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OUR JOURNEY

JUL 2016
Listed on the NSE and BSE

Business services company with 
presence across Workforce Management, 
Operating Asset Management and Global 

Technology Solutions

2016 TO 2020
Scale and footprint

2020 TO 2023

Digital foundation
Hamara platforms, paperless 

onboarding, compliance at scale

Three-way demerger
Quess, Bluspring and Digitide 

listed as three separate 
companies

FY26
Technology-driven workforce 

solutions company
4.82L associates in Q1 FY27. 

India's largest staffing co.

Ten years since listing

F Y 2 5

Built one of the largest private-
sector workforce bases in India

2025

2

3 Mn+
jobs created since our IPO

1.1 Mn+
of them first-time formal workers

8
countries

7 years
Great Place to Work certified
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FINANCIAL PERFORMANCE

FY26 in numbers

Consolidated

FY26 FY25 YoY

Revenue 15,305 14,967 ▲ 2%

EBITDA 312 262 ▲ 19%

EBITDA margin 2.0% 1.8% ▲ 20 bps

Adjusted PAT 230 210 ▲ 10%

Adjusted EPS (Rs.) 15.4 14.1 ▲ 9%

Rs. crore unless stated. Adjusted PAT and EPS exclude one-time items.

Scale and balance sheet

4,78,594
Associates and employees

Rs. 271 Cr
Net cash, gross debt fully repaid

20%
Return on equity

Q1 FY27  |  A STRONG START TO THE YEAR

Rs. 4,182 Cr ▲ 15% YoY

Revenue

Rs. 85 Cr ▲ 21% YoY

EBITDA

Rs. 82 Cr ▲ 61% YoY

PAT

4,82,214
Headcount

Zero
Debt

Rs. 11 per share
Total dividend for FY26, Rs. 165 Cr distributed

©2026 Quess Corp Limited. All rights reserved.
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SEGMENT PERFORMANCE

Segment performance FY26

Segment Headcount Revenue Operating profit

General Staffing
The scale engine
Consumer & Retail, BFSI, Manufacturing, E-commerce & 
Logistics, Telecom, Public Enterprises

4,65,000+
97% of total

Rs. 13,176 Cr
▲ 1% YoY

Rs. 189 Cr
▼ (3)% YoY

50%

Professional Staffing
The margin engine
70%+ Headcount with GCCs

7,000+
1.5% of total

Rs. 930 Cr
▲ 13% YoY

Rs. 111 Cr
▲ 44% YoY

30%

Overseas Business
The expansion engine
South-East Asia and Middle East

6,000+
1.3% of total

Rs. 1,197 Cr
▲ 5% YoY

Rs. 77 Cr
▲ 22% YoY

20%

The outcome: a balance of volume and value
Professional Staffing and Overseas contributed 50% of operating profit in FY26, against 42% in FY25.

42% to  50%

©2026 Quess Corp Limited. All rights reserved.
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THE OPPORTUNITY

India's workforce opportunity

200 Mn
young Indians aged 18 to 25

10 Mn
enter the labour market every year

The next decade belongs to 
India's workforce

Global Capability Centres

2,100+
GCCs in India today, with 250-300 GCCs 
getting added each year

AI and technology

US$ 17 Bn
India's AI market by 2027; 16% of the 
world's AI professionals are here

Global talent shortage

85 Mn
skilled workers the world could be short of 
by 2030.

A structural tailwind
The new Labour Codes formalize the workforce and favour large, compliant operators like Quess

©2026 Quess Corp Limited. All rights reserved.
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STRATEGY

From volume to value

High-margin, dollar-linked revenue

7% to   20%+
EBITDA Share from Professional Staffing and Overseas

50% to   65%

Aspiration over the next three to four years.

01
Deepen the core

Grow General Staffing while 
shifting the mix to Construction, 
Manufacturing and Value-
Added Services

02
Build talent corridors

Partner-led and capital-light. 
Japan is signed and in 
execution. Europe and the 
Nordics are advancing. Israel 
and North America are at an 
early stage.

03
Support GCCs end to 
end

Move from talent provider to 
full-lifecycle partner through 
Origint

04
AI-driven productivity

Embed AI across sourcing, 
screening, onboarding and 
engagement

©2026 Quess Corp Limited. All rights reserved.
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CAPITAL ALLOCATION

Cash generated, cash returned

Returned to shareholders over the last six years

Rs. 800 Cr+
in dividends, that is Rs. 54 per share

Dividend Declared for FY26

Rs. 11 per share (on face value of Rs. 10)

Rs. 5 Interim

Rs. 3 Special, marking ten years since the IPO

Rs. 3 Final

About 80%
of EBITDA converted to operating cash flow in 
FY26

Up to 75%
of free cash flow returned, over a rolling 
three-year block

Nil
gross debt, with net cash of Rs. 271 crore

©2026 Quess Corp Limited. All rights reserved.
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FY26

Our responsibility

Rs. 14,000 Cr+

paid in wages and statutory 
benefits in FY26

57,277

first-time workers brought into 
the formal system

~28%

of those first-time workers were 
women

~57,000

apprentices supported, India's 
largest TPA

Our people

50% women in core roles

Great Place to Work (GPTW), seventh year 
running
GPTW Certified in Singapore and, first 
time, the UAE

Our communities

16,000+ children reached, 75 
government schools
Major focus on health screening and life 
skills education
Severe anaemia eliminated among 
children screened

Our governance

Board strengthened after the demerger

ISO 27001, ISO 9001, ISO 37001 certified

CMMI Level 3 certified

©2026 Quess Corp Limited. All rights reserved.
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LOOKING AHEAD

Focus areas for FY27

01
Grow the core

Grow General Staffing 
while shifting the mix to 
Construction, 
Manufacturing and 
Value-Added Services

02
Lift margin 
quality

Scale the higher-
margin businesses 
faster

03
Open the talent 
mobility corridors

Build on Japan, 
progress the other
markets through
partnerships

04
Deepen 
technology

Extend AI across 
sourcing and 
associate 
engagement

05
Reward 
shareholders

Maintain the 
dividend policy and 
a debt-free balance 
sheet

©2026 Quess Corp Limited. All rights reserved.



Thank you

Quess Corp Ltd.

Ten years ago, we asked you to back an idea.
Thank you for staying with us.

To our 4.82L associates, our 2,300 clients, our Board and our shareholders, thank you for the trust 
you have placed in this company. 
We look forward to building the next chapter with sharper focus, disciplined execution and a deep 
commitment to long-term value creation.

©2026 Quess Corp Limited. All rights reserved.



Established in Bengaluru in 2007, Quess Corp Limited (BSE: 539978, NSE: QUESS) is India’s largest and a global
leader in staffing and workforce solutions. Quess leverages deep domain expertise and AI-driven digital
platforms to help businesses enhance productivity and build a future-ready workforce.
Its comprehensive suite of technology-enabled staffing and managed outsourcing services spans key sectors
including BFSI, Retail, Telecom, Manufacturing, IT, and GCCs. Today, Quess has a workforce of ~4,82,000
employees across 8 countries and serves over 2,300 clients.
Quess Corp ranked #19 among India’s Best Workplaces in 2025 & has been certified a Great Place to Work for
the seventh consecutive year in 2026 for India. Additionally, we have been recognised as Great Place to Work
for UAE, Middle-East, and Singapore in 2026. Staffing Industry Analysts (SIA) has recognised Quess Corp as
India’s No.1 staffing company in 2025 & 37th globally in 2024. Quess also became the first Indian firm to join
the World Employment Confederation in 2025. In just 19 years, Quess has grown from a start-up to a trusted
global workforce leader.

Learn more about us at
www.quesscorp.com

Quess Corp Ltd., Quess Tower, Sky Walk 
Avenue, 32/4,

Hosur Road, Roopena Agrahara, 
Bommanahalli,

Bangalore South, Karnataka, India, 560068

About Quess Corp

The information provided in this presentation pertaining to Quess Corp Ltd. (“Quess” or “Company”), its business assets, strategy and operations is confidential and
intended, among other things, to present a general outline of the business of the Company as on date and is not a formal offer to sell or a solicitation of an offer.
While the information in this presentation is believed to be accurate and reliable, the Company and its agents, advisors, directors, officers, employees and shareholders
make no representation or warranties, expressed or implied, as to the accuracy of such information. The Company expressly disclaims any and all liability that may be
based on such information or errors or omissions thereof. The information contained in this presentation is intended only for the persons to whom it is transmitted for
the purpose of indicating a general outline of the business of the Company and any unauthorized dissemination of the information contained therein may also be
treated as violation of Insider Trading policy of the Company. The entire presentation is the sole property of the Company and cannot be copied, published or
disseminated without prior written approval of the Company. The information contained in this presentation supersedes any prior presentation or conversation
concerning the Company.

Disclaimer

©2026 Quess Corp Limited. All rights reserved.
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This presentation has been prepared by Quess Corp Limited (“Company") solely for information purposes without any regard to any specific 
objectives, financial situations or informational needs of any particular person. This presentation may not be copied, distributed or 
disseminated, directly or indirectly, in any manner. Failure to comply with this directive may result in a violation of the applicable law in certain 
jurisdictions. By reviewing this presentation, you agree to be bound by the restrictions contained herein, and to maintain absolute 
confidentiality, regarding the information disclosed in these materials. 

This presentation does not constitute or form part of and should not be construed as, directly or indirectly, any offer or invitation or 
inducement to sell or issue, or any solicitation of any offer to purchase or subscribe for, any securities of the Company by any person in any 
jurisdiction, including in India, nor shall it or any part of it or the fact of its distribution form the basis of, or be relied on in connection with, 
any investment decision or any contract or commitment, therefore. 

This presentation contains statements that constitute forward looking statements. These statements include descriptions regarding the intent, 
belief or current expectations of the Company or its directors and officers with respect to the results of operations and financial condition of 
the Company. These statements can be recognized by the use of words such as ''expects", "plans", 'will", "estimates", "projects", or other 
words of similar meaning. 

Such forward-looking statements are not guarantees of future performance and involve risks and uncertainties, and actual results may differ 
materially from those in such forward-looking statements as a result of various factors and assumptions which the Company believes to be 
reasonable in light of its operating experience in recent years. The risks and uncertainties relating to these statements include, but not limited 
to, risks and uncertainties, regarding fluctuations in earnings, our ability to manage growth, competition, our ability to manage our 
international operations, government policies, regulations, etc. The Company does not undertake any obligation to revise or update any 
forward-looking statement that may be made from time to time by or on behalf of the Company including to reflect actual results, changes in 
assumptions or changes in factors affecting these statements. Given these risks, uncertainties and other factors, viewers of this presentation 
are cautioned not to place undue reliance on these forward-looking statements. This presentation may contain certain currency exchange 
rates and the same have been provided only for the convenience of readers. 

Safe Harbour
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