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Dalal Street, Fort,     Bandra Kurla Complex,     
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Pursuant to Regulation 34(2)(f) of Securities and Exchange Board of India  (Listing Obligations  
and Disclosure Requirements) Regulations, 2015, we are submitting herewith the Business  
Responsibility and Sustainability Report for financial year 2025-26 (“FY 2026”) of the 
Company, which also forms part of the Integrated Annual Report for FY 2025-26. 

The disclosure will also be hosted on the Company’s website viz. www.trualtbioenergy.com 
 
We request you to kindly take the above on record. 
 
Thanking you, 
 
Yours Sincerely 
For TruAlt Bioenergy Limited  
 

 

Monu Kumar 
Company Secretary & Compliance Officer 
(Membership No.: A38853) 
 
Encl: as above 



BUSINESS 
RESPONSIBILITY 
& SUSTAINABILITY 
REPORTING

Integrated Annual Report 2025-26 94



BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORTING
SECTION A: GENERAL DISCLOSURES

II. Products/services
16. Details of business activities (accounting for 90% of the turnover):

III. Operations

1. Details of the listed entity

1. Corpor L15400KA2021PLC145978

2. TRUALT BIOENERGY LIMITED

3. Year of incorporation 2021

4. Survey No. 166, Kulali Cross, Jamkhandi Mudhol 
Road, Bagalkot, Karnataka, India, 587313

5. Corporate address Unit No. N-1501 World Trade Centre, 
Brigade Gateway Campus, Rajajinagar, 
Bangalore - Karnataka, India - 560055

6. contact@trualtbioenergy.com

7. Telephone 080 23255600 | 080 23255000

8. Website https://www.trualtbioenergy.com

9. Financial ear for which reporting is being done 2025-26

10. Name of the St xchange(s) where shares are 
listed 

NSE and BSE

11. P

12. Name and contact details (telephone, email address) 
of the person who ma
queries on the BRSR report 

Ms. Shivani Rai   
+91 95458 50823   
avpcomms@trualtbioenergy.com

13. Reporting boundar re the disclosures under this 
repor

and all the entities which form a part of its consolidat

Standalone

14. Name of assurance or assessment provider Not Applicable

15. T rance or assessment obtained Not Applicable

S. No. % of the turnov
1 Manufacturing 100%

S. No. Product/Service NIC Code % of Total Turnover contributed
1 Revenue from sale of Ethanol 20119 80.03%
2 Revenue from sale of ENA 20119 10.82%
3 Revenue from sale of CO2 20111 0.15%

Number of plants Total
National 5 2 8

International 0 0 0
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NIL

We serve a broad spectrum of clients across key industries, including oil and gas, government agencies, spirits 
producers, and major consumer goods companies. Our longstanding relationships are built on delivering tailored, 
innovative solutions that address complex operational and strategic challenges. Additionally, we collaborate closely 
with state-owned enterprises to support their unique requirements, leveraging our deep domain expertise to help 
them achieve their objectives.

IV. Employees

20. Details as at the end of the Financial Year:

Number 
National (No. of States) 7

International (No. of Countries) 0

S. 
No. Particulars T

Male Female
No. (B) No. (C)

O
1. Permanent (D) 335 323 96.42% 12 3.58%

2. Other than
Permanent (E) 83 83 100% 0 0%

3. Total emplo ees 418 406 97.13% 12 2.87%

4. Permanent (F) 949 505 100% 0 0%

5. Other than
Permanent (G) 03 444 99.33% 3 0.67%

6. Total workers
(F + G) 952 949 99.68% 3 0.32%

S. 
No. Particulars T

Male Female
No. (B) No. (C)

NT O
1. Permanent (D) 2 2 100% 0 0%

2. Other than 
Permanent (E) 0 0 0% 0 0%

3. Total differ
emplo 2 2 100% 0 0%

NT
4. Permanent (F) 2 2 100% 0 0%

5. Other than 
Permanent (G) 0 0 0% 0 0%

6. Total differ
workers (F + G) 2 2 100% 0 0%
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21.  Participation/Inclusion/Representation of women

(Disclose trends for the past 3 years)

V. Holding, Subsidiary and Associate Companies (including joint ventures) 

VI. CSR Details 
Yes

 

VII. Transparency and Disclosures Compliances 

Responsible Business Conduct:  

T No. and percentage of Females
No. (B)

Board of Directors 7 1 14%
Key Management Personnel 3 0 0%

Male  Female Total Male  Female Total Male  Female Total
Permanent 
Employees 13.53% 10.52% 26.88% 27% 46.15% 55.08% 27% 133% 58.25%

Permanent 
Workers 11.22% 0% 11.22% 13.82% 0% 13.82% 26.28% 0% 26.28%

S. No.

Name of the holding / 
subsidiar

ventur

Indicate whether
holding/ Subsidiar

Venture

% of shares
held b rticipate in the Business 

ves of the 
(Yes/No)

1 Leafiniti Bioenergy
Private Limited Subsidiary 51% No

2 TruALT Gas
Private Limited Subsidiary 51% No

Stakeholder 
group from 
whom 
complaint is 
received
 

Grievance 
Redressal 
Mechanism in 
Place 
(If es, then 
provide web link 
for grievance 
redr

Number of 
complaints 

the ear

Number of 
complaints 
pending 
resolution 
at the close 
of the ear

Remarks

Number of 
complaints 

the ear

Number of 
complaints 
pending 
resolution at 
the close of 
the ear

Remarks

Communities No 0 0 Not Applicable 0 0 Not Applicable

Investors 
(other than 
shareholders)

Yes 8 0
Complaints 
received at SEBI 
Scores

0 0 Not Applicable

Shareholders Yes 0 0 Not Applicable 0 0 Not Applicable

Employees 
and workers Yes 1 0 Not Applicable 0 0 Not Applicable
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Please indicate material responsible business conduct and sustainability issues pertaining to environmental and 
social matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to 

Stakeholder 
group from 
whom 
complaint is 
received
 

Grievance 
Redressal 
Mechanism in 
Place 
(If es, then 
provide web link 
for grievance 
redr

Number of 
complaints 

the ear

Number of 
complaints 
pending 
resolution 
at the close 
of the ear

Remarks

Number of 
complaints 

the ear

Number of 
complaints 
pending 
resolution at 
the close of 
the ear

Remarks

Customers No 0 0

The grievance 
redressal 
mechanism is 
embedded in 
the agreements 
entered into with 
the concerned 
parties; 
accordingly, no 
separate policy has 
been formulated in 
this regard

0 0

Our grievance 
resolution 
process is 
embedded 
in the 
agreements 
we have 
with parties, 
eliminating 
the need for 
a separate 
policy.

Value Chain 
Partner No 0 0

The grievance 
redressal 
mechanism is 
embedded in 
the agreements 
entered into with 
the concerned 
parties; 
accordingly, no 
separate policy has 
been formulated in 
this regard

0 0

Our grievance 
resolution 
process is 
embedded 
in the 
agreements 
we have 
with parties, 
eliminating 
the need for 
a separate 
policy.

S. 
No.

Material 
issue

Indicate 
whether 
risk or 
oppor

the risk/oppor

In case of
risk, approach to adapt or
mitigate

Financial
implications
of the risk or
oppor
positive or negative 
implications)

1
Corporate 
Governance Risk and 

Opportunity

At TruAlt, robust 
corporate governance 
lies at the heart 
of everything we 
do. By embedding 
accountability, ethics, 
and transparency 
into our operations, 
we foster enduring 
stakeholder trust, 
uphold regulatory 
compliance, and 
drive sustainable 
long-term value, 
reinforcing our standing 
as a dependable 
and responsible 
organization

TruAlt Bioenergy is committed 
to proactively mitigating 
governance risks through 
strengthened board oversight, 
rigorous regulatory compliance, 
and unwavering transparency in 
decision-making. The Company 
shall institute robust internal 
controls, comprehensive ethical 
conduct policies, and meaningful 
stakeholder engagement 
mechanisms fostering a culture 
of accountability, eliminating 

upholding exemplary corporate 
governance standards across all 
operations.

Positive and 
Negative
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S. 
No.

Material 
issue

Indicate 
whether 
risk or 
oppor

the risk/oppor
In case of risk, approach 
to adapt or mitigate

Financial 
implications
of the risk or 
oppor
(Indicate positive 
or negative 
implications)

2
Data 
Privacy and 
Cybersecurity

Risk

TruAlt Bioenergy places 
paramount importance 
on data privacy and 
cybersecurity, recognizing 
them as fundamental 
pillars in safeguarding 
client information and 
preserving stakeholder 
trust. Through strategic 
investments in robust, 
state-of-the-art security 
measures, the Company 
remains steadfast in its 
commitment to preventing 
data breaches and 
ensuring uninterrupted 
business continuity

TruAlt Bioenergy is 
committed to proactively 
mitigating cybersecurity 
risks through the 
implementation 
of advanced IT 
security systems, 
periodic vulnerability 
assessments, and 
stringent data encryption 
protocols, ensuring the 
comprehensive protection 
of critical information 
assets across all 
operational domains.

Negative

3 Risk 
Management Risk

Effective risk management 
is a strategic imperative 
at TruAlt. By proactively 
identifying and mitigating 
risks across a complex 
and evolving business 
landscape, the Company 

stability, protects its 
reputational standing, and 
drives long-term value 
creation, embedding 
resilience and adaptability 

its operational philosophy.

Business risk mitigation 
is a strategic cornerstone 
of TruAlt Bioenergy's 
operational philosophy. 
By instituting a rigorous 
risk management 
framework, conducting 
regular and thorough 
risk assessments, 
and embedding ESG 
principles into every facet 
of decision-making, the 
Company proactively 

addresses operational, 

and regulatory risks, 
ensuring unwavering 
business continuity 
and fortifying long-term 
organizational resilience.

Negative

4
Energy and 
Emissions 
Management

Risk and 
Opportunity

TruAlt Bioenergy adopts 
a disciplined and 
responsible approach 
to energy management 
and emissions reduction, 
recognizing their pivotal 
role in minimizing 
environmental impact and 
advancing a sustainable 
energy future. 

Mitigating energy and 
emissions-related risks is 

Bioenergy. By rigorously 
optimizing process 

investments into cutting-
edge cleaner technologies, 

Positive and 
Negative
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S. 
No.

Material 
issue

Indicate 
whether 
risk or 
oppor

the risk/oppor
In case of risk, approach 
to adapt or mitigate

Financial 
implications
of the risk or 
oppor
(Indicate positive 
or negative 
implications)

Through continuous 
innovation and adherence 
to evolving stakeholder 
expectations, the Company 
reinforces its credibility as 
a conscientious corporate 
citizen committed to 
environmental stewardship 
and long-term sustainability

and accelerating its 
transition towards 
renewable energy 
sources, the Company 
takes decisive strides in 
reducing its environmental 
footprint and advancing 
a sustainable, low-carbon 
operational future.

5 Climate 
Strategyy Risk

TruAlt Bioenergy’s 
climate strategy is deeply 
embedded within its broader 
organizational mission, 

pillar of its role in the 
renewable energy sector. 
By enabling the proactive 
mitigation of climate-
related risks, unlocking 
emerging opportunities, 
and actively supporting the 
global transition to a low-
carbon future, the Company 
reinforces its standing as a 
credible, responsible, and 
forward-thinking energy 
provider committed to 
sustainable progress.

TruAlt Bioenergy takes 
a decisive and proactive 
stance on climate change 
risk mitigation, driven 
by enhanced energy 

carbon technologies, and 

of feedstock sources. 
By integrating climate 
risk assessments into 
strategic planning, 
investing purposefully 
in renewable energy 
solutions, and maintaining 
vigilant emissions 
monitoring, the Company 
ensures steadfast 
alignment with its climate 
goals and builds lasting 
environmental and 
business resilience

Negative

6
Water and 

Management
Opportunity

Water stewardship is a 
strategic and non-negotiable 
priority at TruAlt Bioenergy. 
Through disciplined 
resource conservation, 
proactive pollution 
reduction, and steadfast 
ecosystem protection, 
the Company upholds its 
unwavering commitment to 
environmental sustainability, 
strengthening its social 
license to operate and 
cementing its reputation 
as a responsible, 
environmentally conscious 
energy provider.

- Positive
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S. 
No.

Material 
issue

Indicate 
whether 
risk or 
oppor

the risk/oppor

In case of risk, 
approach 
to adapt or 
mitigate

Financial 
implications
of the risk or 
oppor
(Indicate positive 
or negative 
implications)

7 Waste 
Management Opportunity

TruAlt Bioenergy champions 
environmentally responsible waste 
management as an integral pillar of 
its sustainability agenda. Through the 
rigorous reduction of ecological impact, 
active promotion of recycling, and 
steadfast advancement of a circular 
economy approach, the Company 
strengthens its reputation as a 
responsible energy leader and ensures 
the long-term viability and sustainability 
of its operations.

- Positive

8 Product 
Sustainability Opportunity

Product sustainability is a non-
negotiable strategic priority at TruAlt 
Bioenergy, one that seamlessly 
integrates environmental stewardship 
with market responsiveness and 
long-term growth. By pioneering eco-
conscious, circular, and regenerative 
energy solutions, the Company 
proactively meets evolving regulatory 
demands, responds decisively to 
the surging consumer appetite for 
green energy, and drives meaningful 
reductions in environmental impact. 
This unwavering commitment 
strengthens brand credibility, fuels 

TruAlt Bioenergy’s standing as a trusted 
and visionary leader in the transition 
towards a low-carbon, climate-resilient 
future.

- Positive

9
Human 
Capital 
Development

Opportunity

TruAlt Bioenergy’s greatest strength lies 
in its people. By placing human capital 
development at the heart of its strategic 
agenda and investing purposefully 
in professional growth, holistic well-
being, and leadership excellence, the 
Company cultivates a high-performing, 
diverse, and empowered workforce, 
driving innovation, operational 
excellence, and deep employee 

philosophy strengthens retention, builds 
resilience, and powerfully advances 
TruAlt Bioenergy’s commitment to 
delivering sustainable energy solutions 
with purpose and impact.

- Positive
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S. 
No.

Material 
issue

Indicate 
whether 
risk or 
oppor

the risk/oppor

In case of risk, 
approach 
to adapt or 
mitigate

Financial 
implications
of the risk or 
oppor
(Indicate positive 
or negative 
implications)

10 Labour 
Management

Risk and 
Opportunity

At TruAlt Bioenergy, responsible 
labour management transcends 
regulatory compliance, it is a deeply 
held organizational conviction and a 
strategic cornerstone of its broader 
commitment to sustainable and 
ethical operations. By deliberately 
fostering an inclusive, compliant, and 
safe work environment, anchored 
in fair and equitable practices, open 
and transparent communication, 
and stringent safety standards, the 
Company meaningfully enhances 

employee well-being. This people-

proactively mitigates reputational 
risks, cultivates a deeply ingrained 
culture of trust, respect, and 
accountability, and upholds the 
highest standards of labour ethics 
and fundamental human rights. In 
doing so, TruAlt Bioenergy not only 
strengthens its social license to 
operate but also builds enduring 
workforce resilience and operational 

itself as a responsible, principled, 
and purpose-driven corporate leader 
committed to the dignity, safety, and 
empowerment of every individual 
within its workforce.

- Positive and 
Negative

11
Diversity, 
Equity & 
Inclusion

Opportunity

Diversity, Equity, and Inclusion 
are not aspirational ideals at 
TruAlt Bioenergy, they are lived 
organizational values. By cultivating 
a culture of belonging, equity, and 
inclusion, the Company empowers 
a dynamic and agile workforce 
that fuels innovation and drives 
superior business performance. 
This enduring DEI commitment 
strengthens community bonds, 
attracts diverse and exceptional 

Bioenergy’s reputation as a purpose-
driven, inclusive, and forward-
thinking organization.

- Positive
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S. 
No.

Material 
issue

Indicate 
whether 
risk or 
oppor

the risk/oppor
In case of risk, approach 
to adapt or mitigate

Financial 
implications
of the risk or 
oppor
(Indicate positive 
or negative 
implications)

12 Human 
Rights Risk

TruAlt Bioenergy upholds 
human rights as an 
inviolable cornerstone of its 
ethical business practices, 
ensuring the dignity and 
well-being of every individual 
impacted by its operations. 
By embedding human 
rights principles into its 
policies and practices, the 
Company promotes fairness, 
prevents misconduct, and 
fosters a culture of respect 
and accountability. This 
principled commitment 
strengthens stakeholder 

Bioenergy’s identity as a 
responsible, ethical, and 
purpose-driven organization 
dedicated to sustainable 
business conduct.

Company is actively in the 
process of implementing 
a comprehensive Human 
Rights Policy, meticulously 
aligned with globally 
recognized frameworks 
and standards. Through 
regular and rigorous 
audits, robust grievance 
redressal mechanisms, 
and meaningful employee 
awareness initiatives, 
TruAlt Bioenergy ensures 
the consistent and 
unwavering protection 
of human rights at every 
level of its organizational 
ecosystem, proactively 
identifying and decisively 
addressing critical risks 
including forced labour, 
discrimination, and unsafe 
working conditions.

Negative

13
Employee 
Health and 
Safety

Risk

At TruAlt Bioenergy, the 
health and safety of every 
employee truly matter. 
The Company actively 
promotes a culture of 
care and accountability 
by putting in place clear 
safety procedures, 
ongoing training, and early 

commitment to workforce 
safety not only keeps 
operations running smoothly 
but also strengthens 
employee well-being and 
builds lasting trust with all 
stakeholders

TruAlt Bioenergy is 
committed to keeping its 
workplace safe by putting 
in place strong safety 
protocols, carrying out 
regular risk assessments, 
and providing thorough 
training to all employees 
across its operations. 
The Company actively 
promotes a strong safety 
culture by continuously 
monitoring the workplace, 
ensuring the proper use 
of personal protective 
equipment (PPE), and 
following all relevant 
national and international 
safety standards.

Negative

14 Sustainable 
Value Chain

Risk and 
Opportunity

At TruAlt Bioenergy, building 
a sustainable value chain 
is about more than just 
business, it is about doing 

At TruAlt Bioenergy, 
building a reliable and 
responsible supply chain is 
a shared commitment. The 
Company strengthens its 
supplier relationships, 

Positive and 
Negative
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S. 
No.

Material 
issue

Indicate 
whether 
risk or 
oppor

the risk/oppor
In case of risk, approach 
to adapt or mitigate

Financial 
implications
of the risk or 
oppor
(Indicate positive 
or negative 
implications)

the right thing for people, the 
planet, and the communities 
the Company serves. By 
working hand in hand with 
suppliers and stakeholders, 
TruAlt Bioenergy promotes 

shared responsibility, 
reducing environmental 
impact, improving product 
quality, and managing 
risks effectively. This 
collaborative and values-
driven approach strengthen 
the Company’s reputation 
and contributes to a cleaner, 
more responsible energy 
ecosystem

sources from diverse 
regions, and invests in 
long-term partnerships 
built on trust and mutual 

place strong due diligence 
and traceability systems, 
TruAlt Bioenergy ensures 
that its raw materials are 
of the highest quality, 
ethically sourced, and 
fully compliant with 
regulations. A focus on 
local procurement further 
reduces transportation 
risks and helps build 
a supply chain that is 
resilient, responsible, and 
ready for the future.

15 Community 
Development Opportunity

At TruAlt Bioenergy, giving 
back to the communities 
where it operates is a deeply 
held commitment. The 
Company actively engages 
with local communities, 
supports education, and 
drives initiatives that 
promote economic growth 
and improve social well-
being. By building genuine 
and lasting relationships 
with the people it serves, 
TruAlt Bioenergy creates 
shared value, strengthens 
its social license to 
operate, and contributes 
meaningfully to a more 
inclusive and sustainable 
future for all.

- Positive

16 Customer 
Relationship Opportunity

TruAlt Bioenergy places 
great importance on building 
and maintaining strong 
customer relationships to 
enhance satisfaction and 
support long-term business 
success. 

- Positive
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S. 
No.

Material 
issue

Indicate 
whether 
risk or 
oppor

the risk/oppor
In case of risk, approach 
to adapt or mitigate

Financial 
implications
of the risk or 
oppor
(Indicate positive 
or negative 
implications)

Through clear 
communication, reliable 
service, and regular 
engagement, the Company 
delivers solutions tailored 
to each customer’s needs 
and builds lasting loyalty. 
By putting customers at the 
heart of everything it does, 
TruAlt Bioenergy responds 
effectively to changing 
expectations, drives 
innovation, and strengthens 
its reputation as a trusted 
partner in the sustainable 
energy transition.
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

Disclosure                                               
Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

P rocesses

1.a. Whether your 
entity’s policies 
cover each 
principle and its 
core elements 
of the NGRBCs. 
(Yes/No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

b. Has the policy 
been approved by 
the Board? 
(Yes/No)

Yes No Yes Under 
progress Yes No No Yes No

c. Web Link of 
the Policies, if 
available

https://www.trualtbioenergy.com/investor-relations

 2. Whether 
the entity has 
translated the 
policy into 
procedures. 
(Yes / No)

Yes Under 
progress Yes Under 

progress Yes Under 
progress

Under 
progress Yes Yes

3. Do the enlisted   
policies extend to 
your value chain 
partners? (Yes/
No)

Yes Under 
progress Yes Under 

progress Yes Under 
progress

Under 
progress Yes Yes

4. Name of the 
national and 
international 
codes/

labels/ standards 
adopted by 
your entity and 
mapped to each 
principle.

TruAlt Bioenergy Limited is committed to upholding robust sustainability and responsibility 

relevant frameworks aligned with its strategic objectives and values, including the United Nations 
Sustainable Development Goals (SDGs).

commitments, 
goals and targets 
set by the entity 

timelines, if any.

The Company commenced its sustainability journey in FY 2025–26, marking the start of a long-
term commitment to environmental stewardship, social responsibility, and strong governance 

targets, driving measurable progress and continuous improvement. Sustainability considerations 
will be increasingly embedded into business operations, guiding decision-making and supporting 
the Company’s long-term growth strategy.

6. Performance 
of the entity 
against the 

commitments, 
goals, and 
targets along 
with reasons in 
case the same 
are not met.

Not applicable
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

The entity does not consider the Principles material to 
its business (Yes/No)

The entity is not at a stage where it is in a position to 

principles (Yes/No)

The entity is not at a stage where it is in a position to 

principles (Yes/No)

technical resources available for the task (Yes/No)

(Yes/No)

Any other reason (please specify)

Governance, leadership, and oversight

7.Statement by director responsible for the business responsibility report, highlighting ESG -related challenges, 
targets, and achievements

Refer to the Director’s message on Page No. 29 of the Annual Report

8. Details of the highest authority responsible 
for implementation and oversight of the 
Business Responsibility policy (ies).

Board of Directors

of the Board/ Director responsible for decision 
making on sustainability-related issues? If yes, 
provide details

No

10. Details of Review of NGRBCs b

eview
Indicate whether review was 

undertaken b rector / Committee 
of the Board/ 

Fr r  

P
1

P
2

P
3

P
4

P
5

P
6

P
7

P
8

P
9 P1 P2 P3 P4 P5 P6 P7 P8 P9

Performance against 
above policies and 
follow up action

Director Annually

Compliance 
with statutory 
requirements of 
relevance to the 
principles, and 

non-compliances

Director Quarterly

Has the entity carried out independent assessment/ 
evaluation of the working of its policies by an external 
agency? (Yes/No)
P1

P1 P2 P3 P4 P5 P6 P7 P8 P9

No No No No No No No No No No

If yes, provide name 
of the agency. NA NA NA NA NA NA NA NA NA NA
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This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core 
Elements with key processes and decisions. The information sought is categorized as “Essential” and “Leadership.” 

leadership indicators may be voluntarily disclosed by entities which aspire to progress to a higher level in their quest 
to be socially, environmentally, and ethically responsible.

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a manner that 
is Ethical, Transparent and Accountable.

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

Essential Indicators

Segment
Total number of 
training and awareness 
programmes held

Topics / principles covered 
under the training and its impact

%age of persons in respective 
category covered by the awareness 

Board of Directors 3 ESG, Business operations 
& Regulatory compliances 100%

Ke
Personnel 2 ESG, Business operations 

& Regulatory compliances 100%

ees 
other than BoD 
and KMPs

413 Health & Safety 100%

Workers 952 Health & Safety 100%

Monetar

NGRBC 
Principle

Name of the 
regulator rcement 

agencies/
mount 

(In INR)
Brief of 

the Case preferr (Yes/No)

Penalty/ Fine
Not ApplicableSettlement

Compounding fee
r

NGRBC 
Principle

Name of the 
regulator rcement 

agencies/ 
Brief of the Case

preferr (Yes/No)

Imprisonment Not Applicable
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Yes, TruAlt Bioenergy has established a comprehensive anti-bribery and anti-corruption policy that promotes ethical 
conduct and transparency in all business dealings. The policy strictly prohibits all forms of bribery, including 
kickbacks, facilitation payments, and money laundering. It also provides clear guidelines on gifts, hospitality, 
expenses, as well as donations and sponsorships. Employees and associates are required to adhere to the policy, 
report any suspected breaches, and undergo relevant training. The company also carries out periodic risk 

without fear of retaliation.
Policy Link

None

following format:

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties 

Case Details Name of the regulator r
institutions

Not Applicable

Directors 0 0
KMPs 0 0
Employees 0 0
Workers 0 0

Number Remarks Number     Remarks
Number of complaints received in relation to 0 Not Applicable 0 Not Applicable

Number of complaints received in relation to 0 Not Applicable 0 Not Applicable

Number of days of accounts payables 89 139
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Yes,

The Board of Directors has duly approved and adopted the Policy on Related Party Transactions and the Policy on 

maintaining high standards of corporate governance, transparency, and accountability in its dealings with related 
parties and in the disclosure of material information.

Leadership Indicators

Parameter Metrics

Concentration of   
Purchases

a. Purchases from trading houses as % of total 
purchases 100% 100

b. Number of trading houses where purchases are made 
from 633 1078

c. Purchases from Top 10 trading houses as % of total 
purchases from trading houses 33.01% 23.43%

Concentration of Sales

a. Sales to dealer/ distributers as % of total sales 85.91% 91.4%
b. Number of dealers / distributors to whom sales are 
made 7 5

c. Sales to top 10 dealer/ distributers as % of total sales 
to dealer/distributers 85.91% 91.4%

Share of RPTs in

a.   Purchases (Purchases with related parties /Total 
Purchases) 62.35% 81.32%

b. Sales (Sales to related parties / Total Sales) 6.17% 4.29%
v vances given to related 

parties as % of T vances) 55.77% 4.43%

d. Investments (Investments in related parties/Total 
Investments made) 91.77% 79.50%

Total number of awareness 
programmes held

Topics/principles covered 
under the training

%age of value chain partners covered (b value of 
business done with such partners) under the 
awareness programmes

The Company has currently not undertaken awareness programmes for the value chain partners however plans to 
do so in the forthcoming years.
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PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable 
and safe

No, while the Company currently does not have a policy and procedure in place for sustainable sourcing, it plans to 
undertake the same in the forthcoming years.

 NIL

Yes

The distillery’s waste management strategy is fully integrated with the Extended Producer Responsibility (EPR) 
framework. It guarantees a systematic approach to the collection, segregation, storage, transportation, and 
environmentally responsible management of all EPR-applicable wastes generated during operations. The discharge 

processors, and registered Producer Responsibility Organizations (PROs), ensuring strict adherence to CPCB and 
SPCB guidelines.

Leadership Indicators

Essential Indicators

mount Percentage Details of improvements in environmental and social impacts
rores) - - -

Capex (in INR Crores) - - -

T Mechanism
Plastics (including packaging)

Not applicable. Our products do not generate Plastic waste, 
E-waste or any other material hazardous waste.

E-waste
Hazardous waste
Other waste
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Name of Product / Service Description of the risk / concern  Taken
Not Applicable

Indicate input material Rec cled or r to total material

Molasses 100% 100%
Bagasse 100% 100%
Raw CO2 100% 100%

Rec cled Saf
Disposed Rec cled Saf

Disposed
Plastics (including 
packaging) 0.165 0.150  0.1  0.276 0.198 0.15 

E-waste 0 0  0 0 0  0
Hazardous waste 0 0  0 0 0  0
Other waste 0 0  0 0 0  0

Indicate product categor Reclaimed products and their packaging materials 
as % of total products sold in respective categor

Not Applicable

NIC 
Code

Name of 
Product
/Service

% of total
Turnover

contributed

Boundar
fe

C cle Perspective 

conducted

Whether 
conducted 

b

(Yes/No)

Results communicated
in public domain

(Yes/No) If es, provide

11019 1G Ethanol 78.72% Cradle to Grave Yes
Detailed reports are 

provided to customers / 
suppliers on request

19201
Sustainable 

Aviation Fuel 
(SAF)

SAF plant 
commissioning 

is currently 
underway

Cradle to Grave Yes
Detailed reports are 

provided to customers / 
suppliers on request
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PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including 
those in their value chains

% of emplo ees covered b

Categor
Total 

insurance insurance
P Da re

facilities

Number 
(B)        

Number 
(C)

Number 
(D)

Number Number 
(F) % (F / 

Permanent emplo ees
Male 323 312 96.59% 323 100% 0 0% 0 0% 0 0%
Female 12 12 100% 12 100% 12 100% 0 0% 0 0%
Total 335 324 100% 335 100% 12 3.58% 0 0% 0 0%

Other than Permanent emplo ees
Male 83 82 98.79% 83 100% 0 0% 0 0% 0 0%
Female 0 0 0% 0 0% 0 0% 0 0% 0 0%
Total 83 82 98.79% 83 100% 0 0% 0 0% 0 0%

% of workers covered b

Categor
Total 

insurance insurance
P Da re

facilities

Number 
(B)        

Number 
(C)

Number 
(D)

Number Number 
(F) % (F / 

Permanent workers
Male 505 485 96.03% 505 100% 0 0% 0 0% 0 0%
Female 0 0 0% 0 0% 0 0% 0 0% 0 0%
Total 505 485 96.03% 505 100% 0 0% 0 0% 0 0%

Other than Permanent workers
Male 444 428 96.39% 444 100% 0 0% 0 0% 0 0%
Female 3 3 100% 3 100% 3 100% 0 0% 0 0%
Total 447 431 96.42% 447 100% 3 0.67% 0 0% 0 0%

Cost incurr res as a % of total revenue 0.013% 0.014%

permanent) in the following format –
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Yes

While we do not have a standalone policy, our Employee Handbook includes an Anti-Discrimination, Harassment, 
and Abuse Policy that ensures fair and equal treatment of all employees and promotes an inclusive workplace.

No. of 
emplo ees 
covered as 
a % of total 
emplo ees

No. of workers 
covered as a % 
of total workers  
 

Deducted and 
deposited with 

(

No. of 
emplo ees 
covered as 
a % of total 
emplo ees

No. of workers 
covered 
as a % of 
total workers  

Deducted 
and deposited 

(

Provident Fund 100% 100% Y 100% 100% Y

Gratuity 100% 100% Y 100% 100% Y
ESI 34.62% 57.22% Y 40% 60% Y
Others-please 
specify

Gender
Permanent emplo ees Permanent workers

Return to work rate Retention rate Return to work rate Retention rate

Male 0 0

Female 0

0

0 0 0

Total 0 0 0 0

Yes/No Yes/No (If es, then give details of the mechanism in brief)
Permanent Workers No

Not Applicable
Other than Permanent Workers No
Permanent Employees No
Other than Permanent Employees No

Categor
Total 

emplo ees /
workers in 
respective

categor

No. of emplo ees / 
workers in respective 
categor , who are part 

of association(s) or

Total emplo ees /
workers in 
respective

categor C)

No. of emplo ees / 
workers in respective 
categor , who are part 

of association(s) or
% (D/ C)

Total P o ees
Male 323 0 0% 342 0 0%
Female 12 0 0% 7 0 0%
Total 335 0 0% 349 0 0%
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a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). 
If yes, the coverage such system
Yes, the Company has implemented a comprehensive Occupational Health and Safety Management System, 
ensuring complete coverage across all relevant facilities, processes, and protocols.

b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis 
by the entity?
The Company adopts a proactive approach towards employee health and safety through structured hazard 

across operations. This approach promotes a culture of vigilance and accountability, ensuring that employees 
operate in a safe and secure work environment. 

Categor
Total 

emplo ees /
workers in 
respective

categor

No. of emplo ees / 
workers in respective 
categor , who are part 

of association(s) or

Total emplo ees /
workers in 
respective

categor C)

No. of emplo ees / 
workers in respective 
categor , who are part 

of association(s) or
% (D/ C)

Total Permanent Workers
Male 505 0 0% 763 0 0%
Female 0 0 0% 6 0 0%
Total 505 0 0% 769 0 0%

Categor
Total 

saf res On Skill upgradation Total (D) saf res
On Skill 

upgradation
No. (B) No. (C) No. (F) % (F / D)

ees
Male 323 255 79% 323 100% 342 342 100% 200 58.4%
Female 12 12 100% 12 100% 7 7 100% 0 0%
Total 335 267 79.70% 335 100% 349 349 100% 200 57.3%

Workers
Male 949 604 63.6% 949 100% 763 150 19.7% 140 18.3%
Female 3 3 100% 952 100% 6 0 0 0 0%
Total 952 607 63.8%  952 100% 769 150 19.5% 140 18.2%

Categor
T No. (B) Total (C) No. (D) % (D / C)

ees
Male 323 323 100% 342 342 100%
Female 12  12 100% 7 7 100%
Total 335  335 100% 349 349 100%

Workers
Male  949  949 100% 763 763 100%
Female  03  03 100% 6 6 100%
Total 952  952 100% 769 769 100%
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Leadership Indicators

(Y/N) (B) Workers (Y/N).

risks. (Yes/ No)

Yes

No).

Yes

The Company undertakes a range of measures to ensure a safe and healthy workplace. These include regular 
training and awareness programs to educate employees on potential hazards and safety practices. Safety signage 
is prominently displayed across facilities to highlight potential risks. Personal Protective Equipment (PPE) is 
provided to employees to minimize exposure to hazards. These measures support accident prevention and foster a 
strong safety culture, ensuring a secure working environment. The effectiveness of these initiatives is periodically 
monitored and reviewed. Employee well-being remains a key priority.

Saf Categor

Lost Time Injury Frequency Rate (LTIFR) 
per one million-person hours worked)

Employees 0 0
Workers 0 0

Total recordable work-related injuries
Employees 0 0

Workers 0 0

No. of fatalities
Employees 0 0

Workers 0 0

High consequence work-related injury  
or ill-health (excluding fatalities)

Employees 0 0
Workers 0 0

*Including in the contract workforce

Filed during 
the ear

Pending 
resolution at 

the end of ear
Remarks Filed during 

the ear

Pending  
resolution at 

the end of ear
Remarks

Working Conditions 0 0 Not Applicable 0 0 Not Applicable
Health & Safety 0 0 Not Applicable 0 0 Not Applicable

(Y/N)
Employees Yes
Workers Yes

authorities or third parties)
Health and safety practices -
Working conditions -
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Total no. of affected emplo ees/ 
workers

No. of emplo ees/workers that are rehabilitated and placed 
in suitable emplo ave been 

placed in suitable emplo

Employees 0 0 0 0
Workers 0 0 0 0

 

Yes
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Essential Indicators

We acknowledge the critical role of stakeholder engagement in achieving our sustainability objectives. Accordingly, we 

priorities. These include farmers, employees, customers, suppliers, local communities, government and regulatory 
bodies, and shareholders. Through continuous engagement with these stakeholders, we aim to promote transparency, 
strengthen collaboration, and drive sustainable outcomes that create shared value. Our approach ensures that business 
practices remain environmentally and socially responsible while addressing stakeholder expectations. By adopting this 
structured engagement process, we strive to enhance long-term stakeholder well-being and foster a culture of 
sustainability and accountability across our operations.

group.

PRINCIPLE 4 Businesses should respect the interests of and be responsive to all its stakeholders

Stakeholder 
Group

Whether 

Vulnerable & 
Marginalized 
Group (Yes/
No)

Channels of 
communication (Email, 
SMS, Newspaper, 
Pamphlets, Advertisement, 
Community Meetings, 
Notice Board, Website), 
Other

Frequency of 
engagement 
(Annually/ Half 
yearly/ Quarterly 
/ others – please 
specify)

Purpose and scope of 
engagement including key 
topics and concerns raised 
during such engagement

Farmers Yes Message, Meetings, 
Notice Board Ongoing

We are driving a sustainable 
sugarcane cultivation and 
sourcing program aimed 
at improving farming 
practices. Our initiative 
supports farmers by 
equipping their tractors with 
advanced CNG kits, helping 

environmental impact, 
and transform traditional 
agricultural operations.

Employees No

Regular emails
Communication / town 

code of conduct
grievance redressal 
mechanism, wellness 
initiatives exit 
interviews

Ongoing and 
need based 

We focus on employee 
development through 
structured talent 
management and skill-
building initiatives. Our 
approach emphasizes 
adherence to the Code of 
Conduct, ethical standards, 
and organizational policies. 
We also promote capacity 
building, fair compensation 

learning opportunities, and 
overall improvement in 
employee performance and 
well-being.
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Stakeholder 
Group

Whether 

Vulnerable & 
Marginalized 
Group (Yes/
No)

Channels of 
communication (Email, 
SMS, Newspaper, 
Pamphlets, Advertisement, 
Community Meetings, 
Notice Board, Website), 
Other

Frequency of 
engagement 
(Annually/ Half 
yearly/ Quarterly 
/ others – please 
specify)

Purpose and scope of 
engagement including key 
topics and concerns raised 
during such engagement

Customers No

Website, grievance 
and feedback systems, 
helpdesk support, 
customer interaction 
meetings, and satisfaction 
surveys

Ongoing

We ensure robust after-sales 
support and structured 
feedback mechanisms. We 
emphasize transparency 
in ESG practices and 
sustainable operations 
while strengthening product 
quality, safety, and labelling 
standards to build customer 
trust.

Suppliers No

Communication and 
partnership meet
vendor assessment 
questionnaires vendor 
meets contract / 
Agreements

Ongoing and 
need based
CSR activities

We focus on building long-
term partnerships through 
collaborative initiatives. 
Our approach promotes 
responsible sourcing, 
along with systematic 
supplier assessment and 
performance management.

Communities Yes(Partly)
CSR projects meetings
community visits, 
volunteerism

Ongoing and 
need based
CSR activities

We undertake initiatives 
aimed at enhancing 
education, livelihoods, 
and healthcare access. 
These efforts support 
community development, 
strengthen social cohesion, 
and address climate-
related challenges faced by 
vulnerable groups.

Government 
and 
regulatory 
authority

No

Submission of 
compliance reports
Participation in local/
State/ national 
government Seminars 
& conferences, Media 
releases, Visits from 
regulators

Ongoing and 
need based

We ensure strict compliance 
with applicable regulations 
and remain updated 
on policy changes. Our 
engagement supports timely 
alignment with evolving 
regulatory requirements.

Investors and
shareholders

No

Annual general 
meetings-mail media 
releases, company 
website

Annually/ 
quarterly/
need based

We maintain transparent 

ESG performance, enabling 
informed decision-making 
and facilitating access to 
investment opportunities.
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Leadership Indicators
1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and 
social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Company has established structured mechanisms to facilitate consultation with stakeholders on economic, 
environmental, and social (ESG) matters, either directly with the Board or through delegated management channels, 
in alignment with the BRSR framework prescribed by the principles of the NGRBC issued by the Ministry of Corporate 
Affairs. Shareholders and investors engage directly with the Board through forums such as Annual General 
Meetings, while other stakeholders including employees, farmers, customers, suppliers, local communities, and 
regulators are engaged through respective functional teams such as HR, procurement, business, CSR, and 
compliance functions. Feedback and key concerns arising from such engagements are consolidated by the 
management and periodically presented to the Managing Director and the Board or its Committees, including the 
Audit Committee and CSR Committee, for review and guidance whenever necessary. Through this structured 
approach, the Company ensures that stakeholder perspectives are effectively integrated into its decision-making 
processes at the highest level.

social topics (Yes / No).  If so, provide details of instances as to how the inputs received from stakeholders on 

No. 
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PRINCIPLE 5 Businesses should respect and promote human rights

Essential Indicators

Categor
T No. of emplo ees / 

workers covered (B) Total C No. of emplo ees / 
workers covered (D) % (D / C)

ees
Permanent 335 335 100% 275 275 100%
Other than permanent 83 83 100% 74 74 100%
Total 418 418 100% 349 349 100%

Workers
Permanent 505 505 100% 439 439 100%
Other than permanent 447 447 100% 330 330 100%
Total 952 952 100% 769 769 100%

Categor
T

qual to Minimum 
Wage

More than 
Minimum Wage Total (D)

qual to Minimum 
Wage

More than 
Minimum Wage

No. (B) No. C No. (F) % (F / D)
ees

Permanent
Male 323 68 21.05% 255 78.94% 268 0 0% 268 100%
Female 12 0 0% 12 100% 7 0 0% 7 100%

Other than Permanent
Male 83 83 100% 0 0% 74 74 100% 0 100%
Female 0 0 0% 0 0% 0 0 0% 0 0%

Workers
Permanent

Male 505 210 41.58% 295 58.41% 439 439 100% 0 100%
Female 0 0 0% 0 0% 0 0 0% 0 0%

Other than Permanent
Male 444 444 100% 0 0% 324 324 100% 0 0%
Female 3 3 100% 0 0% 6 6 100% 6 100%

a. Median renumeration/wages

Male Female

Number Median remuneration/ salar
wages of respective categor Number Median remuneration/ salar

wages of respective categor
Board of Directors (BoD) 3 25744162 0 0
Key Managerial Personnel 2 625827 0 0
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8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

The Company recognizes its responsibility to address human rights concerns and is committed to providing 
appropriate remedies and mitigation measures where risks arise. It promotes a culture of transparency and open 
communication, encouraging stakeholders to report concerns related to discrimination and harassment. 

Yes

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

Employees can report concerns through designated channels such as a grievance HR department. All complaints 

Gross wages paid to females as % of total wages paid by the entity 4.44% 4.20%

Male Female

Number Median remuneration/ salar
wages of respective categor Number Median remuneration/ salar

wages of respective categor
Employees other than BoD 
and KMP 413 23368 11 66083

Workers 952 13830 3 8500

Filed during 
the ear

Pending resolution 
at the end of ear Remarks Filed during 

the ear
Pending resolution 
at the end of ear Remarks 

Sexual 
Harassment 0 0 Not 

Applicable 0 0 Not 
Applicable

Discrimination at 
workplace 0 0 Not 

Applicable 0 0 Not 
Applicable

Child Labour 0 0 Not 
Applicable 0 0 Not 

Applicable
Forced Labour/ 
Involuntary Labour 0 0 Not 

Applicable 0 0 Not 
Applicable

Wages 0 0 Not 
Applicable 0 0 Not 

Applicable
Human Rights 
Issues 0 0 Not 

Applicable 0 0 Not 
Applicable

Total Complaints repor rassment on of 
Women at Workplace (Prevention, Prohibitionand Redressal) 0 0

female emplo ees / workers 0 0

0 0
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the assessments at Question 10 above.

The scope includes employee welfare, occupational health and safety, ethical employment practices, 
non-discrimination and stakeholder grievance mechanisms.

Leadership Indicators

grievances/complaints.  

In response to human rights grievances, we have enhanced our employee reporting channels to ensure they are 

our operational procedures to proactively address and prevent such issues.

No

Yes

Upon receiving a complaint, the designated authority undertakes prompt and impartial investigation, ensuring fair 
and timely resolution. Measures like conducting regular training and awareness sessions are implemented to 
safeguard the rights, dignity, and well-being of the complainant, thereby preventing any adverse consequences.

Yes

(b tor rd parties)

 Child labour 0%

 Forced/involuntary labour 0%

 Sexual harassment 0%

 Discrimination at workplace 0%

 Wages 0%

 Others – please specify 0%
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Essential Indicators

No

Not Applicable

3. Provide details of the following disclosures related to water:

Parameter
From renewable sources
Total electricity consumption (A) 202557.52 23114
Total fuel consumption (B) 1519381.94 183160
Energy consumption through other sources (C) 11381.23 1021
Total ener rom renewable sour C) 1733320.69 207295
Fr renewable sources
Total electricity consumption (D) 10631.34 14300
Total fuel consumption (E) 50289.17 59115.35
Energy consumption through other sources (F) 9885.08 3810
Total ener r renewable sour 70805.59 542507
Total ener 1740401.28 619732.35

r ov
(Total energy consumed / Revenue from operations) 1020.97 1008.33

r ov rchasing Power 
P  (Total energy consumed / Revenue from 
operations adjusted for PPP)

2076.65 2018.18

r
Energy intensity (optional) – the relevant metric may be selected 
by the entity

PRINCIPLE 6 Businesses should respect the interests of and be responsive to all its stakeholders

Parameter

Water withdrawal b rce (in kilolitres)

(i) Surface water 11,86,378 10,09,430

(ii) Groundwater 0 0

(iii) Third party water 0 0

(iv) Seawater / desalinated water 0 0

(v) Others 0 0
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No

4. Provide the following details related to water discharged:

No

implementation.

Yes,

Parameter

Total volume of water withdrawal
(in kilolitres) (i + ii + iii + iv + v) 11,82,378 10,09,430

Total volume of water consumption
(in kilolitres) 11,82,378 10,09,430

W ov
(Total water consumption / Revenue from operations) 693.61 520.13

W ov rchasing 
Power P  (Total water consumption / 
Revenue from operations adjusted for PPP)

1410.82 1074.59

W
Water intensity (optional) – the relevant metric may be selected by 
the entity

Parameter

Water discharge b evel of treatment (in kilolitres)

(i) To Surface water

- No treatment 0 0

- With treatment – please specify level of treatment 0 0

(ii) To Groundwater

- No treatment 0 0

- With treatment – please specify level of treatment 0 0

(iii) To Seawater

- No treatment 0 0

- With treatment – please specify level of treatment 0 0

(iv) Sent to thir rties

- No treatment 0 0

- With treatment – please specify level of treatment 0 0

(v) Others

- No treatment 0 0

- With treatment – please specify level of treatment 0 0

Total water discharged (in kilolitres) 0 0
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Parameter

NOx Tonnes 134.38 67.02

SOx Tonnes 45.01 81.88

Particulate matter (PM) Tonnes 333.35 325.5

Persistent organic pollutants (POP) - 0 0

Volatile organic compounds (VOC) - 0 0

Hazardous air pollutants (HAP) - 0 0

Others – Carbon monoxide (CO) Tonnes 0 0

No

Yes

Parameter

Total Scope 1 emissions (Break-up of 
the GHG into CO2, CH4, N2O, HFCs, 
PFCs, SF6, NF3, if available)

Metric Tonnes of CO2 
equivalent

The company has recently initiated the tracking of 
these KPIs and is committed to sharing the data 
in the forthcoming years as part of its ongoing 
efforts to enhance transparency and performance
measurement.

Total Scope 2 emissions (Break-up of 
the GHG into CO2, CH4, N2O, HFCs, 
PFCs, SF6, NF3, if available)

Metric Tonnes of CO2 
equivalent

Total Scope 1 and Scope 2 emission 
over

(Total Scope 1 and Scope 2 GHG 
emissions / Revenue from operations)

Metric Tonnes of CO2 
equivalent / INR Cr of 

turnover 

Total Scope 1 and Scope 2 emission 
 per rupee of turnover 
 for Purchasing Power P

(Total Scope 1 and Scope 2 GHG 
emissions / Revenue from operations 
adjusted for PPP)

Metric Tonnes of CO2 
equivalent / Million $

T

Total Scope 1 and Scope 2 emission 
 (optional) – the relevant 

metric may be selected by the entity

Integrated Annual Report 2025-26 126



The Company has undertaken several initiatives to reduce its environmental footprint through adoption of 
sustainable energy practices. It utilizes bagasse and spent wash as biofuels to power steam turbines, thereby 
reducing dependence on fossil fuels and lowering greenhouse gas emissions. In addition, a carbon capture system 
has been implemented to capture CO2 emissions generated during the fermentation process. The captured CO2 is 
further processed and utilized in the form of solid CO2 or dry ice, contributing to emission reduction and improved 

low-carbon operations.

No. 

Parameter
Total Waste generated (in metric Tonnes)

Plastic waste 0.28 0.398
E-waste (B) 0 0
Bio-medical waste (C) 0 0
Construction and demolition waste (D) 0 0
Battery waste 0 0
Radioactive waste (F) 0 0
Other Hazardous waste. Please specify, if any. (G) 0.985 1.45
Non-hazardous waste generated :
Sludge 0

0
0

T 1.265 1.848
Parameter
Waste intensity per rupee of    turnover (MT/INR Cr.)
(Total waste generated / Revenue from operations) 0.00074 0.0009

Waste intensity per rupee of turnover adjusted for 
Purchasing Power Parity *(PPP) (MT/ $ Million)*
(Total waste generated / Revenue from operations adjusted 
for PPP)

0.00000089 0.0019

Waste intensity (optional) – the relevant metric may be
selected by the entity - -

For each categor rated, total waste recovered through rec cling, r
recover rations (in metric Tonnes)

Categor
(i) Recycled 0.44 0.578
(ii) Re-used 0.55 0.82
(iii) Other recovery operations 0.275 0.150
Total 1.265 1.548

For each categor rated, total waste disposed b re of disposal method (in metric tonnes)
Categor
(i) Incineration 0.725 0.515

0 0
(iii) Other disposal operations 0 0
Total 0.725 0.515
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the practices adopted to manage such wastes.
We follow a structured and responsible approach to waste management to minimize environmental impact. Empty 
plastic containers are repurposed, and used oil is collected and handed over to authorized recyclers for reuse. 
Oil-soaked cotton waste is disposed of through incineration at a KSPC-approved facility, ensuring safe and 
compliant disposal. These practices support effective waste handling, reduce environmental risks, and promote 
responsible resource management across our operations.

Leadership Indicators

1. Water withdrawal, consumption, and discharge in areas of water stress (in kilolitres): 

For each facility / plant located in areas of water stress, provide the following information: 
(i) Name of the area: Kallapur SK Village
(ii) Nature of operations: Distillery Unit
(iii) Water withdrawal, consumption, and discharge:

S. No. T  of operations 
Whether the conditions of environmental approval / 
clearance ar (Y/N) If no, the 
reasons thereof and corrective action taken, if an . 

Not Applicable

Name and 
brief details 

of pr

I

No.
Date

Whether conducted b
independent external 

(Yes / No)

Results ommunicated 
in public domain 

(Yes / No)

Relevant 
Web link

Not Applicable

S. No.
regulation 

/ guidelines which was not 
complied with

Provide details of the / action taken b
regulator

such as pollution control 
boards or b rts

Corrective action 
tak

Yes, we are compliant with all applicable laws and guidelines

Parameter
Water withdrawal b rce (in kilolitres)
(i) Surface water 226442 257210
(ii) Groundwater - -
(iii) Third party water - -
(iv) Seawater / desalinated water - -
(v) Others - -
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(i) Name of the area: Jalageri Village
(ii) Nature of operations: Distillery Unit
(iii) Water withdrawal, consumption, and discharge:

Parameter
Total volume of water withdrawal (in kilolitres) 226442 257210
Total volume of water consumption (in kilolitres) 226442 257210
Water  per rupee of turnover (Water consumed 
/ turnover) 132.83 132.53

W relevant metric ma
selected b y - -

Water discharge by destination and level of treatment (in kilolitres)

(i) Into Surface water

reatment 0 0

r evel of treatment 0 0

(ii) Into Groundwater

reatment 0 0

r evel of treatment 0 0

(iii) Into Seawater

reatment 0 0

r evel of treatment 0 0

(iv) Sent to third parties

reatment 0 0

r evel of treatment 0 0

(v) Others

reatment 0 0

r evel of treatment 0 0

Total water discharged (in kilolitres) 0 0

Parameter
Water withdrawal b rce (in kilolitres)
(i) Surface water 217553 15494
(ii) Groundwater 0 0
(iii) Third party water 0 0
(iv) Seawater / desalinated water 0 0
(v) Others 0 0
Total volume of water withdrawal (in kilolitres) 217553 15494
Total volume of water consumption (in kilolitres) 217553 15494
W over (Water 
consumed / turnover) 127.62 7.98

W relevant metric 
ma b

Water discharge by destination and level of treatment (in kilolitres)

(i) Into Surface water

reatment 15494 0

r evel of treatment 0 0
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(i) Name of the area: TBL UNIT -1  MUDHOL
(ii) Nature of operations: Distillery Unit
(iii) Water withdrawal, consumption, and discharge

Parameter

(ii) Into Groundwater

reatment 0 0

r evel of treatment 0 0

(iii) Into Seawater

reatment 0 0

r evel of treatment 0 0

(iv) Sent to third parties

reatment 0 0

r evel of treatment 0 0

(v) Others

reatment 0 0

r evel of treatment 0 0

Total water discharged (in kilolitres) 15494 0

Parameter
Water withdrawal b rce (in kilolitres)
(i) Surface water 588192 583726
(ii) Groundwater 0 0
(iii) Third party water 0 0
(iv) Seawater / desalinated water 0 0
(v) Others 0 0
Total volume of water withdrawal (in kilolitres) 588192 583726
Total volume of water consumption (in kilolitres) 588192 583726
Water  per rupee of turnover (Water consumed 
/ turnover) 345.05 300.78

W relevant metric 
ma b

Water discharge by destination and level of treatment (in kilolitres)

(i) Into Surface water

reatment 0 0

r evel of treatment 0 0

(ii) Into Groundwater

reatment 0 0

r evel of treatment 0 0

(iii) Into Seawater

reatment 0 0

r evel of treatment 0 0

(iv) Sent to third parties

reatment 0 0

r evel of treatment 0 0
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No

remediation activities. 

Not Applicable

same as well as outcome of such initiatives:

Parameter

(v) Others

reatment 0 0

r evel of treatment 0 0

Total water discharged (in kilolitres) 0 0

Parameter 

Total Scope 3 emissions 
(Break-up of the GHG 
into CO2, CH4, N2O, 
HFCs, PFCs, SF6, NF3, if 
available)

Metric Tonnes of CO2 
equivalent

Presently, the Company does not track these details. 
However, we look forward to monitoring the same in the 
future.

Total Scope 3 emissions 
per rupee of turnover 

Total Scope 3 emission 
 (optional) – the 

relevant metric may be 
selected by the entity 

Sr. 
No

Initiative 
undertaken

Details of the initiative (W  if an , ma  be provided 
r Outcome of the initiative

1 Air Pollution 
Control

We have installed a wet scrubber as part of our air pollution 
control equipment to effectively reduce emissions and 
improve ambient air quality across operations.

improved air quality, and enhanced 
regulatory compliance.

2 Water 
Conservation

We have implemented a Process Cooling and Treatment 
Plant (PCTP) to treat and reuse process water, thereby 
optimizing water usage and reducing freshwater 
dependency.

Reduced water footprint, improved 

sustainable water management 
practices.

3 Emissions 
Reduction

We have installed an Electrostatic Precipitator (ESP) and 

emissions and minimize particulate matter.

Noticeable reduction in particulate 
emissions and improved control 
over air pollutants, ensuring better 
environmental performance.

4 Water Quality 
Enhancement

We have upgraded our PCTP by installing a new UV lamp 
system and advanced RO membranes to enhance the 
quality of recycled water.

Improved quality of treated water, 

further reduction in environmental 
impact.
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Yes

We have established a comprehensive business continuity and disaster management framework. Our manufacturing 
facilities in Bagalkot, Karnataka, are strategically located but remain exposed to certain natural risks. To address this, 

proactive risk mitigation strategies, ensuring minimal disruption to operations and continuity of product supply even 
during unforeseen events.

We recognize the importance of identifying and managing environmental risks across our value chain. While a formal, 
comprehensive assessment of value chain partners has not yet been completed, we are committed to progressively 
evaluating these impacts. This ongoing approach will enable us to strengthen risk management practices, promote 
responsible sourcing, and drive sustainable environmental performance across our broader ecosystem.

environmental impacts.

None

None
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Essential Indicators

Leadership Indicators

Company has not received any adverse order from the regulatory authority.

PRINCIPLE 7 
a manner that is responsible and transparent

S. No. Name of the trade and industr
chambers/ associations

Reach of trade and industr
(State/National)

1 All India Distillery Association National

2 ASSOCHAM National

Name of authority  Brief of the case  Corrective action taken 

Not Applicable

S. 
No. advocated

Whether information available 
(Yes/No)

Fr eview b rd (
r

W
if available

Not Applicable
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Leadership Indicators

Essential Indicators

PRINCIPLE 8 Businesses should promote inclusive growth and equitable development

Name and brief 
details of pr Date of Whether conducted b

independent external 
(Yes / No)

Results 
communicated in 

public domain
(Yes / No) Relevant 

Web link

Not Applicable

S.NO.
Name of Pr

ongoing
State District

No. of Pr
fected Families 

(P

% of P
covered b

mounts paid to 
P

(In INR)

Not Applicable

We emphasize open communication and active community engagement by offering multiple accessible channels 
for stakeholders to raise concerns and grievances. Contact details are prominently displayed at our facility for direct 
communication, while a dedicated email channel is available for community queries. We ensure timely and 
responsive resolution of issues, fostering trust and strengthening relationships with the community. Through 

relationships and ensure that community voices are acknowledged and addressed effectively.

Directly sourced from MSMEs/ small producers 12.33% 13.4%
Directly from within India 100% 100%

Rural 62.40% 79%
Semi-urban 21.15 -
Urban 4.47% 18%
Metropolitan 4.00% 3%
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Corrective action taken

Not Applicable

NA

NA

NA

disputes wherein usage of traditional knowledge is involved

S.NO. State rational District mount spent (In INR)

1 Karnataka Bagalkot 16450000

S.NO. Intellectual Proper
on traditional knowledge

red 
(Yes/No) (Yes / No)

Basis of calculating 

 Not Applicable

Brief of the Case Corrective action taken

 Not Applicable

S. No. CSR Pr CSR Pr and marginali ed groups
1 Health Activity 871 82%
2 Training 740 24%
3 Education 176 89%
4 Job Fair 1654 47%
5 Drinking Water Supply 5600 100%
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Yes, the Company has established an IT Security Policy aimed at safeguarding its IT systems, data, and digital 
assets from unauthorized access, misuse, or disruption. 

Essential Indicators
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback. 
Not Applicable

about:

PRINCIPLE 9 Businesses should engage with and provide value to their consumers in a responsible 
manner

rcentage to total turnover
Environmental and social parameters relevant to the product 0%
Safe and responsible usage 0%
Recycling and/or safe disposal 0%

3. Number of consumer complaints in respect of the following:

 
Received 
during the 

ear

Pending 
resolution at
 end of ear

Remark
Received 
during the 

ear

Pending 
resolution at 
end of ear

Remark

Data priv 0 0 Not 
Applicable 0 0 Not 

Applicable 

vertising 0 0 Not 
Applicable 0 0 Not 

Applicable 

0 0 Not 
Applicable 0 0 Not 

Applicable 
Deliver
services 0 0 Not 

Applicable 0 0 Not 
Applicable 

Restrictive Trade 
Practices 0 0 Not 

Applicable 0 0 Not 
Applicable 

 Trade 
Practices 0 0 Not 

Applicable 0 0 Not 
Applicable 

Other 0 0 Not 
Applicable 0 0 Not 

Applicable

Number Reasons for recall

Voluntary recalls 0 Not Applicable

Forced recalls 0 Not Applicable

Integrated Annual Report 2025-26 136



employees, contractors, vendors, and stakeholders accessing company systems, including remote users. The Company 
remains committed to maintaining a secure IT environment and mitigating cyber risks. All users are required to comply 
with the policy and promptly report any security incidents. The policy is effective from July 22, 2024.

.

areas such as cybersecurity, product safety, or service delivery. Proactive measures, including enhanced data protection 
systems and regular cybersecurity awareness training, have been implemented to strengthen resilience. These efforts 
have helped prevent product recalls, regulatory actions, and service disruptions, while reinforcing our commitment to 
quality, compliance, and customer trust. 

7. Provide the following information relating to data breaches:

a. Number of instances of data breaches
Nil

Nil

Nil

Leadership Indicators

available).

Our website serves as a comprehensive platform for accessing information on our sustainable bioenergy solutions, 
innovative technologies, and environmental initiatives. It highlights how our offerings support industries and 

environmental stewardship. Additionally, we provide convenient access to resources such as our internal helpdesk, 
service catalogues, email support, and onboarding materials, enabling users to easily explore our solutions and obtain 
the necessary assistance.

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services

TruAlt Bioenergy supports local farmers by providing knowledge on sustainable bioenergy solutions through interactive 
workshops, demonstration farms, and educational materials. We also engage with agricultural experts and participate 
in industry forums to encourage environmentally responsible practices, including FOM and LFOM. Continuous support 
and training are provided to facilitate the adoption of sustainable methods. In addition, we conduct regular training 
programs, share user manuals, and implement IT policies to ensure smooth adoption and responsible use of our 
solutions.

To ensure effective communication with consumers regarding any potential disruption or discontinuation of essential 

dissemination of information to all stakeholders.

Not Applicable
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