conclusion of 6th AGM until 

the conclusion of 11th AGM. M/s. Raj Gupta & Co. vide letter dated December 05, 2025 submitted their 

resignation giving the detailed reasons, personal circumstances of the firm expressing their inability to justify and 

ethically conduct the audit as per the required auditing standards and legal requirements. The Statutory Auditors 

had submitted Limited Review Report for quarter September 30, 2025 despite having accepted amended terms as 

per provisions of clause 6(A) and 6(B) of the SEBI Circular No. CIR/CFD/ CMD/1/114/2019 dated October 18, 

2019 and also before completion of consecutive five years term. Owing to the exceptional circumstances and 

helplessness of the Statutory Auditors’ firm, the Board, based on the recommendations of the Audit Committee, 

with reluctance, accepted the resignation of M/s. Raj Gupta & Co., Chartered Accountants. Pursuant to the 

provisions of Sections 139, 142 and other applicable provisions of the Companies Act, 2013 and the Rules framed 

thereunder and in compliance of the SEBI Regulations, the Board of Directors of the Company, based on the 

recommendations of the Audit Committee and subjected to the approval of Members, approved the appointment 

of M/s. Manish Jain & Associates, Chartered Accountants having Firm Registration No. 015608N, till the 

conclusion of this AGM, in its Board Meeting held on December 25, 2025. The Statutory Auditors, being eligible 

under Section 139(1) and other applicable provisions of the Act, had consented to act as the Statutory Auditors of 

the Company and had also confirmed that their appointment, if made, shall be within the limits prescribed under 

the Act. The brief profile of New Statutory Auditors’ firm is as under: M/s. Manish Jain & Associates, Chartered 

Accountants having Firm Registration No: 015608N, is a partnership firm registered with the Institute of 

Chartered Accountants of India (ICAI). The firm, shares a diverse experience of approximately 25 years with 

expertise in statutory audit, has also undertaken various kinds of audit such as bank audit, management audit and 

tax audit and also represented their clients before various Regulatory Authorities. Besides the audit services, the 

Company would also obtain certifications from the statutory auditors under various statutory regulations and 

certifications required by clients, banks, statutory authorities, audit related services and other permissible non-

audit services as required from time to time, for which they will be remunerated separately on mutually agreed 

terms, as approved by the Board of Directors in consultation with the Audit Committee. There are no material 

changes in the fees payable to new Statutory Auditors from that paid to the outgoing Statutory Auditors. The 

Board of Directors, in consultation with the Audit Committee, may alter and vary the terms and conditions of said 

appointment, including remuneration, in such manner and to such extent as may be mutually agreed with the 

statutory auditors. Pursuant to Section 139(8) of the Act, appointment of statutory auditors due to casual vacancy, 

shall be approved by the Members of the Company within three months of the recommendation by the Board. 

The Members for their consideration and approval. It is worthwhile to mention here that subsequent to the 

appointment of M/s. Manish Jain & Associates, Chartered Accountants having Firm Registration No: 015608N 

as Statutory Auditors in casual vacancy, their appointment for the next four financial years FY 2026-27 to FY 

2029-30 (i.e. a total term of five consecutive years including FY 2025-26), shall be approved by the Board of 

Directors based on the recommendations of Audit Committee on a future date, which shall be subject to the 

approval of the Members at this AGM to be held in calendar year 2026. The said appointment of M/s. Manish 

Jain & Associates, Chartered Accountants having Firm Registration No: 015608N shall be pursuant to applicable 

provisions of the Companies Act, 2013, Securities and Exchange Board of India (Listing Obligations and 

http://www.promax.co.in/
https://www.evoting.nsdl.com/
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Disclosure Requirements) Regulations, 2015 and terms as contained in SEBI Circular No. 

CIR/CFD/CMD/1/114/2019 dated October 18, 2019. None of the Directors and Key Managerial Personnel of the 

Company and their respective relatives are concerned or interested in the proposed resolution. The Board 

recommends this resolution set out in the notice for approval of the Members to be passed as an Ordinary 

Resolution. 
 

As required under the provisions of Section 139(1) of the Companies Act, 2013, the Company has received a 

written consent dated December 25, 2025 from M/s. Manish Jain & Associates, Chartered Accountants to the 

effect that their appointment, if made, would be in accordance with the Companies Act, 2013 and the Rules framed 

thereunder and that they satisfy the criteria provided in Section 141 of the Companies Act, 2013 read with Rule 

4(1) of the Companies (Audit and Auditors) Rules, 2014 and that they are not disqualified to be appointed. 
  

Accordingly, the Board recommends the resolution as set out at Item No. 3 of the Notice in relation to the 

appointment of M/s. Manish Jain & Associates, Chartered Accountants as the Statutory Auditors of the Company 

for a period of 5 (Five) years from the conclusion of this Annual General Meeting till the conclusion of 14th 

Annual General Meeting in the year 2031, by way of an Ordinary resolution. 
  

None of the Directors and Key Managerial Personnel of the Company and their relatives is concerned or 

interested, financial or otherwise, in the resolution set out at Item No. 3 of the Notice. 
 

In respect of Item 4: 
 

The Board at its meeting held on September 08, 2025, based on recommendation of the Audit Committee, after 

evaluating and considering various factors such as industry experience, competency of the audit team, efficiency 

in conduct of audit, independence, etc., has approved the appointment of M/s. Prachi Lad & Associates, a peer 

reviewed firm as Secretarial Auditors of the Company for a term of five (5) consecutive years commencing from 

Financial Year 2025-26 to Financial Year 2029-30, subject to approval of the Members/ Shareholders. The 

appointment of Secretarial Auditors shall be in terms of the amended Regulation 24A of the SEBI Listing 

Regulations vide SEBI Notification dated 12th December, 2024 and provisions of Section 204 of the Act and Rule 

9 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014. 
 

CS Prachi J. Lad, FCS, B.Com., LL.B., is a Practicing Company Secretary with over 8 years of experience in 

corporate governance, regulatory compliance, business valuation, FEMA, insolvency and corporate advisory. She 

is the Proprietor of Prachi Lad & Associates, a Peer Reviewed Practicing Company Secretary firm, and has 

advised startups private, public and listed companies and LLPs across diverse sectors. Her expertise encompasses 

corporate compliances, secretarial audit, due diligence, corporate restructuring, valuation, cross-border 

transactions, startup funding and regulatory matters before the ROC, RD and NCLT. 
 

M/s. Prachi Lad & Associates, Practising Company Secretaries has confirmed that the firm is not disqualified and 

is eligible to be appointed as Secretarial Auditors in terms of Regulation 24A of the SEBI Listing Regulations.  
 

The services to be rendered by M/s. Prachi Lad & Associates, as Secretarial Auditors is within the purview of the 

said regulation read with SEBI circular no. SEBI/HO/CFD/CFD-PoD-2/CIR/P/2024/185 dated 31st December, 

2024. 
 

The proposed fees in connection with the secretarial audit shall be as may be mutually agreed between the Board 

of Directors and M/s. Prachi Lad & Associates, In addition to the secretarial audit, M/s.  Prachi Lad & Associates, 

Practising Company Secretaries shall provide such other services in the nature of certifications and other 

professional work, as approved by the Board of Directors.  
 

In respect of Item 5: 
 

Mr. Sanjay Kumar (DIN: 09293392) was appointed as an Independent Director of the Company by the Board of 

Directors of the Company w.e.f. 29th September, 2021 for the term of 5 years pursuant to provisions of Section 

149 and 161 of the Companies Act 2013. The Company has received a Notice in writing from a Member of the 

Company under Section 160(1) of the Companies Act, 2013 proposing the candidature of Mr. Sanjay Kumar 

(DIN: 09293392) for the office of Director of the Company. In the opinion of the Board, Mr. Sanjay Kumar fulfils 

the conditions specified in the Companies Act, 2013 and SEBI–Listing Regulations for appointment as an 
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Independent Director and is independent of the management of the Company. Additional information in respect 

of Mr. Sanjay Kumar pursuant to Regulation 36 of SEBI (Listing Obligations and Disclosure Requirements) 

Regulations, 2015 and the Secretarial Standards on General Meetings (SS-2), is provided at Annexure A to this 

Notice. 
 

Mr. Sanjay Kumar holds a degree of MBA. His experience is more than 23 years and other related matters. In 

view of above and also considering the recommendation of Nomination and Remuneration Committee of the 

Company for re-appointment of Mr. Sanjay Kumar as Independent Director of the Company for a consecutive 

term of five years period w.e.f. September 30, 2026 upto September 30, 2031., on basis of his skills, extensive 

and enriched experience in diverse areas and suitability to the Company and fulfilling the criteria of his 

independence under Section 149(6) of Companies Act, 2013 read with Schedule IV thereto and Regulation 

16(1)(b) and 25(8) of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, the said 

Resolution No. 5 is being recommended by the Board of Directors to the members of the Company for their 

consideration and accord approval thereto by way of a Special Resolution. 
 

In respect of Item 6: 
 

In conformity with the provisions of Section 102 of the Companies Act, 2013, following Explanatory Statement 

sets out all material facts relating to the Special Business mentioned at item No. 6 in the accompanying Notice 

dated September 07, 2026 and should be taken as forming part of the notice. 

The Board of Directors, on the recommendation on Nomination and Remuneration Committee, in their meeting 

held on May 30, 2026 has re-appointed Mr. Vishal Bhardwaj (DIN:03133388) as Managing Director for a period 

of 5 years i.e. from 20th August, 2026 to 19th August, 2031. 
 

The major terms of the remuneration of Managing Director are as under: 
 

I. PERIOD: 
 

The term of the Managing Director shall be for a period of 5 years from 20th August, 2026 to 19th August, 2031 

(liable to retire by rotation). 
 

II. REMUNERATION: 
 

A. SALARY/REMUNERATION: 
 

A. Basic Pay: The Managing Director shall be entitled to salary upto Rs. 2.5 Lakhs/‑ per month. 

 

B. Bonus: Bonus is as per company policy. 
 

III. OTHER PERQUISITES AND BENEFITS: 
 

a. Retirement funds: Retirement funds contribution is as per the Company policy. 
 

b. Insurance: Health, Life insurance cover is as per the Company policy. 
 

c. Leave with full pay and allowance: Leave with full pay and allowance is as per Company policy or as may be 

agreed with Mr. Vishal Bhardwaj. 
 

d. Vehicle: Personal car may be used in the course of his professional activity and an insurance policy is agreed 

to be taken out at his expense, as per terms of contract. 
 

e. Reimbursements: Reimbursement of travel, stay and entertainment expenses actually and properly incurred in 

the course of business as per Company's policy. 
 

f. Minimum Remuneration: Notwithstanding anything to the contrary herein contained, where in any financial 

year during the tenure of the Managing Director, the Company has no profits or its profits are inadequate, the 

Company will pay remuneration by way of salary including perquisites and allowance as specified under Section 

II of Part II of Schedule V to the Companies Act, 2013 
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g. Separation: The appointment may be terminated by either party by giving notice to the other party of such 

termination as below: 
 

- Either of the Parties may terminate the Agreement upon written notice in compliance with the provisions of the 

rules. 
 

- In case of dismissal, Mr. Vishal Bhardwaj shall be granted a 6-month notice period, except if such dismissal is 

the result of serious or willful misconduct of the employee. 
 

- In case of resignation by the employee, the Company shall be granted a 6-month notice period. 
 

h. The Managing Director shall not be entitled to sitting fees for attending the meetings of the Board of Directors 

or Committees thereof. 

 

ANNEXURE A 

 

DETAILS OF THE DIRECTORS SEEKING APPOINTMENT/ RE-APPOINTMENT AT THIS 

ANNUAL GENERAL MEETING (AGM), PURSUANT TO REGULATION 36(3) OF SEBI (LISTING 

OBLIGATION AND DISCLOSURE REQUIREMENTS) REGULATIONS,2015 AND SECRETARIAL 

STANDARD-2: 
 

Na Name of Director 
M   Ms. Shweta Bhardwaj  

 
Mr. Sanjay Kumar 

DIN 03521776 09293392 

PAN AXXPB4142L AHTPK4845P 

Date of Birth 11/10/1985 13-07-1967 

Age 41 years 59 Years 

Date of Appointment 21/08/2017 05/09/2026 

Educational Qualification 
Bachelor of Dental Surgery from Desh 

Bhagat Dental College, Muktsar 

MBA from University Business 

School, Punjab University, 

Chandigarh 

Expertise in specific 

functional areas - Job 

profile and suitability 

 

 

Ms Shweta Bhardwaj is the Co-Founder 

Promoter and Non-Executive Director of 

the company. She is a qualified doctor by 

profession having degree of Bachelors of 

Dental Surgery (BDS) in the year 2007. 

She has been involved managing human 

resource and admin related activities for 

the company since inspection. She 

develops and implement HR strategies 

and initiatives aligned with overall 

business strategy, Bridge management 

and employee relations by addressing 

demands, grievances or other issues. She 

also manages the recruitment and 

selection process, support current and 

future business needs through the 

development, engagement, motivation 

and preservation of human capital. She 

develops and monitor overall HR 

strategies, systems, tactics and 

procedures across the organization, 

nurture a positive working environment, 

assess training needs to apply and 

monitor training programs, Ensure legal 

Mr. Sanjay Kumar is an 

Independent Director on the Board 

of Promax Power Limited. He has 

pursued his management education 

from University Business School, 

Punjab University, Chandigarh, 

and possesses over 23 years of 

professional experience in 

international business, sales 

management, export marketing, 

international trade and business 

development. 

 

He currently serves as Senior 

General Manager at Deeps Tools 

Private Limited, where he is 

engaged in managing international 

business operations, developing 

overseas markets, strengthening 

customer relationships and driving 

sustainable business growth. 

During his professional career, he 

has gained extensive experience in 

strategic sales planning, market 

expansion, commercial 
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Na Name of Director 
M   Ms. Shweta Bhardwaj  

 
Mr. Sanjay Kumar 

compliance throughout human resource 

management. 

negotiations, customer acquisition 

and the management of 

international business 

relationships. 

 

His extensive industry exposure, 

commercial understanding and 

experience across diverse 

international markets enable him to 

provide valuable insights to the 

Board. As an Independent Director, 

he brings an objective and 

independent perspective to the 

Board’s deliberations and 

contributes to matters relating to 

corporate governance, business 

strategy, risk assessment, 

stakeholder interests and the 

Company’s long-term growth. 

Directorships held in other 

companies (excluding 

foreign companies, Section 

8 companies and Struck off 

Companies and our 

Company) 

1. Jhatpat Management Services Private 

Limited 

2. Synerlab Private Limited 

3. Promax Carbontier Private Limited 

4. Invezy Ventures Private Limited 

5. Strings Attached Private Limited 

6. Dynovate Creations Private Limited 

7. Promax Solar One Hubli Private 

Limited 

8. Promax Plugup EV Private Limited 

NIL 

Shareholding in the 

Company 

26,44,940 shares 

 
N. A 

Inter-se Relationship with 

other Directors 

Mr. Vishal Bhardwaj is Spouse of Ms. 

Shweta Bhardwaj 

 

N. A 
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E-COMMUNICATION REGISTRATION FORM 

 

 

(Only for members holding shares in physical form) 

Date:  

 

To,  

Cameo Corporate Services Ltd,  

Subramanian Building, #1, Club House Road, 

Chennai, Tamil Nadu,600002 
 

UNIT- PROMAX POWER LIMITED 
 

Dear Sir,  

 

Sub: Registration of E-mail ID for serving of Notices / Annual Reports through electronic mode by 

Company  
 

We hereby register our E-mail ID for the purpose of receiving the notices, Annual Reports and other documents 

/ information in electronic mode to be sent by the Company. 

 
Folio No.:  

 
 

E-mail ID:  

 
 

Name of the First / Sole Shareholder:  

 
 

Signature:  

 
 

 

Note: Shareholder(s) are requested to notify the Company as and when there is any change in the e-mail 

address. 
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DIRECTORS REPORT 
 

To, 

The Members, 

Promax Power Limited, 

Chandigarh 
 

Your Directors are pleased to present the 09th Annual Report on the business performance and operations of your 

company together with the Audited Standalone financial statements of the company for the Financial Year ended 

March 31, 2026.  

 

1. FINANCIAL SUMMARY OR HIGHLIGHTS/ PERFORMANCE OF THE COMPANY: 

 

The Board’s Report is prepared based on the standalone financial statements of the company. 

                                                (Rs in Lakhs) 

 

Particulars 

Standalone 

2025-26 2024-25 

Revenue from operations 7073.12 6,642.18 

Other Income 49.23 38.66 

Total Income 7122.35 6,680.84 

Less: Total Expenses except depreciation and tax 7007.38 6362.88 

Profit / (Loss) before Depreciation & Taxation  114.97 317.96 

Less: Depreciation 5.24 5.16 

Profit / (Loss) Before Tax (PBT) 109.73 312.80 

Less: Current Tax 25.11 78.20 

Deferred Tax (1.05) 0.34 

Profit (Loss) After Tax (PAT) 85.67 234.26 

 

2. NATURE OF BUSINESS: 

 

The company is engaged in the business of providing engineering, procurement, construction, project 

management and commissioning services on a Turnkey basis to the Power Sector leveraging its proven project 

management and delivery experience of over 20 years, its construction capability, engineers and domain experts 

and there was no change in the business of the company during the year under review. 

 

3. STATE OF THE COMPANIES AFFAIRS: 

  

During the current period, your company has shown an increase in total revenue of Rs 430.94 Lakhs as against 

Rs 6642.18 Lakhs in the previous year. The company has earned a net profit of Rs. 85.67 Lakhs as compared to 

Rs 234.26 Lakhs in the previous year. The company will continue to pursue expansion in the domestic market, to 

achieve sustained and profitable growth. 

 

4. BUSINESS OUTLOOK: 

 

To accelerate the T&D sector, company is dedicated to increase the revenue, improving profitability and actively 

pursuing new orders in the EPC sector. By expanding our reach and influence in infrastructure development, we 

aim to strengthen our position in the industry. Our vision is to continuously grow and innovate, delivering 

exceptional value to our clients and stakeholders, and contributing to the advancement of our industry. 

 

5. MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL POSITION OF THE 

COMPANY: 

 

There have been no material changes and commitments affecting the financial position of the Company which 
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have occurred between the end of the financial year of the Company to which the financial statements relate and 

the date of this Report. 

 

6. LISTING: 

 

The Equity Shares of the Company are listed on BSE Limited. The Company is regular in payment of Annual 

Listing Fees. The Company has paid Listing fees up to the year 2026-27. 

 

7. DIVIDEND 

 

The Company with view of reinvesting the profits into the growth and development of our core operations, we 

aim to enhance our competitive edge, improve our product offerings and capitalize on emerging opportunities. 

Accordingly, the directors have not recommended any dividend on equity shares of the company for the year. 

 

8. SHARE CAPITAL 

 

The issued, subscribed and paid-up share capital of the company as on 31st March, 2026 was Rs. 25,00,00,000 

divided into 2,50,00,000 equity shares of Rs 10/- each. As on 31st March, 2026, the Company has not issued 

shares with differential voting rights nor granted stock options nor do sweat equity and none of the directors of 

the Company hold any convertible instruments. 

 

9. TRANSFER TO RESERVES 

 

There is no requirement for transfer of the profit to the general reserves, therefore to provide an open-ended 

opportunity to utilize the profits towards the company’s activities, during the year under review the Board have 

not considered it appropriate to transfer any amount to the general reserves. 

 

10. TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR EDUCATION AND PROTECTION FUND 

 

There was no amount outstanding to be an unclaimed dividend to investor education and protection fund during 

the FY 2025-2026. 

 

11. DEPOSIT 

 

During the year under review, the company has not accepted any deposit within the meaning of Section 73 and 

74 of the Companies Act, 2013 read with the companies (Acceptance of Deposits) Rules, 2014 and as such no 

amount on account of principal and interest was outstanding as on the date of the balance sheet. As such no amount 

of deposit is unpaid or unclaimed at the end of the year. Hence there is no non-compliance with any of the 

provisions of chapter V of the Companies Act, 2013. 

 

12. MANAGEMENT DISCUSSION AND ANALYSIS 

 

Management Discussion and analysis Report as Required under Regulation 34 and Schedule V of SEBI (Listing 

obligations and Disclosure Requirements) Regulations, 2015 forms an integral part of this Report, and provides 

the companies’ current working and future outlook. 

 

13. CORPORATE GOVERNANCE 

 

As per regulation 15(2) of the Listing Regulation, the compliance with the corporate governance provisions shall 

not apply in respect of the following class of the companies:  

 

a) Listed entity having paid up equity share capital not exceeding Rs.10 Crore and Net Worth not exceeding 

Rs. 25 Crore, as on the last day of the previous financial year; 

  

b) Listed entity which has listed its specified securities on the SME Exchange.  

 

Since, during the period under the review (i.e., FY 2025-26), our company falls in the ambit of aforesaid 
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exemption (b); hence compliance with the provisions of Corporate Governance shall not apply to the Company 

and it does not form the part of the Annual Report for the financial year 2025-2026. 

 

14. NON-APPLICABILITY OF THE INDIAN ACCOUNTING STANDARD (IND-AS) FOR YEAR 2025-

2026. 

 

As per Provision to regulation Rule 4(1) of the companies (Indian Accounting Standards) Rules, 2015 notified 

vide Notification No. G.S.R 111 (E) on 16th Feb,2015, companies whose shares are listed on SME exchange as 

referred to in Chapter XB of SEBI (Issue of Capital and Disclosure Requirements) Regulations, 2009, are 

exempted from the compulsory requirements of adoption of IND-AS w.e.f 1st April, 2017. Accordingly, our 

company, during the year 2025-26 under the review, is listed on SME Platform of BSE Limited is covered under 

the exempted category and is not required to comply with IND-AS for preparation of financial statements 

beginning with period on or after 1st April, 2017. 

 

15. EXTRACT OF THE ANNUALRETURN 

 

The Annual Return of the Company will be placed on the website of the company pursuant to the provisions of 

Section 92(3) read with Rule 12 of the Companies (Management and Administration) Rules 2014, the web link 

of the same is www.promax.co.in.  

 

16. PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS MADE UNDER SECTION 186 OF 

THE COMPANIES ACT,2013 

 

Loans, Investment, guarantees and securities in respect of which provisions of Section 185 and 186 of the 

Companies Act, 2013 are applicable have been compiled by the company. 

 

17. DIRECTORS’ RESPONSIBILITY STATEMENT 

 

Pursuant to the requirement under Section 134(5) of the Companies Act, 2013, the Directors confirm that: 

 

(a) In the preparation of the annual accounts for the year ended 31st March, 2026 the applicable accounting 

standards have been followed along with explanation relating to material departures; 

 

(b) Appropriate accounting policies have been selected and applied consistently and such judgments and 

estimates have been made that are reasonable and prudent so as to give a true and fair view of the state of 

affairs of the company as at 31st March, 2026 and of the profit of the company for the year ended that date; 

 

(c) Proper and sufficient care has been taken for the maintenance of adequate accounting records in accordance 

with the provisions of this Act for safeguarding the assets of the company and for preventing and detecting 

fraud and other irregularities; 

 

(d) The annual accounts have been prepared on a “going concern” basis;  

 

(e) Proper internal financial controls are laid down and are adequate and operating effectively. 

 

(f) Proper systems to ensure compliance with the provisions of all applicable laws have been devised and such 

systems are adequate and operating effectively. 

 

18. DIRECTORS & KEY MANAGERIALPERSONNEL 

 

Your Company’s Board is duly constituted which is in compliance with the requirements of the Act, the SEBI 

(Listing Obligations and Disclosure Requirement) Regulations, 2015 [hereinafter referred to as “Listing 

Regulations”] Regulations, 2015 and provisions of the Articles of Association of the Company. As on the date of 

this Report, the Board of Directors comprises of Six (6) directors which include One (1) Executive Director, Three 

(3) Non-Executive Directors out of which two (2) are Independent Directors. The overall composition of Board 

of Directors includes one woman director. As on the date of this report, the Board of the company constitutes of 

the following Directors: 

http://www.promax.co.in/
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Sr. 

No. 
Name of Directors/KMPs Designation 

1  Vishal Bhardwaj  Managing Director and Chairman 

2  Shweta Bhardwaj  Non-Executive Director 

3  Vidya Bhardwaj  Non-Executive Director 

4  Sanjay Kumar  Non-Executive Independent Director 

5  Shilpi Jain  Non-Executive Independent Director 

6  Ravinder Singh   Non-Executive Independent Director 

 

The Board received a declaration from all the directors under Section 164 and other applicable provisions, if 

any, of the Companies Act, 2013 that none of the directors of the company is disqualified under the provisions 

of the Companies Act, 2013 (“Act”) or under the SEBI (Listing Obligation and Disclosure Requirements) 

Regulations 2015. 

 

Change in Directorship: 

 

In accordance with provisions of Section 149, 150, 152, 160 read with Schedule IV and Section 161(1) read 

with Companies (Appointment and Qualification of Directors) Rules, 2014 and other applicable provisions 

(including any modification or re-enactment thereof), if any, of the companies Act, 2013 there are no changes 

in the directorship during the period under the review (i.e., FY 2025-26). 

 

Re-appointment 

 

In accordance with the provisions of section 152 of the Companies Act 2013 and the Articles of Association 

of the Company, Ms. Shweta Bhardwaj (DIN: 03521776) director who retires by rotation at the ensuing 

Annual General Meeting and is eligible, offers herself for her re-appointment. The board recommends her 

re-appointment for the consideration of the members of the company at the ensuing Annual General Meeting. 

A brief resume and other details of the above director seeking re-appointment are provided in the Notice of 

Annual General meeting. Further, independent director Mr. Sanjay Kumar also offers himself for his re-

appointment at the ensuing AGM for a term of 5 years. 

 

Key Managerial Personnel 

         

        Mr. Ankit Shah, Company Secretary of the Company had resigned from the office with effect from March 

03, 2025 on the personal grounds. The Board placed on record the valuable guidance and support received 

from him during his tenure.      

 

The Board appointed Mr. Yash Gupta (Mem. No. A40508) as the Company Secretary and Compliance 

Officer of the Company with effect from April 15, 2025 duly approved in its meeting.  

 

19. MANAGERIAL REMUNERATION: 

 

REMUNERATION OF DIRECTORS: 

 

Sr. 

No. 

Name of the 

Director & 

Designation  

 

Remuneration 

for the year 

2025-26  

 

% increase 

over last 

year  

 

Parameters  

 

Median of 

Employees 

Remun-

eration  

 

Commi-

ssion 

received 

from 

Holding/ 

Subsidiary  

 

1 Vishal Bhardwaj 24.00 0  - - - 

 

The Board of Directors has framed a Remuneration Policy that assures the level and composition of remuneration 

is reasonable and sufficient to attract, retain and motivate Directors and Key Managerial Personnel to enhance the 

quality required to run the Company successfully. All the Board Members and Senior Management personnel 
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have affirmed time to time implementation of the said Remuneration policy.  

 

The Nomination and Remuneration Policy are available on the Company’s website www.promax.co.in. 

 

 KEY MANAGERIAL PERSONNEL: 

 

% INCREASE IN REMUNERATION OF DIRECTORS & KMP: 

 

Sr.  

No. 
Name of Directors & KMP Designation 

Percentage Increase (if 

any) 

1. Vishal Bhardwaj Managing Director NIL 

2. Amar Nath Dey CFO NIL 

3. Yash Gupta 
Company Secretary and 

Compliance Officer 
NIL 

 

20. DEMATERIALISATION OF EQUITY SHARES 

 

Shareholders have an option to dematerialise their shares with either of the depositories viz NSDL and CDSL. 

The ISIN No. allotted is INE0I2F0101. 

 

21. CONTINGENT LIABILITY 

 

The details of contingent liabilities of the Company as on 31st March, 2026 are disclosed in Note 25 of the 

standalone financial statements forming part of this Annual Report. The Board confirms that, to the best of its 

knowledge, there are no other commitments, events or circumstances that would materially affect the financial 

position of the Company. 

 

22. NUMBER OF BOARD MEETINGS 

 

During the Year under the review the Board of Directors met 08 (Eight) times, Details of the Meetings are as 

under. 

 

Board Meetings held during the Year 

 

Date on which the Board 

Meetings were held 

 

Total Strength of the 

Board 
No of directors present 

15-04-2025 6 6 

30-05-2025 6 6 

01-06-2025 6 6 

08-09-2025 6 6 

14-11-2025 6 6 

05-12-2025 6 6 

25-12-2025 6 6 

02-02-2026 6 6 

 

In respect of said meetings proper notices were given and proceedings were properly recorded and signed in the 

Minute Book maintained for the purpose. 

 

  Attendance of Directors at Board Meetings and Annual General Meeting 

 

 Name of Director Category of Directors 
Attendance 

Board Last AGM 

 Mr. Vishal Bhardwaj  Managing Director 6 Yes 

http://www.promax.co.in/
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 Name of Director Category of Directors 
Attendance 

Board Last AGM 

 Ms. Shweta Bhardwaj  Non-Executive Director 6 Yes 

 Ms. Vidya Bhardwaj  Non-Executive Director 6 Yes 

 Mr. Sanjay Kumar  Independent Director 6 Yes 

 Ms. Shilpi Jain  Independent Director 6 Yes 

 Mr. Ravinder Singh  Independent Director 6 Yes 

 

Statement of Declaration given by Independent Directors  

 

The Company has received necessary declaration of independence from all Independent Directors of the 

Company, under Section 149(7) of the Act, that he/she meets the criteria of Independent Directors envisaged 

in Section 149(6) of the Act and rules made thereunder and SEBI (LODR) Regulations, 2015 and is not 

disqualified from continuing as Independent Directors.  

 

The Independent Directors have also confirmed that they have registered themselves with the Independent 

Director’s Database maintained by the Indian Institute of Corporate Affairs. Further Company has also 

received statements from all the Independent Directors that they have complied with Code of Conduct for 

Independent Directors prescribed in Schedule IV of the act and also statement on compliance of code of 

conduct for Directors and Senior Management Personnel formulated by Company. 

 

Separate Meeting of Independent Directors of the Company  

 

The Independent Directors met on 30th March 2026, without the attendance of Non-Independent Directors and 

members of the Management. The Independent Directors reviewed the performance of non-independent 

directors and the Board as a whole; the performance of the Chairperson of the company, taking into account 

the views of Executive Directors and Non-Executive Directors and assessed the quality, quantity, and 

timeliness of the flow of information between the Company Management and the Board that is necessary for 

the Board to effectively and reasonably perform the duties. 

 

23. COMMITTEES OF BOARD OF DIRECTORS 

 

As on 31st March, 2026, the Board has 3 (Three) committees as per the provisions of the Companies Act, 

2013 and SEBI (LODR) Regulations, 2015 read with rules, made thereunder, with proper composition of its 

members which are focused on financial reporting, audit & internal controls, compliance issues, appointment 

and remuneration of Directors and Senior Management Employees and the risk management framework. The 

Board periodically evaluates the performance of all the Committees as a whole. All observations, 

recommendations and decisions of the Committees are placed before the Board for consideration and 

approval. 

 

The Board has the following committees as under:  

 

• Audit Committee;  

• Nomination and Remuneration Committee;  

• Stakeholders’ Relationship Committee  

 

I. Audit Committee 

 

Constitution & Composition of Audit Committee: 

 

The Board of Directors of your company has duly constituted Audit Committee in terms of the 

provisions of Section 177 of the Companies Act, 2013 read with the Rules framed thereunder and 
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Regulation 18 of the SEBI (LODR), Regulations, 2015. The powers, role and terms of reference of the 

Audit Committee covers the areas as contemplated under Regulation 18 of SEBI (LODR), Regulations, 

2015 and Section 177 of the Act and such other functions as may be specifically delegated to the 

Committee by the Board from time to time. The Board has accepted all recommendations made by the 

Audit Committee during the year.  

 

During the financial year ended 31st March, 2026, Audit Committee meetings were held on the 

following dates: 

 

(1) 30th May, 2025   (2) 08th September, 2025 (3) 14th November, 2025 and (4) 05th December, 2025 and 

(5) 25th December, 2025  

 

Attendance of Committee members during 2025-2026 is as follows: 

 

Name   Designation Category 

No. of Meetings held during the 

Period 

     Held Attended 

Sanjay Kumar Chairman 
Non‐Executive‐ Independent 

Director 
5 5 

Vishal Bhardwaj Member Managing Director 5 5 

Shilpi Jain Member 
Non‐Executive‐ 

Independent Director 
5 5 

 

 

II. Nomination and Remuneration Committee: 

 

Constitution & Composition of Remuneration Committee: 

 

The Nomination and Remuneration Committee is constituted in accordance with Section 178 of the 

Companies Act, 2013 read with Rule 6 of the Companies (Meetings of the Board and its Powers) 

Rules, 2014 as amended from time to time. The powers, role and terms of reference of the 

Nomination and Remuneration Committee covers the areas as contemplated under Regulation 19 of 

SEBI (LODR) Regulations, 2015 and Section 178 of the Act, besides other terms as may be referred 

by the Board of Directors. The Board has accepted all recommendations made by the Nomination 

and Remuneration Committee during the year. 

 

During the financial year ended 31st March, 2026, Nomination and Remuneration Committee 

meeting was held on the following dates: 

 

(1) 15th April, 2025  

 

            Attendance of Committee members during 2025-2026 is as follows: 

 

The Policy of nomination and Remuneration committee has been placed on the website of the 

company at www.promax.co.in and the salient features of the same has been disclosed under 

“Annexure – B”. 

 

Name Designation Category 

No. of Meetings held during 

the Period 

Held Attended 

 Sanjay Kumar Chairman 
Non‐Executive‐ 

Independent Director 
1 1 

 Ms. Shweta Bhardwaj Member Non‐Executive‐ Director 1 1 

 Shilpi Jain Member 
Non‐Executive‐ 

Independent Director 
1 1 
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III. Stakeholder’s Relationship Committee: 

 

Constitution & Composition of Stakeholders Relationship Committee: 

 

The Stakeholders Relationship Committee was constituted in compliance with the requirements of 

Section 178 of the Companies Act, 2013. Company Secretary is the Compliance Officer, who acts 

as the Secretary to the Committee. The Committee, inter-alia, reviews issue of duplicate certificates 

and oversees and reviews all matters connected with the Company’s transfers of securities. It looks 

into redressal of shareholders’/investors’ complaints related to transfer of shares, non-receipt of 

annual report, non-receipt of declared dividends and such other functions as may be specifically 

delegated to the Committee by the Board from time to time. There being no investor grievances 

complaint pending, the committee reviewed the existing procedures for attending to complaints as 

and when they arise.  

 

During the financial year ended 31st March, 2026, Stakeholders’ Relationship Committee meetings 

was held on 30th March, 2026. The attendance of each Member at the Stakeholders’ Relationship 

Committee Meetings held during the financial year 2025-26 is as follows 

 

      Attendance of Committee members during 2024-25 is as follows: 

 

Name Designation Category 

No. of Meetings held during the 

Period 

Held Attended 

 Sanjay Kumar Chairman 
Non‐Executive‐Independent 

Director 
1 1 

 Shilpi Jain Member 
Non‐Executive‐Independent 

Director 
1 1 

 Shweta Bhardwaj Member 
Non‐Executive Director 

 
1 1 

 

24. EVALUATION OF BOARD, ITS COMMITTEE, AND INDIVIDUAL DIRECTORS  

 

The Board of Directors has carried out an annual evaluation of its own performance, board committees, 

and individual directors pursuant to the provision of the Act and SEBI Listing Regulations.  

 

The Performance of the Board was evaluated by the Board after seeking inputs from all the directors 

on the basis of criteria such as the board composition and structure, effectiveness of board processes, 

information and functioning etc. 

  

The performance of the committees was evaluated by the Board after seeking inputs from the 

committee members on the basis of criteria such as the composition of committees, effectiveness of 

committee meetings etc. 

  

The above criteria are broadly based on the Guideline Note on Board Evaluation issued by the 

Securities and Exchange Board of India on 5th January, 2017. 

  

In a separate meeting of independent directors, the performance of non-independent directors, the 

Board as a whole, and the chairman of the company were evaluated, taking into account the views of 

executive directors and non-executive directors. 

  

The Board and the Nomination and Remuneration Committee reviewed the performance of individual 

directors on the basis of criteria such as the contribution of the individual director to the board and 

committee meetings like preparedness on the issues to be discussed, meaningful and constructive 

contribution, and inputs in meetings etc.  

 

The Performance evaluation criteria for independent directors is determined by the Nomination and 

Remuneration Committee. An indicative list of factors on which evaluation was carried out include 
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participation and contribution by a director, commitment, effective development of knowledge and 

expertise, integrity and maintenance of confidentiality and independence of behavior and judgment. 

 

25. FAMILIARIZATION PROGRAMME FOR DIRECTORS 

 

The Independent Directors have been updated with their roles, rights and responsibilities in the 

Company by specifying them in their appointment letter along with necessary documents, reports and 

internal policies to enable them to familiarize with the Company’s procedures and practices. The 

Company endeavors, through presentations at regular intervals, to familiarize the Independent 

Directors with the strategy, operations and functioning of the Company and also with changes in the 

regulatory environment having a significant impact on the operations of the Company and the industry 

as a whole. The Independent Directors also meet with senior management team of the Company in 

informal gatherings. Visits to plant and factory’s locations are organized for the Directors to enable 

them to understand the business better. During the year 2025-26, the Company has conducted 1 

program for familiarizing the Directors for a total duration of 2 hours. Details of orientation given to 

the Directors in the areas of strategy/ industry trends, operations & governance, and safety, health and 

environment initiatives are available on the website of the Company at www.promax.co.in.  

 

26. DETAILS OF THE COMPLAINT RECEIVED/ SOLVED/ PENDING DURING THE YEAR: 

 

Sr. No. Nature of Complaint 
Complaints 

received 

Complaints 

Solved 

Complaints 

pending 

1 

Non receipt of shares certificate after 

transfer etc.  

 

- - - 

2 
Non receipt of dividend warrants  

 
00 00 NIL 

3 
Query regarding demat credit  

 
00 00 NIL 

4 
Others  

 
00 00 NIL 

 
Total 

 
00 00 NIL 

 

 

27. PARTICULARS OF CONTRACT OR ARRANGEMENT WITH RELATED PARTIES 

 

All Related Party Transactions that were entered into during the financial year 2025-26 were in the 

ordinary course of business and on arm’s length basis. The Company has not entered into any 

contract/arrangement/transaction with related parties which could be considered material in nature as 

per Regulation 23 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 

and amendments thereto and as per Company’s policy on Related Party Transactions. All Related Party 

Transactions are placed before the Audit Committee and Board for approval. Prior omnibus approval 

of the Audit Committee is obtained for the transactions which are of a foreseen and repetitive in nature. 

Your directors draw attention of the members to note no. 26 to the standalone financial statement 

which sets out related party disclosures.  

 

In Pursuant to the amendment made by SEBI in the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015, the new materiality policy has been adopted by the Board on 

Material Related Party Transactions which is available on the website of the Company at 

www.promax.co.in/policies.php  

 

However, there are no materially significant related party transactions made by the company with 

Promoters, Key Managerial Personnel or other designated persons which may have potential conflict 

with interest of the company at large. 

 

http://www.promax.co.in/
http://www.promax.co.in/policies.php
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28. VIGIL MECHANISM/WHISTLE BLOWER POLICY 

 

In line with the best corporate governance practices, Company has put in place a system through which 

the Directors and employees may report concerns about unethical behavior, actual or suspected fraud 

or violation of the Company’s Code of Conduct & Ethics without fear of reprisal. The employees and 

Directors may report to the Compliance Officer and have direct access to the Chairman of the Audit 

Committee. The Whistle Blower Policy is also available on the website of the Company at 

www.promax.co.in. 

 

29.   RISK MANAGEMENT 

 

During the financial year under review, the company has identified and evaluated elements of business 

risk. Consequently, a Business Risk Management framework is in place. The Risk management 

framework defines the risk management approach of the company and includes periodic review of 

such risks and also documentation, mitigation controls, and reporting mechanism of such risks. The 

framework has different risk models which help in identifying risks trend, exposure, and potential 

impact analysis at a company level as also separately for business. The Policy is available for at the 

Website of the Company at www.promax.co.in/policies.php.  

 

30. CORPORATE SOCIAL RESPONSIBILITYINITIATIVES 

 

In terms of rule (9) of the Companies (Accounts) Rules, 2014 The Company has not developed and 

implemented any Corporate Social Responsibility initiatives as the said provisions are not applicable.  

 

The company believes in corporate excellence and social welfare. This corporate philosophy is the 

force behind integrating Corporate Social Responsibility (CSR) into corporate values, culture, 

operation and business decisions at all levels of the organization. Being a responsible corporate citizen, 

The Company has a value system of giving back to society and improving the life of the people and 

the surrounding environment. The company voluntarily undertakes CSR activities details of which are 

available on the website of the company http://www.promax.co.in/csr.php  

 

31. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN 

EXCHANGE EARNINGS AND OUTGO 

 

A. CONSERVATION OF ENERGY: 

 

I.              the steps taken or impact on conservation of energy: NA 

II. the steps taken by the company for utilizing alternate sources of energy: NA 

III. the capital investment on energy conservation equipment: NA 

 

B. TECHNOLOGYABSORPTION: 

 

I. the efforts made towards technology absorption: NA 

 

II. The benefits derived like product improvement, cost reduction, product development or import 

substitution: NA 

 

III. in case of imported technology (imported during the last three years reckoned from the 

beginning of the financial year) ‐ 
 

a) The details of technology imported: NA 

b) The year of import: NA 

c) Whether the technology been fully absorbed: NA 

d) If not fully absorbed, areas where absorption has not taken place and the reasons there of: NA 

e) The expenditure incurred on Research and Development: NA 

 

 

 

http://www.promax.co.in/
http://www.promax.co.in/policies.php
http://www.promax.co.in/csr.php
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C. THERE WAS NO FOREIGN EXCHANGE INFLOW OR OUTFLOW DURING THE 

YEAR UNDER REVIEW EXCEPT MENTIONED IN THE AUDIT REPORT. 

 

32. SIGNIFICANT AND MATERIAL ORDER PASSED BY REGULATORS OR COURTS OR 

TRIBUNALS  

 

There are no significant and material orders passed by the Regulators/ Courts that would impact the 

going concern status of the Company and its future operations. 

 

33. AUDITORS AND THEIR REPORT 

 

- STATUTORY AUDITORS 

 

M/s Manish Jain & Associates, Chartered Accountants (FRN: 015608N and Peer Review 

Certificate No. 020482) has been appointed as Statutory Auditors of the company at the Board Meeting 

dated December 25, 2025 to fill up the casual vacancy in the office of the statutory auditor due to 

resignation of previous Statutory Auditor M/s Raj Gupta & Co., Chartered Accountants (FRN:000203N) 

s.t approval of members in the ensuing AGM to be held on 30th September, 2026. 

 

To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution: 

 

“RESOLVED THAT pursuant to the provisions of Sections 139, 142 and other applicable provisions, if 

any, of the Companies Act, 2013 read with the Companies (Audit and Auditors) Rules, 2014, including any 

statutory modification(s) or re-enactment(s) thereof for the time being in force and pursuant to the 

recommendation of the Audit Committee and the Board of Directors of the Company thereof, the consent of 

the members be and is hereby accorded for the appointment of M/s Manish Jain & Associates, Chartered 

Accountants, (Firm Registration No. 015608N) as the Statutory Auditors of the Company for a period of 5 

(Five) years from the conclusion of this 9th Annual General Meeting till the conclusion of 14th Annual General 

Meeting in the year 2031 in place of M/s. Raj Gupta & Co., Chartered Accountants (FRN:000203N1) to fill 

the casual vacancy caused due to the resignation, at such remuneration as shall be fixed by the Board of 

Directors of the Company.” 

  

“RESOLVED FURTHER THAT the Board of Directors of the Company (which includes a Committee, 

constituted for the time being in force) be and is hereby authorized to do all such acts, deeds and things, to 

enter into such agreement(s), deed(s) of amendment(s) or any such document(s), as the Board may, in its 

absolute discretion, consider necessary, expedient or desirable including power to sub-delegate, in order to 

give effect to this resolution or as otherwise considered by the Board to be in the best interest of the Company, 

as it may deem fit.” 

 

The Statutory Auditors of the Company have submitted Auditors’ Report on the financial statements of 

the Company for the financial year ended 31st March, 2026 along with financials of the Company forms 

integral part of this Report and is presented in a separate section forming part of the Annual Report. The 

reports do not contain any reservation, qualification or adverse remark. Information referred to in the 

Auditors’ Report are self-explanatory and do not call for any further comments.   
 

- COST AUDITORS 

 

The Company has not appointed the Cost Auditor as pursuant to Section 148 of the Companies Act, 

2013 read with the Companies (Cost Records and Audit) Amendment Rules, 2014, the cost audit is 

not applicable to the Company. 
 

- SECRETARIAL AUDITORS 

 

In terms of Section 204 of the Act and Rules made there under M/s Prachi Lad & Associates, Company 

Secretaries, (COP: 23015) have been appointed as Secretarial Auditor of the Company to conduct the 

Secretarial Audit of the Company for the financial year 2025-26. The report of the Secretarial Auditor 

is enclosed to this report as “Annexure – C”. With the reference to the remarks and observations of 

Secretarial Auditor, the following explanations have been submitted by Board of Directors. 
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Management Reply: 

 

The Management has taken note of the observations of the Secretarial Auditor regarding delays in 

obtaining Members’ approval for the appointment of Statutory Auditor, updation of the Structured 

Digital Database and filing of the Compliance Certificate under Regulation 74(5) of the SEBI 

(Depositories and Participants) Regulations, 2018. The requisite approvals, entries and filings were 

subsequently completed. The Company has reviewed and strengthened its internal compliance 

monitoring and tracking mechanism to ensure timely statutory approvals, updations and filings and 

has taken necessary measures to avoid recurrence of such instances in future. 
 

- INTERNAL AUDITORS 

 

Pursuant to the provisions of Section 138 of the Companies Act, 2013 read with Rule 13 of the 

Companies (Accounts) Rules, 2014, M/s S Lal Bansal & Co. Chartered Accountants, (Firm 

Registration No. 002664N), Chartered Accountant was appointed as an Internal Auditor of the 

company for the Financial year 2025-26. The Internal Auditor has placed the Internal Audit Report for 

every quarter and the same was discussed with the Board. 

 

34. INTERNAL FINANCIAL CONTROL SYSTEM: 

 

The Company has an adequate system of internal control to safeguard and protect from loss, 

unauthorized use or disposition of its assets. All the transactions are properly authorized, recorded 

and reported to the Management. The Company is following all the applicable Accounting Standards 

for properly maintaining the books of accounts and reporting financial statements. The Internal 

auditor of the company checks and verifies the internal control and monitors then in accordance with 

policy adopted by the company. The company continues to ensure proper and adequate systems and 

procedures commensurate with its size and nature of its business. 

 

35. COMPLIANCE OF APPLICABLE SECRETARIAL STANDARDS: 

 

The Company has ensured compliance with the mandated Secretarial Standard I & II issued by the 

Institute of Company Secretaries of India with respect to board meetings and general meetings 

respectively and approved by the Central Government under section 118(10) of the Companies Act, 

2013. 
 

36. INFORMATION ABOUT SUBSIDIARY / JOINT VENTURES/ ASSOCIATE COMPANIES: 

 

As on 31st March, 2026 the company has no subsidiaries.   
 

37. CODE OF CONDUCT 

 

The Board of Directors has approved a Code of Conduct which is applicable to the members of the 

Board and all employees in the course of day-to-day business operations of the company. The 

Company believes in “Zero Tolerance” against bribery, corruption and unethical dealings / behaviors 

of any form and the Board has laid down the directives to counter such acts. The Code has been 

uploaded on the Company’s web link www.promax.co.in  

 

The Code lays down the standard procedure of business conduct which is expected to be followed 

by the Directors and the designated employees in their business dealings and in particular on matters 

relating to integrity in the work place, in business practices and in dealing with stakeholders. The 

Code gives guidance through examples on the expected behavior from an employee in a given 

situation and the reporting structure. All the Board Members and the Senior Management personnel 

have confirmed compliance with the Code. All Management Staff were given appropriate training in 

this regard. 

 

38. DISCLOSURES UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 

http://www.promax.co.in/
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Your Company has adopted a policy against sexual harassment in line with the provisions of Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules 

framed there under. The Company has constituted Internal Complaints Committee (ICC) for 

redressal of complaints on sexual harassment. During the year under review, there were no 

complaints pertaining to sexual harassment. 

 

39. CAUTIONARY STATEMENT 

 

Statement in the Annual Report, particularly those which relate to Management Discussion and 

Analysis, describing the Company’s objectives, projections, estimates, expectations, may constitute 

“forward looking statements” within the meaning of applicable laws and regulations. Although the 

expectations are based on reasonable assumptions, the actual results might differ. 

 

40. ACKNOWLEDGEMENTS 

 

Your Directors place on record their sincere thanks to bankers, business associates, consultants, 

employees and various Government Authorities for their continued support extended to your 

company’s activities during the year under review. Your Directors also acknowledge gratefully the 

shareholders for their relentless support and confidence reposed on the company. 

 

                                                 BY ORDER OF THE BOARD OF DIRECTORS OF 

         PROMAX POWER LIMITED 

 

                                                                                                                                SD/‐ 

 

Place: Chandigarh                                                                                        VISHAL BHARDWAJ 

Date: 07th September, 2026                                                 MANAGING DIRECTOR & CHAIRMAN  

 

Registered Office: 

First Floor, SCO 69, Sector 38-C 

Chandigarh-160036, India  
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 “Annexure – B” 
 

POLICY OF NOMINATION AND REMUNERATION COMMITTEE OF THE COMPANY 
 

Policy for identification of persons for appointment and removal as Director and Senior Managerial 

Personnel 

 

This Nomination, Remuneration and Evaluation Policy (the “Policy”) applies to the Board of Directors 

(the “Board”), Key Managerial Personnel (the “KMP”) and the Senior Management Personnel of 

Promax Power Limited (the “Company”).  

 

“Key Managerial Personnel (KMP) means—  

 

        (A) Chairman & Managing Director, Chief Executive Officer or manager or Whole Time Director or 

Executive Director;  

(B) Company Secretary,  

(C) Chief Financial Officer; and  

(D) Such other Officer as may be prescribed.  

 

The term “Senior Management Personnel” means to include all members other than the Directors and 

KMPs of the Company, who are the functional heads of the respective departments/divisions/branches 

of the Company.  

 

This Policy is in compliance with Section 178 of the Companies Act, 2013 read along with the applicable 

rules thereto and Clause 49 under the Listing Agreement/ Regulation 19 of SEBI (LODR) Regulations, 

2015. 

 

1. Purpose  

 

The primary objective of the Policy is to provide a framework and set standards for the nomination, 

remuneration and evaluation of the Directors, Key Managerial Personnel and officials comprising the 

senior management. The Company aims to achieve a balance of merit, experience and skills amongst its 

Directors, Key Managerial Personnel and Senior Management.  

 

2. Accountabilities  

 

2.1 The Board is ultimately responsible for the appointment of Directors and Key Managerial Personnel.  

 

2.2 The Board has delegated responsibility for assessing and selecting the candidates for the role of 

Directors, Key Managerial Personnel and the Senior Management of the Company to the 

Nomination and Remuneration Committee which makes recommendations & nominations to the 

Board.  

 

3. Nomination and Remuneration Committee  

 

The Nomination and Remuneration Committee is responsible for:  

 

o reviewing the structure, size and composition (including the skills, knowledge and 

experience) of the Board at least annually and making recommendations on any proposed 

changes to the Board to complement the Company’s corporate strategy, with the objective 

to diversify the Board;  

o identifying individuals suitably qualified to be appointed as the KMPs or in the senior 

management of the Company;  

o recommending to the Board on the selection of individuals nominated for directorship;  

o making recommendations to the Board on the remuneration payable to the Directors/ 

KMPs/Senior Officials so appointed/reappointed;  

o assessing the independence of independent directors;  
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o such other key issues/matters as may be referred by the Board or as may be necessary in 

view of the Listing Agreement and provision of the Companies Act 2013 and Rules there 

under.  

o to make recommendations to the Board concerning any matters relating to the continuation 

in office of any Director at any time including the suspension or termination of service of an 

Executive Director as an employee of the Company subject to the provision of the law and 

their service contract;  

o ensure that level and composition of remuneration is reasonable and sufficient, relationship 

of remuneration to performance is clear and meets appropriate performance benchmarks;  

o to devise a policy on Board diversity;  

o to develop a succession plan for the Board and to regularly review the plan;  

 

The Nomination and Remuneration Committee comprises of the following: 

 

a) The Committee shall consist of a minimum 3 non-executive directors, majority of them being 

independent.  

b) Minimum two (2) members shall constitute a quorum for the Committee meeting.  

c) Membership of the Committee shall be disclosed in the Annual Report.  

d) Term of the Committee shall be continued unless terminated by the Board of Directors.  

 

CHAIRMAN  

 

a) Chairman of the Committee shall be an Independent Director.  

b) Chairperson of the Company may be appointed as a member of the Committee but shall not be a 

Chairman of the Committee.  

c) In the absence of the Chairman, the members of the Committee present at the meeting shall choose 

one amongst them to act as Chairman.  

 

d) Chairman of the Nomination and Remuneration Committee meeting could be present at the Annual 

General Meeting or may nominate some other member to answer the shareholders’ queries.  

 

COMMITTEE MEMBERS’ INTERESTS: 

 

a) A member of the Committee is not entitled to be present when his or her own remuneration is 

discussed at a meeting or when his or her performance is being evaluated.  

b) The Committee may invite such executives, as it considers appropriate, to be present at the meetings 

of the Committee.  

 

VOTING: 

a) Matters arising for determination at Committee meetings shall be decided by a majority of votes of 

Members present and voting and any such decision shall for all purposes be deemed a decision of 

the Committee.  

b) In the case of equality of votes, the Chairman of the meeting will have a casting vote.  

 

4. Appointment of Directors/KMPs/Senior Officials  

 

4.1 Enhancing the competencies of the Board and attracting as well as retaining talented employees for 

role of KMP/a level below KMP are the basis for the Nomination and Remuneration Committee to 

select a candidate for appointment to the Board. When recommending a candidate for appointment, 

the Nomination and Remuneration Committee has regard to:  
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- assessing the appointee against a range of criteria which includes but not be limited to qualifications, 

skills, regional and industry experience, background and other qualities required to operate 

successfully in the position, with due regard for the benefits from diversifying the Board;  

 

- the extent to which the appointee is likely to contribute to the overall effectiveness of the Board, work 

constructively with the existing directors and enhance the efficiencies of the Company;  

 

- the skills and experience that the appointee brings to the role of KMP/Senior Official and how an 

appointee will enhance the skill sets and experience of the Board as a whole;  

 

- the nature of existing positions held by the appointee including directorships or other relationships and 

the impact they may have on the appointee’s ability to exercise independent judgment;  

 

4.2 Personal specifications:  

 

- Degree holder in relevant disciplines;  

- Experience of management in a diverse organization;  

-Excellent interpersonal, communication and representational skills; 

- Demonstrable leadership skills;  

- Commitment to high standards of ethics, personal integrity and probity;  

- Commitment to the promotion of equal opportunities, community cohesion and health and safety in 

the workplace;  

- Having continuous professional development to refresh knowledge and skills.  

 

5. Letters of Appointment  

 

   Each Director/KMP/Senior Officials is required to sign the letter of appointment with the Company 

containing the terms of appointment and the role assigned in the Company.  

 

6. Remuneration of Directors, Key Managerial Personnel and Senior Management  

 

   The guiding principle is that the level and composition of remuneration shall be reasonable and 

sufficient to attract, retain and motivate Directors, Key Management Personnel and other senior 

officials.  

  

  The Directors, Key Management Personnel and other senior official’s salary shall be based “& 

determined on the individual person’s responsibilities and performance and in accordance with the 

limits as prescribed statutorily, if any.  

 

   The Nominations & Remuneration Committee determines individual remuneration packages for 

Directors, KMPs and Senior Officials of the Company taking into account factors it deems relevant, 

including but not limited to market, business performance and practices in comparable companies, 

having due regard to financial and commercial health of the Company as well as prevailing laws and 

government/other guidelines. The Committee consults with the Chairman of the Board as it deems 

appropriate. Remuneration of the Chairman is recommended by the Committee to the Board of the 

Company.  

 

(i) Remuneration:  

a) Base Compensation (fixed salaries)  

 

Must be competitive and reflective of the individual’s role, responsibility and experience in relation to 

performance of day-to-day activities, usually reviewed on an annual basis; (includes salary, allowances 

and other statutory/non-statutory benefits which are normal part of remuneration package in line with 

market practices).  
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b) Variable salary:  

 

The RNC may in its discretion structure any portion of remuneration to link rewards to corporate and 

individual performance, fulfillment of specified improvement targets or the attainment of certain 

financial or other objectives set by the Board. The amount payable is determined by the Committee, 

based on performance against pre-determined financial and non-financial metrics.  

 

(ii) Statutory Requirements:  

Section 197(5) provides for remuneration by way of a fee to a director for attending meetings of the 

Board of Directors and Committee meetings or for any other purpose as may be decided by the Board.  

 

Section 197(1) of the Companies Act, 2013 provides for the total managerial remuneration payable by 

the Company to its directors, including managing director and whole time director, and its manager in 

respect of any financial year shall not exceed eleven percent of the net profits of the Company computed 

in the manner laid down in Section 198 in the manner as prescribed under the Act.  

 

The Company with the approval of the Shareholders and Central Government may authorise the 

payment of remuneration exceeding eleven percent of the net profits of the company, subject to the 

provisions of Schedule V.  

 

The Company may with the approval of the shareholders authorise the payment of remuneration up to 

five percent of the net profits of the Company to its anyone Managing Director/Whole Time 

Director/Manager/Executive Director and ten percent in case of more than one such official.  

 

The Company may pay remuneration to its directors, other than Managing Director and Whole Time 

Director up to one percent of the net profits of the Company, if there is a managing director or whole-

time director or manager or Executive Director and three percent of the net profits in any other case.  

 

The net profits for the purpose of the above remuneration shall be computed in the manner referred to 

in Section 198 of the Companies Act, 2013.  

 

6.1 The Independent Directors shall not be entitled to any stock option and may receive remuneration by 

way of fee for attending meetings of the Board or Committee thereof or for any other purpose as may 

be decided by the Board and profit related commission as may be approved by the members. The 

sitting fee to the Independent Directors shall not be less than the sitting fee payable to other directors.  

 

6.2 The remuneration payable to the Directors shall be as per the Company’s policy and shall be valued 

as per the Income Tax Rules.  

 

6.3 The remuneration payable to the Key Managerial Personnel and the Senior Management shall be as 

may be decided by the Board having regard to their experience, leadership abilities, initiative taking 

abilities and knowledge base.  

 

7. Evaluation/ Assessment of Directors/ KMPs/Senior Officials of the Company –  

 

The evaluation/assessment of the Directors, KMPs and the senior officials of the Company is to be 

conducted on an annual basis and to satisfy the requirements of the Listing Agreement.  

 

The following criteria may assist in determining how effective the performances of the 

Directors/KMPs/Senior officials have been: 

 

• Leadership & stewardship abilities  

• contributing to clearly define corporate objectives & plans  

• Communication of expectations & concerns clearly with subordinates  

• obtain adequate, relevant & timely information from external sources.  

     • review& approval achievement of strategic and operational plans, objectives, budgets  

• regular monitoring of corporate results against projections  
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• identify, monitor & mitigate significant corporate risks  

• assess policies, structures & procedures  

• direct, monitor & evaluate KMPs, senior officials  

• review management’s succession plan  

• effective meetings  

• assuring appropriate board size, composition, independence, structure  

• clearly defining roles & monitoring activities of committees  

• review of corporation’s ethical conduct  

 

Evaluation on the aforesaid parameters will be conducted by the Independent Directors for each of 

the Executive/Non-Independent Directors in a separate meeting of the Independent Directors.  

 

The Executive Director/Non-Independent Directors along with the Independent Directors will 

evaluate/assess each of the Independent Directors on the aforesaid parameters. Only the Independent 

Director being evaluated will not participate in the said evaluation discussion.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  
 

    

58 | Page  

“Annexure – C” 

SECRETARIAL AUDIT REPORT 

Form No. MR-3 
 

FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2026 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies 

(Appointment and Remuneration Personnel) Rules, 2014] 
 

To, 

The Members, 

PROMAX POWER LIMITED 

[CIN: L74999CH2017PLC041692] 
 

I have conducted the secretarial audit of the compliance of applicable statutory provisions and the 

adherence to good corporate practices by M/s. PROMAX POWER LIMITED (hereinafter called 

“the Company”). Secretarial Audit was conducted in a manner that provided me a reasonable basis 

for evaluating the corporate conducts/statutory compliances and expressing my opinion thereon. 

Secretarial Review was conducted in a manner that provided us a reasonable basis for evaluating 

the corporate conducts/statutory compliances and expressing our opinion thereon. 

 

Management's Responsibility for Secretarial Compliances 

 

The Company's Management is responsible for preparation and maintenance of secretarial records 

and for devising proper systems to ensure compliance with the provisions of applicable laws and 

regulations. My responsibility is to express an opinion on the Secretarial records, Standards and 

procedures followed by the Company with respect to Secretarial Compliances. 

 

Secretarial Auditor's Responsibility 

Our responsibility is to express an opinion on the compliance of the applicable laws and 

maintenance of records based on audit. We have conducted the audit in accordance with the 

applicable Auditing Standards issued by The Institute of Company Secretaries of India. The 

Auditing Standards requires that the Auditor comply with statutory and regulatory requirements 

and plan and perform the audit to obtain reasonable assurance about compliance with applicable 

laws and maintenance of records.   

 

Due to the inherent limitations of audit including internal, financial and operating controls, there 

is an unavoidable risk that some material misstatements or material non-compliances may not be 

detected, even though the audit is properly planned and performed in accordance with the 

Standards. 

 

Based on my verification of the Company’s books, papers, minute books, forms and returns filed 

and other records maintained by the Company and also the information provided by the Company, 

its officers, agents and authorized representatives during the conduct of secretarial audit, I hereby 

report that in my opinion, the Company has, during the audit period covering the financial year 

ended 31st March, 2026, complied with the statutory provisions listed hereunder and also that the 

Company has proper board-processes and compliance-mechanism in place commensurate with the 

operations of the Company and to the extent, in the manner and subject to the reporting made 

hereinafter: 

 

I have examined the books, papers, minute books, forms and returns filed and other records 

maintained by the Company for the financial year ended 31st March, 2026 according to the 

provisions of: 
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(i) The Companies Act, 2013 (‘the Act’) and the rules made thereunder: During the Audit 

exercise, I noted that the Company has maintained minutes books. We are unable to express 

our opinion on the registers of the company. The Company has formed required sub 

committees as required under the Companies Act, 2013 and the Securities and Exchange 

Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015. The 

Company has generally complied with applicable requirement, except as listed under 

Observations. 

 

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made 

thereunder: I have noted that the Company has complied with the continuous listing 

requirements under Rule 19A and 19(2)(b) of the Securities Contracts (Regulation) Rules, 

1957. 

 

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder: The 

Company has duly executed the tri partite agreement with NSDL and CDSL and complied 

with the requirements under Clause 76 of SEBI (Depositories and Participants) Regulations, 

2018, except as listed under Observations. 

 

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder to the extent of Foreign Direct Investment, Overseas Direct Investment and 

External Commercial Borrowings: The Company has not received Foreign Direct 

Investment during the reporting period, except in respect of the allotments made during the 

reporting period, which are not under the purview of reporting as per the information given 

by the Company. As informed to us by the management, there was no Overseas Direct 

Investment or ECB in the Company during the reporting year. 

 

(v) The following Regulations and Guidelines prescribed under the Securities and 

Exchange Board of India Act, 1992 (‘SEBI Act’): 

 

a) The Securities and Exchange Board of India (Listing Obligations and Disclosure 

Requirements) Regulations, 2015: The Company has duly made disclosure of 

information regarding documents, forms, returns, notices, certificate, financial results, 

share holding pattern etc. with the stock exchange during the reporting period, except as 

listed under Observations.  

 

b) The Securities and Exchange Board of India (Substantial Acquisition of Shares and 

Takeovers) Regulations, 2011: During the year of reporting, there was no acquisition 

or disposal of the shares reported under Regulation 29(1). Accordingly, the Company 

has not made any reporting to the Stock Exchanges on dealing of securities beyond the 

prescribed limits. Other applicable reporting as required under the said Regulations have 

been complied with. 

 

c) The Securities and Exchange Board of India (Prohibition of Insider Trading) 

Regulations, 1992/2015 (‘Insider Trading Regulations’): The applicable 

disclosures/provisions required under the Insider Trading Regulations have been 

complied with, except as listed under Observations. 

 

d) The Securities and Exchange Board of India (Issue of Capital and Disclosure 

Requirements) Regulations, 2009/2018: Not Applicable to the Company during the 

reporting period. 
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e) The Securities and Exchange Board of India (Employee Stock Option Scheme and 

Employee Stock Purchase Scheme) Guidelines, 1999: Not Applicable to the 

Company during the reporting period. 

 

f) The Securities and Exchange Board of India (Issue and Listing of Non-Convertible 

Securities) Regulations, 2021: Not Applicable to the Company during the reporting 

period. 

 

g) The Securities and Exchange Board of India (Registrars to an Issue and Share 

Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing with 

client: Not Applicable to the Company during the reporting period. 

 

h) The Securities and Exchange Board of India (Delisting of Equity Shares) 

Regulations, 2009/2021: Not Applicable to the Company during the reporting period. 

 

i) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 

1998/2018: Not Applicable to the Company during the reporting period. 

 

j) Direct and Indirect Tax laws including The Income Tax Act, 1961 and the rules 

made there under, Goods and Services Tax etc. 

 

(vi) Other applicable laws to the Company during the reporting period which the Company 

have complied with: 

 

a) Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 

b) Payment of Bonus Act, 1965 

c) The Payment of Gratuity Act, 1972 

 

I have also examined compliance with the applicable clauses of the following: 

 

i. Secretarial Standards with regard to Meeting of Board of Directors (SS-1) and General 

Meetings (SS-2) issued by The Institute of Company Secretaries             of India and made effective 

from 01st July, 2015; 

ii. The Listing Agreements entered into by the Company with BSE Limited. 

  

Based on the examination conducted during the reporting period (01st April, 2025 to 31st 

March, 2026) I hereby report that; 

 

The Company has generally complied with the applicable provisions of the Act, Rules, 

Regulations, Guidelines, Standards, etc., except as mentioned below: 

 

The Companies Act, 2013 (‘the Act’) and the rules made thereunder and under SEBI 

(Listing Obligations and Disclosure Requirements) Regulations, 2015: 

 

1. During the year under review, M/s. Raj Gupta & Co., Chartered Accountants, resigned as 

Statutory Auditors of the Company with effect from 5th December, 2025. In terms of Section 

139(8) of the Companies Act, 2013, the Board of Directors, on 25th December, 2025, 

recommended the appointment of M/s. Manish Jain & Associates, Chartered Accountants (Firm 

Registration No. 015608N), as Statutory Auditors of the Company to fill the said casual vacancy, 

within the prescribed period of thirty days. However, we observed that the Members' approval to 
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the aforesaid appointment, required to be obtained within three months of the Board's 

recommendation (i.e., on or before 25th March, 2026), was obtained beyond the said prescribed 

timeline, the postal ballot process for the said approval having commenced only on 10th April, 

2026, with the results being declared on 09th May, 2026. This constitutes non-compliance with 

the timeline prescribed under Section 139(8) of the Companies Act, 2013. 

 

Under the Securities and Exchange Board of India (Prohibition of Insider Trading) 

Regulations, 1992/2015 (‘Insider Trading Regulations’): 

 

2. The Company has delayed to capture events in the Structured Digital Database beyond the 

prescribed timeline under provisions of Regulation 3(5) and 3(6) of the said Regulations. The 

Company is accordingly advised to strengthen its internal mechanism to ensure real-time and 

timely updation of the Structured Digital Database. 

 

Under the Securities and Exchange Board of India (Depositories and Participants) 

Regulations, 2018: 

 

3. The Compliance Certificate required to be filed under Regulation 74(5) of the SEBI (Depositories 

and Participants) Regulations, 2018, for the quarter ended 31st December, 2025, was filed on 

19th January, 2026, i.e., beyond the prescribed timeline of 15 days from the end of the quarter, 

constituting a delay in compliance. 

 

I further report that  

The Board of Directors of the Company is duly constituted with proper balance of Executive 

Directors, Non-Executive Directors and Independent Directors. No changes were made in the 

composition of the Board of Directors during the reporting period (2025-26). 

  

We are unable to form our opinion on adequacy of notices given to all directors to schedule the 

Board Meetings and agenda items, and whether a system exists for seeking and obtaining further 

information and clarifications on the agenda items before the meeting and for meaningful 

participation at the meeting. 

 

I further report that there are adequate systems and processes in the Company commensurate 

with the size and operations of the Company to monitor and ensure compliance with applicable 

laws, rules, regulations and guidelines. The Company has accordingly appointed the internal 

auditors to take care of internal systems and processes. 

 

I further report that during the audit period of the Company there were following events / actions 

having a major bearing on the Company’s affairs in pursuance of the above referred laws, rules, 

regulations, guidelines, standards, etc.: 

 

1. M/s. Raj Gupta & Co., Chartered Accountants, resigned as Statutory Auditors of the Company 

with effect from 05th December, 2025. To fill the casual vacancy dur to resignation, M/s. 

Manish Jain & Associates, Chartered Accountants (Firm Registration No. 015608N), were 

appointment as Statutory Auditors of the Company with effect from 09th May, 2026 till the 

conclusion of the ensuing Annual General Meeting. 

 

2. During the period under review, the following Key Managerial Personnel were 

appointed/resigned: 
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Names of Key 

Managerial 

Personnel 

Effective Date of Appointment/ 

Change 
Changes during the year 

CS Yash Gupta 15th April, 2025 Appointment of Company Secretary and 

Compliance Officer 

 

Disclaimers: 
 

a. Maintenance of secretarial record is the responsibility of the management of the company. My 

responsibility is to express an opinion on these secretarial records based on my audit. 

 

b. I have followed the audit practices and processes as were appropriate to obtain reasonable 

assurance about the correctness of the contents of the Secretarial records. The verification was 

done on test basis to ensure that correct facts are reflected in secretarial records. I believe that 

the processes and practices, I followed provide a reasonable basis for my opinion. 

 

c. I have not verified the correctness and appropriateness of financial records and Books of Accounts 

of the company. 

 

d. Where ever required, I have obtained the Management representation about the compliance of 

laws, rules and regulations and happening of events etc. 

 

e. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, 

standards is the responsibility of management. My examination was limited to the verification of 

procedures on test basis. 

 

 

f. The Secretarial Audit report is neither an assurance as to the future viability of the company nor 

of the efficacy or effectiveness with which the management has conducted the affairs of the 

company. 

 

 

For Prachi Prajapati & Associates, 

Company Secretaries, 

 

SD/- 

_____________________________ 

CS Prachi J. Lad 

Proprietor 

Mem. No. F13079| CP. No. 23015 

PRN: 6923/2025 

UDIN: F013079H001386979 

 

Date: 05th September, 2026 

Place: Vadodara 
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Form MGT-11 

Proxy Form 

[Pursuant to Section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies 

(Management and Administration) Rules, 2014] 
 

09th Annual General Meeting- 30th September, 2026 at 11.00 AM 

CIN: L74999CH2017PLC041692 

Name of the Company Promax Power Limited 

Registered Office First Floor, SCO 69, Sector 38C, 

Chandigarh 160036 India 
 

Name of the Members (s): 

Registered Address: 

Email Id: 

Folio No./ Client id:  

DP ID:  
 

I/We, being the member (s) of __________ Shares of the above-mentioned Company, hereby appoint 

 

1. Name: _________________________________________________________ 

Address:_______________________________________________________  

Email ID________________________ Signature_______________________  

2. Name:_________________________________________________________  

Address:_______________________________________________________  

Email ID________________________ Signature________________________ 

as my/ our proxy to attend and vote (on a poll) for me/us on my/our behalf at the 09th Annual General 

Meeting of the Company to be held on the Wednesday, 30th September, 2026 at 11.00 A.M. at First 

Floor, SCO 69, Sector 38 C, Chandigarh 160036 India and at any adjourned thereof in respect of such 

resolution as are indicated below: 

Sr. 

No. 

Resolution(s) Vote 

For Against 

 Ordinary Business   

1 To receive, consider and adopt Standalone Financial Statement 

including Audited Balance Sheet of the Company as at 31st 

March, 2026 and statement of Profit and Loss and Cash Flow 

Statement for the year ended 31st March, 2026 together with 

Board of Directors’ and Auditors’ Report thereon. 
 

  

2 Reappointment of Ms. Shweta Bhardwaj (DIN: 03521776) as 

a Director who retires by rotation and being eligible offers 

herself for re‐appointment. 

  

3 Appointment of M/s Manish Jain & Associates, Chartered 

Accountants (Firm Registration No. 015608N) as the Statutory 

Auditors of the Company for a period of 5 (Five) years. 

  

4. Appointment of M/s. Prachi Lad & Associates, Company 

Secretaries (Membership No. F13079; Certificate of Practice No. 

23015; Peer Review Certificate No. 6923/2025), as the 

Secretarial Auditors of the Company for a term of five (5) 
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consecutive financial years commencing from Financial Year 

2025-26 to Financial Year 2029-30 

5. Re-appointment of Mr. Sanjay Kumar (DIN: 09293392) as 

Independent Director of the Company for a second term of 5 years 

w.e.f. September 30, 2026 upto September 30, 2031. 

  

6. Reappointment of Mr. Vishal Bhardwaj (DIN:03133388) as 

Managing Director of the Company, liable to retire by rotation, 

for a period of 5 years with effect from 20th August, 2026 to 19th 

August, 2031 

  

 

 

 

 

Signed this ______________day of __________2026 

 

Signature of shareholder: ______________________  

 

Signature of Proxy holder(s)____________________ 

 

Signature of the shareholder across the Revenue Stamp 
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ATTENDANCE SLIP 

 

(Please fill the attendance slip and hand it over at the entrance of the meeting hall) 

 

Regd Folio No.**                       :________________________________ 
 

DP ID                                          : ________________________________ 

No. of Shares held                      : ________________________________ 

Client ID                                     :________________________________ 

Name(s) and address of the   

Shareholders in full                   :_________________________________  
 

                                                     _________________________________ 

 

I/we hereby record my/our presence at the 09th Annual General Meeting of the company held on 

Wednesday, 30th September, 2026 at 11:00 AM at First Floor, SCO 69, Sector 38C, Chandigarh 

160036  

 

 

 

_______________________  

Member’s/ Proxy’s Signature 

 

** Applicable for investor holding shares in physical form 
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